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Enrolment Staff FTE Budget
Normalized 1442.700 Custodial 17.000000 Salaries $8,441,302 88%

Weighted 1565.910 Exempt 4.000000 Supplies, Equip., Services $1,170,143 12%

Regular 1,443 Support 11.400000

Teacher 55.870000

Year Opened 2021 Total 88.270000 Total $9,611,445 100%

School Philosophy
Dr. Anne Anderson High School opened in September 2021 and offers programming that meets diverse learner needs. Our approach to learning focuses on the provision of
rigorous programming, ensuring authenticity in experience, fostering community connections, and having a future focus to ensure students are prepared to work, learn and
live in an ever-changing world. Our school culture is vibrant and predicated on building relationships, fostering well being, and developing competencies to ensure the holistic
development of students. 
 
Our school is named after Dr. Anne Anderson - a dedicated author and teacher who was instrumental in preserving the cree language and promoting Métis heritage in Alberta
and Canada. With a profound appreciation for education, Dr. Anderson was especially known for the kindness and compassion she showed all of her students. She often
spoke about the need to respect all cultures and learn from one another. These values underpin the vision and culture for our school.

Community Profile
The following neighbourhoods are in the attendance area for Dr. Anne Anderson High School, effective for the 2022-23 school year: Heritage Valley neighbourhoods, and
Edmonton South West and Edmonton South Central annexation areas. We serve students presenting with diverse needs, interests, and goals. A multiplicity of courses,
program offerings, athletics, extra-curriculars, and supports are available to our students to ensure academic, personal and career development. 

Dr. Anne Anderson School is a space for 21st century learning and working. Our facility is unique and we used key design principles to ensure that our school is a welcoming,
inclusive, safe and healthy place. Indigeneous features are woven throughout our building as a reflection of our school’s namesake. Our Dr. Anne Anderson Community
Centre is home to state-of-the-art recreational facilities including three gymnasiums, an indoor walking track, spin bike spaces, fitness centres, yoga and dance studios, and
more. Community access and use of the school and community centre is made available during the day, evenings and on weekends in partnership with the City of Edmonton.

Programs and Organization
Dr. Anne Anderson High School offers  and  programming, as well as Interactions and Knowledge and Employability classes. We offer optionRegular Advanced Placement
courses and Career and Innovation programming that uses high impact teaching approaches and addresses unique career pathways. We are preparing students for the
transition from high school to post-secondary study, the world of work, and beyond. Our students will develop a curiosity and knowledge about the world around them and will
develop skills and competencies through rigorous and meaningful projects, activities, and experiences that are directly connected to curricular outcomes. We ensure that
relevant career information, guest speakers, and industry events provide our students with specialized learning and greater understanding of possible careers. 

Our Student Services department provides personal, academic and career support to all students. All of our students benefit with enhanced access to specialized spaces and
equipment within the Dr. Anne Anderson Community Centre. Innovative programming, initiatives and opportunities to support physical, mental, and social wellbeing of
students is key to our school culture.

School Community Relationships
We would like to acknowledge the following community members who have helped to foster the growth and success of our students:

City of Edmonton

https://epsb.ca/programs/regularprogram/
https://epsb.ca/programs/teachingphilosophy/advancedplacement/
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1.  
2.  
3.  

Division Priorities 2018-2022

Foster growth and success for every student by supporting their journey from early learning through high school completion and beyond.
Provide welcoming, high quality learning and working environments.
Enhance public education through communication, engagement and partnerships.

Based on the three SMART goals that were established for 2021-2022, report on the results you achieved (with evidence, including referencing the school's Alberta Education
Assurance Measure results (formerly the Accountability Pillar results) and describe how achievement of the goal supports the above Division Priorities that were in effect when the
goal was set.

By June 2022, DAA Catchment students will demonstrate growth in reading, writing and mathematics. DAAHS faculty will engage in: data analysis to discern strengths and
challenges in regard to student achievement; the development of rigorous and shared plans, resources and assessments; review and implement promising practices identified
in OECD's Promising Practices in Supporting Success for Indigenous Students report and within the Teaching Quality Practice Standard; and will apply universal strategies to
support diverse learner needs. School-wide and department initiatives will entail ongoing collection of evidence and subsequent implementation of responsive interventions.
Our progression towards this goal will be triangulated through anecdotal evidence, teacher and school assessments, Diploma examinations, and the Alberta Education
Assurance (AEA) survey. 
 
 

Results Achieved:
In our first operational year, Dr. Anne Anderson High School only offered Grades 10 and 11; therefore, access to data such as high school completion rates, Diploma
examination results, and Alberta Education Assurance (AEA) survey is limited. There is no baseline data to which comparisons can be made. “Education Quality” is reported
as “very high” on the AEA report with 95% of surveyed respondents indicating they are satisfied with the education quality at our school; however, students reported that they
would like an increased awareness of how what they are learning is useful. Also, students indicated that they understand what they are expected to learn and feel they get the
help they need for their learning; yet, they would like for their teachers to know how they learn best. “Program of Studies” is reported as “Very High” on our overall AEA
summary. As a school, during our opening year, we established strong, trusting collaborative networks between teachers, within departments, across the school, and through
our initial catchment work. We intentionally developed a collective professional growth plan centered on collaborative engagement in rigorous planning, instruction and
assessment that supports career pathway development and lifelong learning. We defined our school’s philosophy based on four pillars -  rigorous programming, a future
focus, community connections and authentic experiences for all students. During the year, as Faculty delved into this work, they unpacked what these pillars looked like within
our school context and a 21st century building design; co-constructed plans and assessments for all course offerings; developed resources and Google Classrooms for home
communications; engaged in ongoing professional learning (and learning alongside our students as an action to support Truth and Reconciliation) related to OECD practices
(e.g., through Elder teachings, PL series with Dr. Christine Martineau, Division Professional Learning, Agora Days, etc); and partook in data analysis using
teacher/department generated data and anecdotal evidence. This work was intentionally and supported through weekly department collaboration, coaching provided by
subject-specific department heads, collaborative development of common course syllabi and unit plans, ongoing item analysis and blueprinting, professional learning days to
support instructional/assessment practice and Advanced Placement programming, and school culture initiatives. Professional learning days and ongoing department
collaboration focused on getting to know the diverse learning needs of our students and to develop IPP goals that fully engaged students as advocates for their learning
needs, while also focusing on professional learning related to universal strategies to support diverse learner needs within the classroom context. 

By June 2022, DAA Catchment staff will engage in ongoing and meaningful professional learning and collaboration that demonstrates increased capacity to support teaching
and learning. DAAHS faculty will engage in professional learning related to the Teaching Quality Practice Standard and the OECD's Promising Practices in Supporting
Success for Indigenous Students research. Faculty will develop professional capacity through participation in: department collaboration, school/Catchment Professional
Development Days, external training, and various division/provincial initiatives and committees. Strategies to garner youth input into academic programming will be collected
via surveys and youth engagement focus groups. School-wide, department and individual professional learning will entail ongoing action research to inform evidence-based
decision making and to enhance efficacy of collaborative work. Our progression towards this goal will be measured through school, division, and the Alberta Education
Assurance (AEA) survey data. 
 
 

Results Achieved:
During our establishment year, Dr. Anne Anderson High School Faculty met weekly for professional learning and collaborative work related to various school/division
processes (with several sessions presented by guest speakers from Central Office), in addition to developing a more nuanced understanding of strategies aimed at enhancing
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students’ educational experiences (e.g. work was led by school leadership team and Division consultants to support at-risk learners through the study of research-based
practices, to explore pedagogies that align with our 21st century building design, and to develop a more nuanced understanding of OECD report findings). Reflective practices
enabled Faculty to enhance our understanding of our school community as we considered, implemented and adapted: school structure (e.g., use of Agora Days), culture
(e.g., development of Comprehensive School Health supports within and beyond Student Services; providing specialized student supports, and integration of Indigeneous
learnings through First Nations, Métis and Inuit professional learning, in-class presentations, and planning for an Aboriginal Studies cohort), pedagogy (e.g., developing
instructional and assessment programming; providing feedback to students; creating authenticity in learning through laboratory/experiential learning, accessing community
expertise, etc.), and leadership (e.g., exploring a framework for consideration of student engagement, leadership, and governance; using Youth Focus Groups to foster
continuous improvement; regularly engaging Student Senators in school-level leadership and communications). Opportunities for Faculty to enhance leadership capacity were
provided through professional growth planning, Professional Development (including application of OECD findings and PL series with Dr. Christine Martineau), Faculty
Council collaborative work, school committee/design team work, and various division, provincial projects/steering committees and working groups. Educational articles and
presentations were discussed throughout the year. Faculty also intentionally engaged in reflective practice that was aligned with the Division’s Strategic Plan as well as the
Teaching Quality Practice and School Leadership Quality Practice Standards. Communications about our teaching and learning were thoughtfully developed and
communicated with students and families through our launch of SchoolZone, Google Classrooms, Faculty Hub, Student Services site, as well as through a number of videos
and presentations posted regularly to our YouTube channel and Dr. Anne Anderson website. Our use of social media platforms highlights our school’s practices and provides
our school community with insight to the teaching and learning approaches that take place. DAAHS Youth Focus Groups were established and led by our Student Senators
and other A-Team student leaders. These focus groups help us hear and respond to the informative voices of youth on topics related to belongingness, anti-racism education
efforts, feedback to enhance learning, mental health, and defining our school culture (e.g. What does it mean to be a wolf?). Additional opportunities to collect feedback from
students on a variety of topics occurred through student surveys and polls throughout the year.  “School Improvement” is reported as “very high” on the AEA summary report
with respondents.

By June 2022, DAA Catchment Schools will continue to support welcoming, safe and healthy school cultures that nurture resilience, mental well-being, diversity, and
inclusivity. DAAHS will leverage the voices and leadership of all school members (including students and families) in the creation of a welcoming, safe, inclusive, and healthy
school environment. Faculty will engage in anti-racism education, comprehensive school health planning, and the development of universal wrap-around supports to address
mental wellbeing and illness. Our progression towards this goal will be measured through school, division, and the Alberta Education Assurance (AEA) survey data. 
 
 

Results Achieved:
Dr. Anne Anderson, our school namesake, was a teacher, cree author and Metis scholar known for preserving Indigeneous heritage and  culture and embodying a vision of
respect for all cultures. This legacy has been central to our vision for culture building within our school. Prior to the school’s opening, and during our initial year, we have
intentionally sought out the perspectives of our students, faculty, families, DAAHS Parent Advisory Council, Elders, and other community members to cultivate a vision of who
we are and who we might become - individually and collectively as a school community. Feedback was garnered through surveys, conversations, focus groups, interest
inventories, presentations with Q and As, etc. Data from these varied sources was triangulated and provided us with a focus for creating a culture of inclusivity and a deep
sense of belonging for all who walk our halls. This also included the co-construction of our Student Rights and Responsibilities document in consultation with stakeholders and
with the feedback of EPS Diversity Education. With the opening of the Dr. Anne Anderson Community Centre, our focus on wellness and health was established; throughout
the year, we integrated these wellness options and opportunities with other wellness initiatives and supports offered through Student Services. This included: hiring of two
coaches; opening our mental health classroom (“The Den”) and Extended Learning Opportunities room (with available Educational Assistant); providing academic, career and
personal counselling; starting Community Helpers and Best Buddies programming; initiating teams, clubs and tutoring programs (Math Club highly attended by students);
planning AGORA sessions (focused on mental well being, Indigenous perspectives and legacies,  and academic/career possibilities); implementing Orientation programming
focused on belonging and inclusivity; starting a breakfast club with our school Elder; engaging in graduation requirement checks and support days for vulnerable students;
using restorative practices to help students repair harm; collaborating with Outreach, Hospital Campus, and other agencies to meet specialized learning needs; and engaging
our Mental Health Capacity Building coach as a member of our Student Services team and as presenter for class sessions and Agora Days. Work was undertaken to consider
universal strategies related to health, wellbeing, and self-advocacy related to all DAAHS learners; strategies were presented and monitored within departments. Faculty
engaged in anti-racism education work alongside catchment colleagues during our professional learning days; were provided a range of educational articles to collaboratively
unpack and reflect up; partook in smudges and training with Elders, and had the opportunity to engage in a teacher-led book study (“This Book is Anti-Racist”). “Citizenship” is
reported as “very high” on the AEA summary report with respondents. The AEA reports “Safe and Caring School” as “High.” On the AEA survey, our students indicated that
they feel like they belong at their new school and are cared for by adults in the building. They expressed that they are able to get help from someone at school if they are
having problems not related to learning and that they are encouraged to try their best. However, students indicated that they would like additional support in learning how to
keep trying when things are hard and to know more about high quality supports that are available within DAAHS.

What were the biggest challenges encountered in 2021/22?
-Opening a new school is an opportunity of a lifetime; however, opening a school requires great tenacity as over 70 new faculty and staff, along with 750+ new students
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needed to get to know each other and build a shared vision for our future.
-Opening the school with health restrictions in place presented challenges. Our biggest challenge centered around mitigating risk and ensuring physical and mental well being.
Our students and families did not know us yet, so we had to work tirelessly to share rationale for school routines and to establish trust in our practices as a means to keeping
students safe. It was challenging to adapt instructional practices to support emergent student learning needs when confronted with extensive, long-term illnesses. In addition,
it was difficult to accurately record student illness and attendance rates with limited information from stakeholders.
-Students’ mental health needs were increasingly apparent and complex. We oftentime lacked the training/expertise and time to address students’ and families’ needs in a
timely manner. With limited Student Learning Services personnel, much of our time focused on crisis management rather than proactive and preventative programming and
supports.
-Teachers noted learning losses and gaps in social and emotional development of our students. This required us to engage deeply in discussions about how we could
explicitly support and teach critical competencies needed for learning and life and to discern which were critical learning outcomes to revisit or focus upon.

What are the implications from 2021/22 that will impact your current year plan?
-In 2022-23, we opened Phase Two of our school. This included opening the second floor of our facility for school access and welcoming 35+ new faculty/staff and 700+ new
students to our school. This is the first year we will offer Grade 12 programming and Diploma examinations for a full complement of courses. Although we are in our second
year, the work of culture building and co-constructing our understanding of high quality learning and teaching will continue to be a focus.
-Time and support is required to assist teachers with developing Grade 12 course content, as well as for those teachers offering new option offerings and courses (e.g.,
Aboriginal Studies, Rehabilitative Medicine, Early Childhood Learning and Development, Mechatronics, FinTech, etc). Time to collaborate is limited by schedules, availability
of substitute teachers, and budget.
-Additional mental health supports are needed to support our students and faculty. We will seek training related to universal strategies that support proactive mental wellbeing
and preventative approaches. Similarly, we will try to find additional resources for educational assistants to support inclusive placements as some of our learners present with
complex needs within the regular classroom setting.
-Monitor and try to reduce class sizes, particularly in Semester Two as we anticipate a number of new registrations throughout the year.
-We will continue to focus on the collective professional growth plan goals established in our first year as this honours work done to date and the continued focus on
deepening and sustaining school improvement. Work is underway to ensure alignment with the new Division Strategic Plan.
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Assurance Domain Measure
Dr. Anne Anderson School Alberta Measure Evaluation

Current
Result

Prev Year 
Result

Prev 3 Year 
Average

Current
Result

Prev Year 
Result

Prev 3 Year 
Average Achievement Improvement Overall

Student Growth and 
Achievement

Student Learning Engagement 86.0 n/a n/a 85.1 85.6 n/a n/a n/a n/a

Citizenship 78.8 n/a n/a 81.4 83.2 83.1 High n/a n/a

3-year High School Completion n/a n/a n/a 83.2 83.4 81.1 n/a n/a n/a

5-year High School Completion n/a n/a n/a 87.1 86.2 85.6 n/a n/a n/a

PAT: Acceptable n/a n/a n/a 67.3 n/a 73.8 n/a n/a n/a

PAT: Excellence n/a n/a n/a 18.0 n/a 20.6 n/a n/a n/a

Diploma: Acceptable 79.2 n/a n/a 75.2 n/a 83.6 n/a n/a n/a

Diploma: Excellence 43.8 n/a n/a 18.2 n/a 24.0 n/a n/a n/a

Teaching & Leading Education Quality 89.4 n/a n/a 89.0 89.6 90.3 High n/a n/a

Learning Supports
Welcoming, Caring, Respectful and Safe 
Learning Environments (WCRSLE) 83.4 n/a n/a 86.1 87.8 n/a n/a n/a n/a

Access to Supports and Services 86.9 n/a n/a 81.6 82.6 n/a n/a n/a n/a

Governance Parental Involvement 74.8 n/a n/a 78.8 79.5 81.5 Intermediate n/a n/a

Notes:
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*).
2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 and 2020/21 Diploma Exams was impacted by the COVID-19 pandemic. 

In the absence of Diploma Exams, achievement level of diploma courses were determined solely by school-awarded marks.
3. Participation in the Provincial Achievement Tests and Diploma Exams was impacted by the fires in 2018/19, as well as by the COVID-19 pandemic in 2019/20, 2020/21 and the January 2022 

Diploma Exam administration. 2019/20, 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when interpreting trends over time.
4. Aggregated PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each course. Courses 

included: English Language Arts (Grades 6, 9, 9 KAE), Français (6e et 9e année), French Language Arts (6e et 9e année), Mathematics (Grades 6, 9, 9 KAE), Science (Grades 6, 9, 9 KAE), 
Social Studies (Grades 6, 9, 9 KAE).

5. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial 
cohort. All students have been included in school and school authority reporting. Caution should be used when interpreting these results.

6. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the 
Diploma Exam for each course. Courses included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, 
Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social Studies 30-2.
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Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

The following SMART (Specific, Measurable, Achievable, Relevant, Time-framed) goals have been established for the 2022-2023 school year (referencing the Division’s Priority
number that the goal supports). All Schools will set at least two goals; one goal must be in support of Priority 1 of the 2022-2026 Strategic Plan. Schools will set a second goal that
can be in support of any priority area, and schools can choose to set a third goal if desired. Central DU’s will set at least two goals in support of any of the priorities of the 2022-2026
Strategic Plan, and can choose to set a third goal if desired.

Division Priority 1

Division Priority 2

By June 2023, DAAHS Faculty will develop more nuanced recognition and understanding of, and support for diverse learning needs of our students. DAAHS Faculty will
engage in: data analysis to discern strengths and challenges in regard to student achievement; the development of rigorous and shared plans, resources and assessments
that support differentiated practice;  review and implement promising practices identified in OECD's Promising Practices in Supporting Success for Indigenous Students report
and Competency Five within the Teaching Quality Practice Standard, in addition to being sensitive towards the educational needs of our diverse student body; and will apply
universal strategies to support diverse learner needs. Our progression towards this goal will be triangulated through anecdotal evidence, teacher and school assessments,
large-scale division/provincial examinations (including Diploma exams), and the Alberta Education Assurance (AEA) survey related to our students’ achievement. (This goal is
also inclusive of Priority 2: Advance action towards anti-racism and reconciliation.)
 

By June 2023, DAAHS students will report a sense of belonging and social, emotional and physical well-being on school, division, and the Alberta Education Assurance (AEA)
survey data. Faculty will leverage the voices and leadership of all school members (including students and families) in the creation of a welcoming, safe, inclusive, and healthy
school environment. Faculty will engage in anti-racism education, review of the OECD's Promising Practices in Supporting Success for Indigenous Students, comprehensive
school health planning, and the development of universal wrap-around supports to address mental wellbeing and illness. (This goal is also inclusive of Priority 2: Advance
action towards anti-racism and reconciliation.)
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2022-23 Spring Proposed 2022-23 Fall Revised

Resources 9,048,122 9,611,445

Internal Revenue 0 0

REVENUE TOTAL 9,048,122 9,611,445

Classroom 45.650000 4,694,281 48.370000 4,973,985

Leadership 7.500000 998,423 7.500000 983,604

Teaching - Other .000000 10,000 .000000 10,000

Teacher Supply .000000 140,000 .000000 150,000

TOTAL TEACHER 53.150002 5,842,704 55.869999 6,117,589

(% of Budget) 64.57% 63.65%

Exempt 4.000000 396,564 4.000000 396,564

Exempt (Hourly/OT) .000000 500 .000000 500

Support 12.000000 686,172 11.400000 651,963

Support (Supply/OT) .000000 14,000 .000000 14,000

Custodial 17.000000 1,195,686 17.000000 1,195,686

Custodial (Supply/OT) .000000 100,000 .000000 65,000

TOTAL NON-TEACHER 33.000000 2,392,922 32.400002 2,323,713

(% of Budget) 26.45% 24.18%

TOTAL STAFF 86.150002 8,235,626 88.270000 8,441,302

(% of Budget) 91.02% 87.83%

SUPPLIES, EQUIPMENT AND SERVICES 586,000 751,582

INTERNAL SERVICES 214,500 406,561

OTHER INTEREST AND CHARGES 12,000 12,000

TOTAL SES 812,500 1,170,143

(% of Budget) 8.98% 12.17%

TOTAL AMOUNT BUDGETED 9,048,126 9,611,445

Carry Forward Included 0 0

Carry Forward to Future 0 0




