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Enrolment Staff FTE Budget
Normalized 1068.000 Custodial 4.938000 Salaries $7,368,497 96.62%

Weighted 1256.454 Exempt 0.000000 Supplies, Equip., Services $257,475 03.38%

Regular 1,116 Support 24.980000

Teacher 45.736000

Year Opened 2017 Total 75.654000 Total $7,625,972 100.00%

School Philosophy
At , everyone belongs. We are a proud community of life long learners where all students are cared for, challenged, and celebrated. David Thomas King School David

’s vision, along with our Division’s cornerstone values of accountability, collaboration, equity and integrity, will guide our work as we create a positive schoolThomas King
culture of brave Knights.

We believe:
In creating a school that celebrates inclusion and diversity
In delivering high quality teaching and learning environments that foster growth in literacy and numeracy
In supporting students academically, socially, and emotionally so they are fully connected to the community
In engaging in a three-way partnership between parents, students and staff to foster qualities and attitudes critical to developing respectful and responsible citizens

Community Profile
Since September 2017,  proudly serves the vibrant communities of Secord, Hawks Ridge, Trumpeter, and Starling.  offersDavid Thomas King School David Thomas King
inclusive programming for children from kindergarten through to grade nine. In response to ongoing community building and development,  isDavid Thomas King School
carefully managing the size of its planned classes in accordance with Level Three (Lottery) Process of the Edmonton Public School Board Growth Control Model.

Programs and Organization
At  we offer excellence in programming in all core subject areas with a focus that goes beyond academic achievement to foster high personalDavid Thomas King School
standards for success and citizenship. Our school comes together on a monthly basis where students from grades one to nine are honored for exhibiting values that
contribute to a community that prioritizes character development and a culture of belonging. Students from grades four to grade nine receive French as a second language
programming. Students from grades seven to grade nine have the opportunity to enroll in a range of complementary courses including coding, film studies, food studies,
leadership, outdoor education, sports performance, and more. 
Students at  have access to extracurricular activities allowing them to explore interests and develop skills beyond the classroom. AMA SafetyDavid Thomas King School
Patrollers, choir, handbells, division two intramurals, division two and three athletics, and student clubs create unique opportunities and communities within our school, our
city, and beyond.

 is a part of the Jasper Place Catchment.David Thomas King School

School Community Relationships
We would like to acknowledge the following community members who have helped to foster the growth and success of our students:

Alberta Health Services, Alberta Motor Association (AMA), Edmonton Public Library (EPL), Secord Community League, YMCA
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1.  
2.  
3.  

Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

Based on the goals that were established for 2023-2024, report on the results you achieved (with evidence, including referencing the school’s Assurance Measures results, if applicable)
and describe how achievement of the goal supports the above Division’s Priorities (reference the priority number in your response).

By June 2025, all students at David Thoams King will demonstrate measurable growth in Literacy and Numeracy.

The following indicators will serve as targets to measure progress towards this goal:
An increase of 5% in the number of students reading at or above grade level as measured by the CAT 4 reading assessment.
The number of students writing at or above grade level as measured by the 2025 administration of the HLAT writing assessment will increase by 5%.
Students will demonstrate a measurable increase in the students achieving at or above grade level as measured by the Mathematics components of the CAT4 
assessment.
Provincial Achievement Test results will report an increase of 5% of students achieving the acceptable standard in grade six Language Arts and Mathemtics exams.

Achievement of this goal will be supported by:
Catchment and school based collaboration with a focus on Literacy and Numeracy best practices.
A daily embedded intervention and enrichment schedule has been created for all division three students. (KING time).
A student tracking document will be used school wide to record student reading and numeracy growth.
A school wide writing prompt will be completed by all students and collaboratively marked by staff to serve as a baseline to measure growth in writing following the
completion of the HLAT assessment in the spring.
Resources will be aligned to staff a .5 Curriculum Coordinator to support division three staff in planning for students working below grade level.

The 2024-2025 saw many initiatives that promoted growth in Literacy and Numeracy. These initiatives included:
The University of Florida Literacy Institute (UFLI), a systematic phonics and phonemic awareness program, is consistently implemented across Division 1 classrooms.
Created a Numeracy Library to promote cross-curricular connections between literacy and numeracy; resources were organized by strand to support targeted instruction.
Developed a  for titles not available in print, increasing accessibility and engagement.digital slideshow with YouTube story links and related math activities
Collected staff feedback indicating strong appreciation for the preparedness and ease of integrating the Numeracy Library resources into lessons; teachers noted the
materials served as an engaging hook for students.
Developed a  to support home–school and professional connections. While the framework was created, individual tabs (for parents, FirstMath Accessibility Website
Nations Metis Inuit resources, government links, and teacher packs) are still in development, and the site has not yet been publicized.
Grade 3 team piloted “Math at Home” activities, complete with manipulatives and student logs incentivized for participation; positive feedback was received from
families and students, with school council funding supporting materials.
Hosted a Math Night featuring , a popular, well-attended family numeracy event supported by a parent council grant.Box Cars and One-Eyed Jacks
Launched Buddy Class Math Games, fostering peer collaboration and reinforcing numeracy skills through cross-grade partnerships.

Results Achieved:

CAT-4 Mathematics & Computation:
Grades 4–6 increased by more than 5%.
Grade 7 increased by 4%.
Grade 8 decreased by 6%.

CAT-4 Reading Data:
Grades 4–7 showed gains of 4%–9% in reading scores.
Grades 8–9 showed a decline of 4%–6% compared to last year.

Provincial Achievement Tests (PATs)
Grade 6 Mathematics: Results cannot be compared to the previous year, as students did not write the PAT in 2024. With the new curriculum fully implemented,
year-to-year comparison will be possible moving forward.
Grade 6 English Language Arts: Students achieved 88.3% at the Acceptable Standard in reading and 75.7% at the Acceptable Standard in writing. Due to the new
curriculum rollout, results cannot be compared to the previous year.
Grade 9 Mathematics: Results remain stable, with students achieving 51.2% at the Acceptable Standard in 2023–2024 and 50.5% in 2024–2025.
Grade 9 English Language Arts: Data indicate a decline in the percentage of students achieving the Acceptable Standard in both reading and writing.

The administration of the HLAT did not happen in the 2024-2025 school year (see challenges).
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By June 2025, students at David Thomas King School will feel more connected and a greater sense of belonging to our school community. Staff will actively engage in
strategies to create welcoming, caring, respectful, safe, and inclusive learning and working environments.

The following indicators will serve as targets to help monitor progress:
From the Alberta Education Assurance Measures, an increase of 5% will be reported in the "Citizenship" measure and the "Welcoming, Caring, Respectful and Safe
Learning Environment" will increase by 5%.
From the Division Feedback Survey, there will be a minimum of 5% improvement in staff perception of their ability to program/support all students and an increase of a
minimum of 5% of students feeling that school is a place where all students can feel they belong.

Achievement of this goal will be supported by: 
All staff will participate in division lead anti-racism and reconciliation professional learning to develop understanding and develop staff capacity.
A staff led First Nations, Métis and Inuit (FNMI) committee will continue to organize school events and learning opportunities aligned with the OECD Promising 
Practices in Supporting Success for Indigenous Students as guiding documents.
School wide student recognition and citizenship awards will be presented at monthly whole school assemblies.
A student leadership complimentary course will plan and organize whole school spirit activities.

The 2024-2025 saw many initiatives that promoted growth in connectedness and belonging within our school community. These included: 
- Themed monthly assemblies with celebrations and awards. Families of award winners were invited to attend.
- Student leadership teams offering to give back to the larger community through initiatives such as the Food Bank Donation Drive. These students also performed acts of 
service and kindness throughout the school
- Culture of DTK Assembly
- Seasonal smudging and an elder coming in to the school to work with students around ribbon skirt teachings.

Results Achieved:
According to the Division Feedback Survey:
- 62% of students agree and strongly agree that their school is a place where all students feel like they belong.
- 91% of staff agree and strongly agree that the school is a place where all students feel like they belong.
- 85% of families share that their child feels like they belong.
- 92% of staff feel they have the knowledge and skills to support their students in literacy.
- 89% of staff feel they have the knowledge and skills to support their students in numeracy.
- 76% of staff feel they have the knowledge and skills to support their students in need of specialized supports
- The  indicator decreased from . This shift may reflect the impact of several challengesWelcoming, Caring, Respectful and Safe Learning Environments 80.5% to 75.5%
faced last year. Importantly, it also highlights key areas where our ongoing focus can further support students’ sense of belonging and safety. This data will be used
intentionally as we continue building a positive and connected school climate.
Please note that the Division Feedback survey was not administered in 2024 therefore we cannot track growth at this time.

What were the biggest challenges encountered in 2024-2025?

The 2024–2025 school year presented several challenges that shaped our work and learning community:
Staff Transitions and Growth:
With the natural changeover that accompanies a large and growing school community, we experienced significant staff movement within all staff groups. While this brought
fresh perspectives, it also required time to build collective understanding and alignment in instructional and assessment practices.
Grading and Assessment Practices:
We remain committed to aligning assessment and grading practices across all grade levels. Despite challenges related to staff turnover and increasing enrollment, our
focus has been on ensuring consistency and clarity in how student learning is measured and communicated.
Community Grief and Well-being:
The loss of a beloved staff member had a profound emotional impact on students, staff, and families. Supporting one another through this grief while maintaining care and
continuity of learning became an essential focus for our community. 
Support Staff Strike:
The division-wide support staff strike had a direct impact on students, programming, and daily operations. Staff worked collaboratively to minimize disruption and prioritize
student safety and well-being throughout this period. The Highest Level of Achievement Test was not written due to the disruptions to learning. 
Increased Complexity of Student Needs:
Continued changes in student demographics and learning profiles required ongoing flexibility, differentiation, and collaboration among staff.
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What are the opportunities for improvement from 2024-2025 that will inform your plan for 2025-2026?

Literacy:
Continue to deepen implementation of evidence-informed literacy practices, including , with a focus on foundational reading and writing skills, cross-gradeUFLI
consistency, and responsive instruction for all learners.
Numeracy:
Build on the success of last year’s numeracy initiatives by strengthening the use of manipulatives, extending family engagement opportunities, and using data to inform
targeted interventions and enrichment opportunities.
Common Assessment and Collaboration:
Continue professional learning and facilitated collaboration to develop common assessment practices grounded in the Alberta Program of Studies. Focus on shared
understanding of outcomes, calibrated marking, and consistency across grade levels and divisions.
Differentiation and Responsive Instruction:
Further refine instructional design to meet the diverse needs of learners by embedding differentiation strategies and leveraging collaborative planning and formative
assessment to guide instruction.
Anti-Racism, Reconciliation, and Culturally Responsive Practice:
Embark on a four-part professional learning series with a diversity consultant to build awareness of conscious and unconscious bias, microaggressions, and culturally
responsive teaching and learning. Embed reflection and planning time to translate learning into classroom practice.
Belonging and School Culture:
Strengthen a sense of belonging across the school community through inclusive practices, student leadership opportunities, and relationship-centered initiatives that
elevate student, staff, and family voice.
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Current 
Result

Prev Year 
Result

Prev 3 Year 
Average

Current 
Result

Prev Year 
Result

Prev 3 Year 
Average Achievement Overall

Student Learning Engagement 80.0 84.2 84.4 83.9 83.7 84.4 Very Low Concern

Citizenship 71.4 77.6 76.7 79.8 79.4 80.4 Low Issue

3-year High School Completion n/a n/a n/a 81.4 80.4 81.4 n/a n/a

5-year High School Completion n/a n/a n/a 87.1 88.1 87.9 n/a n/a

PAT9: Acceptable 61.3 67.4 67.0 62.5 62.5 62.6 Very Low Concern

PAT9: Excellence 8.2 14.8 11.0 15.6 15.4 15.5 Very Low Concern

Diploma: Acceptable n/a n/a n/a 82.0 81.5 80.9 n/a n/a

Diploma: Excellence n/a n/a n/a 23.0 22.6 21.9 n/a n/a

Teaching & Leading Education Quality 84.4 89.3 88.1 87.7 87.6 88.2 Intermediate Issue
Welcoming, Caring, Respectful and Safe 
Learning Environments (WCRSLE)

75.5 80.5 80.6 84.4 84.0 84.9 Very Low Concern

Access to Supports and Services 63.0 66.0 69.3 80.1 79.9 80.7 Very Low Concern

Governance Parental Involvement 76.0 79.4 75.0 80.0 79.5 79.1 Intermediate Acceptable

Notes: 
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*). 
2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 to 2021/22 Diploma Exams was impacted by the COVID-19 pandemic. In the absence of Diploma Exams, 
achievement level of diploma courses were determined solely by school-awarded marks.
3. Aggregated Grade 9 PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each Grade 9 course. Courses included: English 
Language Arts (Grades 9, 9 KAE), Français (9e année), French Language Arts (9e année), Mathematics (Grades 9, 9 KAE), Science (Grades 9, 9 KAE), Social Studies (Grades 9, 9 KAE).
4. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the Diploma Exam for each course. Courses 
included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social 
Studies 30-2.
5. Participation in the PATs and Diploma Exams was impacted by the COVID-19 pandemic from 2020/21 to 2021/22. School years 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when 
interpreting trends over time.
6. Participation in the PATs was impacted by wildfires in 2022/23 and 2023/24 and participation in Diploma Exams was impacted by wildfires in 2022/23. Caution should be used when interpreting trends over time for the province and 
those school authorities affected by these events.
7. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial cohort. All students have been 
included in school and school authority reporting. Caution should be used when interpreting these results.

Declined

Learning Supports
Declined

Declined

Maintained

Student Growth and 
Achievement

Declined

Declined

n/a

n/a

Maintained

Maintained

n/a

n/a

Required Alberta Education and Childcare Assurance Measures - Overall Summary
Fall 2025
School: 1930 David Thomas King School

Assurance Domain Measure

David Thomas King School Alberta Measure Evaluation

Improvement
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Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

In reflecting on our work towards continuous improvement as a Division, reflective questions have been included in the Planning Guide as a resource to help inform goal setting: Goals
must align with 2022-2026 Division Priorities. All schools are to set two goals with one being in support of Priority 1. Schools also have the flexibility of setting an optional third goal. All
Central DU’s are to set two or three goals and indicate the priority area each goal supports.

Division Priority 1

Division Priority 2

Priority 1: Build on outstanding learning opportunities for all students
 - Goal 1 Division Priority 1

By June 2026, all students who have attended our school for the 2025–2026 school year will demonstrate at least one year’s growth in numeracy, with a specific focus on
number sense, and one year's growth in literacy, with a specific focus to reading. 

Achievement of this goal will be supported by:
Math Manipulatives as a Tool for Learning: Provision of manipulatives to each classroom and targeted professional learning on their effective use to build conceptual
understanding alongside symbolic representation.
Math at Home Program: Development and implementation of a Math at Home program for selected grades using math games and provided materials (dice, cards, etc.) to
enhance number sense.
Numeracy Library: The creation of a numeracy library to promote cross-curricular learning between literacy and numeracy.
Numeracy Website: The establishment of a David Thomas King numeracy website which is intended to include tabs for parents, Indigenous ways of knowing, and teacher
packs.
Reference the strategies outlined by the reportOECD Promising Practices-Abridged 
UFLI (University of Florida Literacy Intervention):Division 1 teachers consistently implement UFLI to strengthen foundational reading skills. This structured,
evidence-based program targets phonemic awareness, phonics, and decoding. All students, including those who score  on provincial literacy screeners“at risk”
receive focused in-class lessons to address identified gaps, ensuring early intervention and a strong foundation in reading.
Middle Years Literacy Intervention Program: Division 2 students who require additional support participate in targeted, small-group literacy intervention. This program
focuses on bridging skill gaps, developing reading fluency and comprehension, and building confidence so students can more fully access grade-level curriculum. 
King Time: Division 3 students receive dedicated time each day to meet with their teachers for individualized support, extension, or clarification of learning. This protected
block allows teachers to address specific learning needs, reinforce key concepts, and help students strengthen their independence and academic readiness.
Staff Professional Learning: Staff will engage in professional learning and facilitated collaboration to build common assessment practices and plans grounded in the
Alberta Program of Studies. Through this work, teachers will develop a shared understanding of learning outcomes, strengthen consistency in assessment and instructional
practices across grade levels and divisions, and move toward differentiated instruction that meets the diverse needs of all learners.
Family Math Night is returning for a second year due to positive feedback from families and staff. 

What data will you use to track continuous improvement?
Data from multiple data sets will be consulted when tracking improvement. CAT4—specifically the math and computation & estimation subtests results, teacher observations
and student work as indicators of progress, engagement in math learning as measured by the Division Feedback Survey and Assurance Survey. Additionally, PAT results will
be analyzed as an indicator of success towards our goal.

Priority 2 - Advance actions towards anti-racism and reconciliation.
Goal 2 
By June 2026, students and staff will have engaged in meaningful learning experiences, collaborative initiatives, and professional learning that advance actions toward
anti-racism and reconciliation. As a result, all members of our school community will demonstrate increased confidence and a stronger sense of belonging.

Measures of Growth:
Progress will be monitored through the following indicators:

A   in key measures reported by students, staff, and families, including:2–5% improvement
A sense of citizenship and belonging within the school community
Individuals seeing their identities and experiences reflected in school and classroom materials
The belief that school is a place where   members feel welcomed and valuedall

https://docs.google.com/document/d/1B9iVR4y-ulhfhFY8Wy4rxuaZvsfDF5NJgTjYQFJqFxE/edit
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Positive relationships and connectedness between students, staff, and families

Achievement of this goal will be supported by: 
Continued staff professional learning in the areas of Anti-Racism and Reconciliation will include a four-part series with a diversity consultant focused on culturally 
responsive teaching and learning, understanding conscious and unconscious bias, recognizing and addressing microaggressions, and strengthening circle practices. This 
learning will be followed by intentional collaboration time for staff to reflect, share, and plan next steps.
A staff team dedicated to providing school-wide opportunities that honor and celebrate our community’s cultural and linguistic diversity.
Create opportunities to welcome families into the school in various ways - Meet the Teacher Pop and Drop, tours, monthly assemblies, conferences, families sharing days 
of significance with students, Cultures of DTK assembly, spring concert, Parent Fundraising Committee, School Council, social media posts and monthly newsletters, 
Read-in/Rueb-in week.
Student Leadership and Engagement: Our robust student leadership program, overseen by dedicated teachers, fostered a sense of belonging, citizenship, community and 
engagement through a variety of events and initiatives. 
Create opportunities for students from different classes to work together through Buddy Classes and mentorship. 
Inviting a Knowledge Keeper, author, and artist to work with staff and Grade 1 students on ribbon skirt teachings, tipi teachings, and with junior high students on sewing. 
Providing seasonal smudges and teachings around Indigenous practices. 

What data will you use to track continuous improvement?
Data will be gathered through the Division Feedback Survey, Alberta Assurance Survey, and Youth Resilience Survey to monitor growth across stakeholder groups.
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2025-26 Spring Proposed 2025-26 Fall Revised

Resources 7,686,197 7,625,972

Internal Revenue 0 0

REVENUE TOTAL 7,686,197 7,625,972

Classroom 41.451000 4,492,626 41.894380 4,540,681

Leadership 4.400000 590,408 3.841620 529,888

Teacher Supply .000000 155,000 .000000 175,000

TOTAL TEACHER 45.851002 5,238,034 45.736000 5,245,569

(% of Budget) 68.15% 68.79%

Exempt (Hourly/OT) .000000 115,344 .000000 115,344

Support 25.800000 1,645,198 24.980000 1,588,917

Support (Supply/OT) .000000 23,000 .000000 37,500

Custodial 4.938000 350,967 4.938000 350,967

Custodial (Supply/OT) .000000 33,000 .000000 30,200

TOTAL NON-TEACHER 30.737999 2,167,509 29.917999 2,122,928

(% of Budget) 28.2% 27.84%

TOTAL STAFF 76.589001 7,405,543 75.653999 7,368,497

(% of Budget) 96.35% 96.62%

SUPPLIES, EQUIPMENT AND SERVICES 136,654 140,204

INTERNAL SERVICES 142,500 113,271

OTHER INTEREST AND CHARGES 1,500 4,000

TOTAL SES 280,654 257,475

(% of Budget) 3.65% 3.38%

TOTAL AMOUNT BUDGETED 7,686,197 7,625,972




