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Enrolment Staff FTE Budget
Normalized 965.500 Custodial 4.500000 Salaries $5,965,753 96%

Weighted 1071.075 Exempt 1.000000 Supplies, Equip., Services $269,634 04%

Regular 1,011 Support 13.457000

Teacher 42.878000

Year Opened 2010 Total 61.835000 Total $6,235,387 100%

School Philosophy
A Blair McPherson was a stalwart advocate for public education and deeply appreciated its role in preparing students to be the leaders of tomorrow. “Grandpa Mac," as he
was affectionately called, was a beloved family pastor, respected counselor and a dedicated volunteer who made significant contributions at Bisset School in the Mill Woods
community of Ridgewood from the time it opened its doors. He was known for helping students contribute positively to their school, and taught them the importance of
respecting others, being compassionate members of society and living their lives with honesty and integrity. Mr. McPherson passed away in 2008, but the value he placed on
building positive relationships will surely be a principle that will flourish in our school.

At A. Blair McPherson School we believe that every member of our community has something special to contribute and the ability to be successful. Our community
understands that we will all learn in unique ways but can come together to embrace our differences and be stronger as a whole. We believe that real learning is passionate
learning and that our staff can inspire students in the best of inquiry practices. As we prepare our students for the future we embrace innovation, global citizenship,
collaboration and creativity.

Community Profile
A. Blair McPherson school is located in the southeast part of the city. Our primary attendance area for elementary and junior high students is the Tamarack community.  The
Tamarack community reflects a diverse multicultural and socio-economic population.

Programs and Organization
A. Blair McPherson school is a kindergarten to grade nine community school that offers inclusive programming. Our school was constructed as part of the Alberta Schools
Alternative Procurement program - ASAP I and opened in 2010. As a result, the main building is monitored and maintained by an external contractor. We also have six
portables on our site that are monitored and maintained by our division. The elementary and junior high students share the same timetable to enhance collaborative
opportunities between students and staff. Our school facility is open to community groups in the evenings and weekends to reflect our beliefs in strong community
partnerships.

School Community Relationships
We would like to acknowledge the following community members who have helped to foster the growth and success of our students:

ATB Financial| Edmonton Immigrant Services Association| Edmonton Public Library (EPL)
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1.  
2.  
3.  

Division Priorities 2018-2022

Foster growth and success for every student by supporting their journey from early learning through high school completion and beyond.
Provide welcoming, high quality learning and working environments.
Enhance public education through communication, engagement and partnerships.

Based on the three SMART goals that were established for 2021-2022, report on the results you achieved (with evidence, including referencing the school's Alberta Education
Assurance Measure results (formerly the Accountability Pillar results) and describe how achievement of the goal supports the above Division Priorities that were in effect when the
goal was set.

In support of District Priority One:

Through our cornerstone values, staff in the McNally Catchment will improve literacy and numeracy achievement.  At A Blair McPherson, by June 2022 all staff will:
 

Complete a diagnostic reading test (F/P or B/R) on all in-person students identified as reading below grade level and new students by October 13 to direct reading
interventions and provide information at conferences
Analyze CAT4 results to identify student/class strengths and weaknesses to help direct instruction and intervention
Administer the Alberta Education assessments for literacy and numeracy to identify students for accelerated, intensive, and targeted interventions
Promote the culture of reading by completing virtual book talks (including You Decide, ABM Reads, MLOR and auther visits) and promoting the safe reopening of the
school library

Results Achieved:
Teaching staff completed a diagnostic reading on all in-person students identified as reading below grade level and new students in advance of parent/teacher
conferences (held Oct 13 and 14).
Fall CAT 4 results were analyzed to identify general areas of concern or strength; Spring CAT 4 trend results showed growth in reading, mathematics and
computation at ALL grade levels (2 to 9).
Alberta Education Assessments in literacy and numeracy were administered to identify students eligible for support:

Grade 1 - Reading Intervention - 34 students, Math - 26 students
Grade 2 - Reading Intervention - 7 students, Math - 38 students
Grade 3 - Reading Intervention - 21 students, Math - 32 students

All students participating in the Learning Loss program showed growth in reading and mathematics.
The library was slowly reopened for in-person students and staff as restrictions were lifted; staff continued to promote a culture of reading virtually and
in-person.

In support of District Priority Two:

Through our cornerstone values, staff in the McNally Catchment will provide welcoming, high-quality, learning and working environments.  At A Blair McPherson, by June
2022 all staff will:
 

enhance thier job embedded professional development focused on quality instruction and student achievement as measured by self-reflection on Inquiry Based
Professional Growth Plans
utilize the October Youth Resilience Survey results to help identify supports for individual students in two key areas - resilience and engagement and measure that success
based on the results of the spring survey
through support from our teacher librarian, First Nations,Metis and Inuit committee and division diversity consultants, increase participation in, understanding and delivery
of Indigenous activities in their classrooms
engage classroom communities in ensuring equitable access and outcomes where all students and caregivers experience an authentic sense of belonging

Results Achieved:
Most staff completed Inquiry Based Professional Growth Plans and these were discussed during one on ones in the fall; regular check ins showed staff using
the reflection component of the IBPGP to reflect on desired outcomes.
October Youth Resilience Survey results were shared with all homeroom teachers to identify areas of concern and strength; the Mental Health Committee
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from the Resdesign Team used survey results to plan mental health and wellness activities for students and staff.
Our teacher librarian and First Nations, Metis and Inuit lead teacher provided Indigenous activities throughout the entire year; activities were described and
discussed at staff meetings and in the weekly Principal's Monday Memo; activities centred around Indigenous authors/books, guest speakers, and our
Indigenous floor map; whole school activities during National Truth and Reconciliation Week and Indigenous People's Day centered on our "Connections to
the Land".
Our staff worked very hard to move past simple inclusion to ensure students/families felt an authentic sense of belonging to ABM.

In support of District Priority Three:

Through our cornerstone values, staff in the McNally Catchment will meaningfully engage McNally parents and other stakeholders. At A Blair McPherson, by June 2022, we
will:
 

while remaining under Covid protocols, provide increased opportunities for virtual parental involvement including virtual School Council meetings, virtual parent/teacher
conferences, virtual classroom orientations, virtual livestream events (Christmas concerts, JH athletics)
in the absence of Covid protocols, welcome our parents back into the school to partipate as volunteers and partners in education
as measured by the AE Assurance Measure, maintain or improve opportunities for parents to be involved in decisions at school (June 2021 result = 97%)
as measured by the Division Survey, maintain and provide additional opportunities for parents to connect with thier child's teacher (June 2021 result = 97%)

Results Achieved:
In order to maintain our strong connections to the community all School Council meetings were virtual and attendance was strong (15 to 20 participants);
virtual parent teacher conferences were well attended; all athletic and school wide events were live streamed; numerous "experts" joined our classrooms
virtually.
As the school year closed, we welcomed back parents and families to our classrooms as volunteers.
As measured by the AE Assurance Measure, maintain or improve opportunities for parents to be involved in decisions at school (June 2022 result = 89%,
decline of 8% from June 2021)
As measured by the Division Survey, maintain and provide additional opportunities for parents to communicate with thier child's teacher (June 2022 result =
98%, increase of 1% from June 2021).

What were the biggest challenges encountered in 2021/22?
 

Online students returning to an in-person environment was a big adjustment for some students - academically and socially.
Continuing to operate under Covid protocols while resuming regular activities was a challenge for some staff/families/students.
Concurrent instruction at the Junior High level required an intense commitment from junior high teaching staff.
Teaching staff trying to academically support many students working below grade level.
Mental health needs of both students and staff.
Lack of supply EA's, teachers and custodians.
McNally tragedy and the impact on students, staff and families in our community.
Uncertainty around various initiatives - new curriculum, anti-racism, CAT4, resiliency, learning loss, Covid support from federal government.

What are the implications from 2021/22 that will impact your current year plan?
 

Some hygiene practices and Covid protocols from the previous two years will continue - promoting hand washing, encouraging sanitizing, use of a variety of
doors for entry/dismissal, staggered dismissal times, locked front door with buzzed entry, recess zones, staggered recess/lunch for elementary students,
staying home when sick.
Resiliency work will continue as we are a pilot school for R2.
Virtual participation and livestream opportunities will be continued/expanded to encourage increased access for all parents and families.
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Assurance Domain Measure
A. Blair McPherson School Alberta Measure Evaluation

Current
Result

Prev Year 
Result

Prev 3 Year 
Average

Current
Result

Prev Year 
Result

Prev 3 Year 
Average Achievement Improvement Overall

Student Growth and 
Achievement

Student Learning Engagement 94.6 93.0 n/a 85.1 85.6 n/a n/a n/a n/a

Citizenship 95.4 94.5 94.4 81.4 83.2 83.1 Very High Maintained Excellent

3-year High School Completion n/a n/a n/a 83.2 83.4 81.1 n/a n/a n/a

5-year High School Completion n/a n/a n/a 87.1 86.2 85.6 n/a n/a n/a

PAT: Acceptable 81.6 n/a 89.2 67.3 n/a 73.8 n/a n/a n/a

PAT: Excellence 29.8 n/a 39.1 18.0 n/a 20.6 n/a n/a n/a

Diploma: Acceptable n/a n/a n/a 75.2 n/a 83.6 n/a n/a n/a

Diploma: Excellence n/a n/a n/a 18.2 n/a 24.0 n/a n/a n/a

Teaching & Leading Education Quality 95.2 97.0 94.6 89.0 89.6 90.3 Very High Maintained Excellent

Learning Supports
Welcoming, Caring, Respectful and Safe 
Learning Environments (WCRSLE) 95.8 96.4 n/a 86.1 87.8 n/a n/a n/a n/a

Access to Supports and Services 91.9 91.0 n/a 81.6 82.6 n/a n/a n/a n/a

Governance Parental Involvement 88.9 89.5 91.4 78.8 79.5 81.5 Very High Maintained Excellent

Notes:
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*).
2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 and 2020/21 Diploma Exams was impacted by the COVID-19 pandemic. 

In the absence of Diploma Exams, achievement level of diploma courses were determined solely by school-awarded marks.
3. Participation in the Provincial Achievement Tests and Diploma Exams was impacted by the fires in 2018/19, as well as by the COVID-19 pandemic in 2019/20, 2020/21 and the January 2022 

Diploma Exam administration. 2019/20, 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when interpreting trends over time.
4. Aggregated PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each course. Courses 

included: English Language Arts (Grades 6, 9, 9 KAE), Français (6e et 9e année), French Language Arts (6e et 9e année), Mathematics (Grades 6, 9, 9 KAE), Science (Grades 6, 9, 9 KAE), 
Social Studies (Grades 6, 9, 9 KAE).

5. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial 
cohort. All students have been included in school and school authority reporting. Caution should be used when interpreting these results.

6. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the 
Diploma Exam for each course. Courses included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, 
Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social Studies 30-2.
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1.  
2.  
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Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

The following SMART (Specific, Measurable, Achievable, Relevant, Time-framed) goals have been established for the 2022-2023 school year (referencing the Division’s Priority
number that the goal supports). All Schools will set at least two goals; one goal must be in support of Priority 1 of the 2022-2026 Strategic Plan. Schools will set a second goal that
can be in support of any priority area, and schools can choose to set a third goal if desired. Central DU’s will set at least two goals in support of any of the priorities of the 2022-2026
Strategic Plan, and can choose to set a third goal if desired.

select a priority...

select a priority...

Through our cornerstone values, staff in the McNally Catchment will focus on student competency and capacity in literacy and numeracy. By June 2023, students
at A Blair McPherson will demonstrate growth in the areas of reading, writing and mathematics. Qualitative and quantitative data will be collected from both
internal and external sources. Staff at A Blair McPherson will...

Complete a diagnostic reading test (F/P or B/R) on all students identified as reading two years below grade level, students new to ABM or students with an IPP
by October 19 to direct reading interventions and provide information at parent/teacher conferences.
Analyze CAT4 results to identify student/class strengths and weaknesses to help direct instruction and intervention; analyze CAT4 trendlines to determine
growth from fall to spring.
Adminster the Alberta Education assessments for literacy and numeracy to identify students for accelerated, intensive, and targeted intervention in grades 1 to
3.
When available, analyze grade 6 and 9 PAT results from June 2022 to adjust instruction.
Use teacher directed and scheduled intervention time to provide targeted literacy interventions for students in grades 1 to 6.
Promote culture of reading by participating in classroom and schoolwide events (in person and virtually).

Through our cornerstone values, staff in the McNally Catchment will advance actions toward anti-racism and reconciliation. By June 2023, A Blair McPherson will
demonstrate evidence of action in support of the educational experiences and achievements of Indigenous learners. We will continue to explore the concept of
reconciliation and what it means to our students and staff. In addition, we will create an open, healthy, safe and inclusive school that has at its core the principles
of anti-racism and equity. Qualitative and quantitative data will be collected from both internal and external sources. A Blair McPherson staff will...

Regularly connect with all self identified Indigenous students to ensure they are being supported and encourage them to be a part of school's planning in
sharing cultural knowledge and opportunities.
Provide opportunities for all students to explore Indignous connections and build foundational knowledge to support their personal journeys of reconciation.
Administer the Student Demographic Survey to students in grades 4 to 9 to build a better understanding of the students we serve.
Create an authentic sense of belonging for all students by building knowledge, skills and awareness related to equity, diversity, inclusion, and anti-racism
through participation in relevant educational opportunities at the catchment and school level.

.Through our cornerstone values, the McNally Catchment will continue to engage in a comprehensive approach to focus on staff and student well-being. By June
2023, A Blair McPherson will provide multiple opportunities to build a sense of belonging and enhance our school culture in support of the social, emotional, and
physical health of the whole school community. Qualitative and quantitative data will be collected from both internal and external sources. A Blair McPherson,
staff will...

Capitilze on the interest in virtual/streaming options when hosting schoolwide events (parent/teacher conferences, athletics, concerts, school council etc).
As measured by the AE Assurance Measure, maintain or improve opportunities for parents to be involved in decisions at school (June 2022 result = 89%)
As measured by the Division Survey, maintain and provide additional opportunities for parents to connect with thier child's teacher (June 2022 result = 98%).
Buddy classes scheduled monthly for all classes to build our K-9 community.
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2022-23 Spring Proposed 2022-23 Fall Revised

Resources 5,926,268 6,235,387

Internal Revenue 0 0

REVENUE TOTAL 5,926,268 6,235,387

Classroom 36.687000 3,772,597 39.739000 4,086,441

Leadership 4.000000 507,442 3.139000 421,648

Teaching - Other .000000 24,000 .000000 24,000

Teacher Supply .000000 127,000 .000000 127,000

TOTAL TEACHER 40.687000 4,431,039 42.877998 4,659,089

(% of Budget) 74.77% 74.72%

Exempt 1.000000 123,117 1.000000 123,117

Exempt (Hourly/OT) .000000 81,824 .000000 81,824

Support 11.857000 676,027 13.457000 767,251

Support (Supply/OT) .000000 16,500 .000000 11,500

Custodial 4.500000 306,974 4.500000 306,974

Custodial (Supply/OT) .000000 24,000 .000000 16,000

TOTAL NON-TEACHER 17.357000 1,228,442 18.957001 1,306,666

(% of Budget) 20.73% 20.96%

TOTAL STAFF 58.044001 5,659,481 61.834999 5,965,755

(% of Budget) 95.5% 95.68%

SUPPLIES, EQUIPMENT AND SERVICES 189,039 190,364

INTERNAL SERVICES 73,750 75,270

OTHER INTEREST AND CHARGES 4,000 4,000

TOTAL SES 266,789 269,634

(% of Budget) 4.5% 4.32%

TOTAL AMOUNT BUDGETED 5,926,270 6,235,389

Carry Forward Included 0 0

Carry Forward to Future 0 0


