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Enrolment Staff FTE Budget
Normalized 2006.000 Custodial 8.000000 Salaries $10,351,252 92%

Weighted 2183.428 Exempt 1.000000 Supplies, Equip., Services $923,981 08%

Regular 2,006 Support 16.000000

Teacher 78.553000

Year Opened 2009 Total 103.553000 Total $11,275,233 100%

School Philosophy
Lillian Osborne High School is an inclusive, vibrant, innovative and active community of learners committed to nurturing personal excellence in every facet of our educational
program. Our School Mission is "Inspiring our students through meaningful learning opportunities that nurture passion, resilience, community, and character." As a World
International Baccalaureate school, we believe “the relationships our students, staff and community create as a team will guide us in our journey toward engaged lifelong
learning and active global citizenship. Our students will flourish in an environment that promotes social responsibility and shared guardianship of the planet.”

Community Profile
Located in the southwest part of Edmonton, Lillian Osborne High School is ideally situated next to the Terwillegar Recreation Centre and is the hub of the Riverbend
community. Our inclusive student body, rich in its diversity, reflects the multicultural nature of our community. Our focus on Academics, Athletics and the Arts, provides our
students with many opportunities to reach their full potential. In partnership with the South Edmonton Arts and Theatre Society (SEATS), our state of the art theatre provides
both the school and greater community with a facility to host a variety of arts and cultural events.

Programs and Organization
Lillian Osborne High School provides outstanding academic programming to meet the needs of all learners. We have extensive programming in the Fine Arts, Career and
Technology Studies, Physical Education/Wellness, Athletics, and Student Leadership. Academic enrichment and supports including literacy, mental health and academic
interventions along with mentorship opportunities with the University of Alberta and partnerships with external agencies are available to all students. Our International
Baccalaureate program is inclusive, meeting the needs of all of our students. We offer International Language programming in Chinese, French, and Spanish, as well as, a
growing Chinese Bilingual program.

School Community Relationships
We would like to acknowledge the following community members who have helped to foster the growth and success of our students:

South Edmonton Arts & Theatre Society| Terwillegar Community Recreation Centre
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1.  
2.  
3.  

Division Priorities 2018-2022

Foster growth and success for every student by supporting their journey from early learning through high school completion and beyond.
Provide welcoming, high quality learning and working environments.
Enhance public education through communication, engagement and partnerships.

Based on the three SMART goals that were established for 2021-2022, report on the results you achieved (with evidence, including referencing the school's Alberta Education
Assurance Measure results (formerly the Accountability Pillar results) and describe how achievement of the goal supports the above Division Priorities that were in effect when the
goal was set.

By June 2022, student achievement results, as reflected by the High School Completion rate, will meet or exceed the three-year 90% average stated in the school’s
Assurance Survey. Teachers will engage in collaborative work designed to improve teaching and learning, specifically in the areas of TQS Goal 5 - Applying Foundational
Knowledge about First Nations, Métis and Inuit. Students deemed to need more time and support will be identified and will receive targeted interventions through our
wrap-around intervention supports for learning, careers, attendance and mental health. Results from our Division wide Resilience Survey will inform our targeted interventions.
All of our teachers will use online instructional tools to support student learning, such as Google Classroom. Departments will look to develop strategic action plans over the
course of the year that will support the completion of this goal. Anecdotal narratives, as well as data, will serve as evidence of the success of this goal.
 

Results Achieved: 

Lillian Osborne's three year high school completion rate was 92.7% exceeding our previous three year average of 90.5% which is significantly higher than the provincial
completion rate of 83.2% and Edmonton Public School's completion rate of 77.4%.  

Lillian Osborne High School successfully collaborated and improved teaching and learning related to TQS Goal 5.  Over the 2021-2022 school year, Teachers and students
engaged in deepening and developing their First Nations, Metis and Inuit foundational knowledge through several initiatives. Students and staff engaged in traditional smudge
training and ceremonies throughout the year, which focused on understanding the practice of smudging and the ceremony's spiritual, cultural and medicinal purposes. We
also enlarged our staff members, who were the First Nation, Metis and Inuit lead teachers, to include members from each department and area of the school. Each of these
lead teachers participated in a monthly training session so they could modify their developing understanding and awareness to share with their department colleagues. These
training sessions included learnings from Knowledge Keepers, traditional medicines and smudge ceremony training. Students were also actively involved in developing their
First Nation, Metis and Inuit foundational knowledge through monthly Lunch and Learn sessions where Knowledge Keepers shared their wisdom with students, a diverse
languages discussion group which met over the first semester, and through ongoing smudge training and practices. Furthermore, each department directly engaged in
determining ways they could authentically integrate First Nations, Metis and Inuit foundational knowledge into their lessons and curriculum.

A pyramid of intervention was created for students who, identified using school based data and the Resiliency Survey, required additional support.  This included: weekly
attendance reports, an academic support room with an Educational Assistant and a teacher to provide one-on-one instructional support. We provided targeted supports for
our students coded as ELL, as well as interventions for both online and in-person learners who needed extra support.  To support and lead our wrap-around approach for
students, two positions were created; an Academic Success Coach and a Career Pathways Coordinator.

On the Assurance Survey, access to supports and services measure, 73.2% of parents agreed or strongly agreed that their child had access to supports and services at their
school, a 3.6% increase over the previous year.  On the Division Survey, 84% of students agreed or strongly agreed that they can get help for their learning.  In addition, a
silver lining of the pandemic was the increased capacity to use online communication and learning tools to find efficiencies in how teachers can support students and how
students in turn interact with learning.  SchoolZone usage statistics show a significant increase in student access, 45.5% increase or over 240000 additional student logins
over the previous year.

By June 2022, our school community will have opportunities to participate in school-based and catchment-wide collaboration and professional learning to build teacher
capacity and efficacy based on diversity and inclusion. Department Professional Development plans will include collaborative work as well as time for teacher-directed
learning related to First Nations, Metis and Inuit cultural knowledge, appreciation and understanding. We will provide targeted instructional support time to enhance the
learning and teaching environment.  A Staff Wellness committee has been established to enhance a positive working environment for our school community. 
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Results Achieved:

Lillian Osborne High School improved its capacity and efficacy related to diversity and inclusion throughout the 2021-2022 school year. Results from the Division survey
indicate that 85% of students strongly agree or agree that they feel included at Lillian Osborne.  

We developed the administration's capacity in this area through the ongoing monthly division-wide anti-racism training sessions and subsequent discussions between training
sessions. Teachers developed their capacity and efficacy related to diversity and inclusion through a student-led inclusion session, ongoing anti-racism dialogue through our
Student Solidarity Committee (SSC) throughout the year and at each monthly staff meeting, through staff support of student initiatives and through our anti-racism training our
PD day session. The understanding and awareness related to inclusion, diversity and First Nations, Metis and Inuit foundational knowledge created a greater awareness
across our school community which developed a shared sense of cultural acceptance and understanding. This collective awareness spurred on several new initiatives and
organizations across our school, including the development of language circles to support Cree language use in our school, the creation of a Black Students Association
(BSA), the creation of a Muslim Students Association (MSA), the creation of a South-Asian Student Association (LOSSA), the creation of a Sexual Assault Awareness (SAA)
group, and initiatives to support our Indigenous Grads leading to our first Indigenous Grad Celebration in June. These student groups and associations created greater
student cultural awareness and garnered support from staff members and the wider school community. Our SSC supported these new initiatives and took on a greater role in
fostering cultural knowledge and understanding. As a result of staff support and student initiatives through the SSC and the various student-led associations and groups,
Lillian Osborne has become a school where staff and students feel more culturally connected, supported and empowered.

By June 2022, students, families, community members and staff will actively participate in opportunities that will foster the development of a positive and engaging school
culture that is accessible to all students. As a community school, we will continue to build, strengthen and cultivate inclusive academic and supportive relationships through
collaboration, communication and partnerships. Evidence of success will be measured by the Assurance Survey, Division Feedback Survey and school-created parent and
student surveys. In addition, departments will look to develop strategic action plans over the course of the year that will support the completion of this goal. Anecdotal
narratives, as well as data, will serve as evidence to the success of this goal and will tell our story.
 

Results Achieved: 

The 2021-2022 school year was a transition year in many ways for the Lillian Osborne High School community. Through the year we transitioned from the pandemic and its
inherent restrictions to a school campus to a move away from restrictions and opening of more “normal” return to school activities and routines by the end of the year. With
almost our entire school population back to in-person learning, our focus as a school was very much about reconnecting our community together again. Communication was a
key to be able to update all of our stakeholders throughout the complexities of our year through various media platforms (LOHS TV, SchoolZone posts, School Messenger call
outs, and effective use of social media). These communication mediums were still a critical piece to ensure that families, students and staff had the most up to date
information throughout the year. Our academic, athletic and arts programs were still challenged for most of the school year due to the pandemic. The latter third part of the
school year saw a transition to a more common (or more normal, return to activities, etc) which included, student activities and cultural celebrations, athletics with spectators,
arts programming in-person with audiences, and a pre-Covid style graduation ceremony.

On the Assurance Survey, 83.8% of students, parents and teachers agreed or strongly agreed that Lillian Osborne was a welcoming, caring, respectful and safe learning
environment.  While these results are encouraging, diversity and inclusion remains an area for growth at Lillian Osborne.

Led by our Student Solidarity Committee, we saw the greatest transition in our school community through cultural awareness activities and support from our students and
staff. We used virtual town halls to connect with our school community on social justice issues to help the committee determine areas that required greater attention. Through
this engagement process, many student-led groups and associations were created, which improved our school community’s sense of connectedness and understanding.
Examples of our student-led awareness activities included our weekly cultural social media posts by the SSC to create awareness, understanding and support on social action
issues, our student-led cultural celebrations, weekly prayers for our Muslim students, and our Black Students Association bi-weekly student community cooking program.
Additionally, this greater sense of awareness and understanding promoted several teacher and student initiatives. These initiatives included greater support for our LGBTQ2+
students through school activities, developing greater teacher awareness, and safety initiatives.  Further, our students and staff recognized the need to support our school in
beginning to understandconsent and issues related to sexual assault and harassment. This recognition culminated in a the development of a student focus group which
created a school-wide awareness and education campaign associated with Sexual Assault Awareness month in April, Students and staff provided awareness and educational
activities and information related to consent and sexual assault and harassment.  

What were the biggest challenges encountered in 2021/22?
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Post-pandemic impact on learning and wellness was significant.  The need to provide academic and mental health supports during the 2021-2022 school year was evident.

A major challenge to our academic supports was a new schedule that teachers were transitioning into that saw an increase in their overall teaching time. This meant that we
would not be able to include scheduled tutorial time before or after class as part of the weekly timetable.  With the creation of our new Academic Supports Department Head,
we were able to create an Intervention Supports team of 3 teachers that created a referral system with staff to provide extra academic support in the core subject areas. We
looked at our internal academic success data for students in core subject areas.  We saw that 3% of our students in Semester 1 were at a C or D level in their core courses. 

Another challenge was establishing support, awareness and understanding to promote well-being and mental health for our staff and students. We knew that transitioning
post-pandemic was going to be an adjustment for many and we needed to be intentional in how we supported moving forward together in a way that made sense for our
school community. We looked at ways that we could continue to build a culture of appreciation, kindness and support, and to provide a voice to our community as to what
their needs would be for this school year. As a focus on staff wellness, we have created a Staff Wellness Crew made up of many teachers who contribute to creating health
and wellness initiatives to promote positive mental health and well-being. The Student Council created an appreciation campaign to have students send in their notes
celebrating the staff which were shared to staff.  We also wanted to be able to provide in-person support for students' well-being and mental health by providing many different
ways to reconnect to the school community. However, disengagement due to disrupted learning over the past two years made this difficult.  We recognized that many
students had never been in our building and would not know where or who they could go to in order to access support.  

Finally, as the school year returned to a more normal pre-covid format, reconnecting and reengaging students and families, staff and the community in our school culture was
a challenge as the level of comfort, workload, and wellness varied for each individual.

What are the implications from 2021/22 that will impact your current year plan?

Post-Pandemic echo - how to get back to academic rigor and meet the diverse learning needs of all students and support high school completion?  We will continue with our
Academic Supports team as an addition to our Student Services.  We will be intentional in planning time for subject-specific teachers to provide intervention support in
Math/Science and English/Social Studies.  As well, we will plan in our budget to continue with our career pathways and post-secondary supports. 

Supporting the social, emotional and academic needs of our diverse student population will be of the utmost importance as we plan for our current school year.  Staff and
student wellness remains a critical priority for Lillian Osborne. 

We will need to continue to focus on building and maintaining a strong, vibrant and welcoming school culture that supports diversity and inclusion that supports Indigenous
Foundational Knowledge, Equity and Anti-Racism.  This will need to include the work of our Student Solidarity Committee, assisting students with creating an inclusive culture
built on understanding, support, education and awareness initiatives. As well as, providing various learning opportunities for our staff to further this work within the school
community.
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Assurance Domain Measure
Lillian Osborne High Alberta Measure Evaluation

Current
Result

Prev Year 
Result

Prev 3 Year 
Average

Current
Result

Prev Year 
Result

Prev 3 Year 
Average Achievement Improvement Overall

Student Growth and 
Achievement

Student Learning Engagement 80.9 83.4 n/a 85.1 85.6 n/a n/a n/a n/a

Citizenship 79.9 79.5 84.5 81.4 83.2 83.1 High Declined Significantly Issue

3-year High School Completion 92.7 91.3 90.5 83.2 83.4 81.1 Very High Improved Excellent

5-year High School Completion 95.3 94.1 95.0 87.1 86.2 85.6 Very High Maintained Excellent

PAT: Acceptable n/a n/a n/a 67.3 n/a 73.8 n/a n/a n/a

PAT: Excellence n/a n/a n/a 18.0 n/a 20.6 n/a n/a n/a

Diploma: Acceptable 88.2 n/a 88.8 75.2 n/a 83.6 n/a n/a n/a

Diploma: Excellence 33.7 n/a 40.7 18.2 n/a 24.0 n/a n/a n/a

Teaching & Leading Education Quality 85.6 88.1 89.0 89.0 89.6 90.3 Intermediate Declined Issue

Learning Supports
Welcoming, Caring, Respectful and Safe 
Learning Environments (WCRSLE) 83.8 83.7 n/a 86.1 87.8 n/a n/a n/a n/a

Access to Supports and Services 80.0 79.5 n/a 81.6 82.6 n/a n/a n/a n/a

Governance Parental Involvement 71.7 76.7 80.3 78.8 79.5 81.5 Low Declined Issue

Notes:
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*).
2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 and 2020/21 Diploma Exams was impacted by the COVID-19 pandemic. 

In the absence of Diploma Exams, achievement level of diploma courses were determined solely by school-awarded marks.
3. Participation in the Provincial Achievement Tests and Diploma Exams was impacted by the fires in 2018/19, as well as by the COVID-19 pandemic in 2019/20, 2020/21 and the January 2022 

Diploma Exam administration. 2019/20, 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when interpreting trends over time.
4. Aggregated PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each course. Courses 

included: English Language Arts (Grades 6, 9, 9 KAE), Français (6e et 9e année), French Language Arts (6e et 9e année), Mathematics (Grades 6, 9, 9 KAE), Science (Grades 6, 9, 9 KAE), 
Social Studies (Grades 6, 9, 9 KAE).

5. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial 
cohort. All students have been included in school and school authority reporting. Caution should be used when interpreting these results.

6. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the 
Diploma Exam for each course. Courses included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, 
Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social Studies 30-2.

Fall 2022

School: 1344 Lillian Osborne High School

Required Alberta Education Assurance Measures - Overall Summary

Report Version 1.0
Data Current as of Aug 24, 2022

Report Generated: Nov 04, 2022
Locked with Suppression for Fall 2022
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1.  
2.  
3.  

Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

The following SMART (Specific, Measurable, Achievable, Relevant, Time-framed) goals have been established for the 2022-2023 school year (referencing the Division’s Priority
number that the goal supports). All Schools will set at least two goals; one goal must be in support of Priority 1 of the 2022-2026 Strategic Plan. Schools will set a second goal that
can be in support of any priority area, and schools can choose to set a third goal if desired. Central DU’s will set at least two goals in support of any of the priorities of the 2022-2026
Strategic Plan, and can choose to set a third goal if desired.

Division Priority 1

Division Priority 2

Division Priority 3

Through our Cornerstone Values and in alignment with the Division Strategic Plan and Lillian Osborne Catchment goals, we will continue to see our high school completion
rates improve by continuing to focus on meeting the diverse learning needs of our students. We will achieve this through:

Deliberate, systematic and targeted interventions efforts, within our pyramid of intervention such as: missed assessment support, targeted literacy and numeracy
intervention, EA support, alpha group coordinators and counselors, tutoring supports, stakeholder engagement.  (OECD Report Priority Recommendation) 
Continued exploration and use of online tools to support student learning 
Teacher professional development activities in targeted department areas
Increased collaboration  to share promising and best practices including embedded collaboration time within the schedule (OECD Report Priority
Recommendation) 
Tracking and monitoring of achievement levels using ABCD reports, interim reports, MIPI and school based assessment tools

By June 2023, student achievement results, as reflected by the High School Completion rate and school based data, will continue to improve.  Students will meet or exceed
the three-year 92.7% average stated in the school’s Assurance Survey with the goal of 100% of students completing high school within 3 years. (Priority 1 - Goal 1)

Through our Cornerstone Values and in alignment with the Division Strategic Plan and Lillian Osborne Catchment goals, we will work with students, staff, families and
communities to advance equity, anti-racism, diversity and inclusion in our school, to serve as the catalyst for meaningful, long-term systemic change.  Strategies include:

Empowering student voice through the Student Solidarity Committee, student associations and a Student Action Summit to facilitate school-wide inclusion,
awareness, and education to support long-term systemic change
Implementation of a collaborative school based action plan to support inclusion, awareness, and education
Use of school based communication tools (LOHS TV, social media, SchoolZone) to inform and engage stakeholders 
Professional learning to enhance staff knowledge and skills in addressing equity and inclusion
Continued understanding and awareness of Indigenous students and their learning needs

By June 2023, our school community will be more responsive to diversity, equity and inclusion through education, professional development, understanding and Indigenous
foundation knowledge with a corresponding increase in achievement results as measured by high school completion results and reflected in our Division and Assurance
Survey results. (Priority 2 - Goal 1 and 2.)

Through our Cornerstone Values and in alignment with the Division Strategic Plan and Lillian Osborne Catchment goals, we will develop a comprehensive approach to
supporting the mental health and well-being needs of students and staff. Strategies include: 

Provision of mental health and other counseling supports, resources and targeted support groups in relation to specific student mental health needs
Analysis of Resiliency Survey results to guide practice 
Parent and Caregiver Information sessions
Staff professional development and learning related to universal mental health strategies and supports
Use of specialized resources to develop understanding, awareness, and support for students affected by Sexual Assault and Harassment
Recognition and acknowledgement of staff workload and provision of supports to address the complexities of post-pandemic learning
Staff wellness initiatives

By June 2023, as a school community we will have increased awareness, understanding and access to supports related to mental health and well-being as indicated by
measures on the Assurance Survey and Division Feedback Survey results. (Priority 3 - Goal 1)
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2022-23 Spring Proposed 2022-23 Fall Revised

Resources 11,344,870 11,275,233

Internal Revenue 0 0

REVENUE TOTAL 11,344,870 11,275,233

Classroom 65.376000 6,722,742 67.553000 6,946,610

Leadership 9.500000 1,216,321 10.000000 1,272,315

Teaching - Other 3.000000 308,496 1.000000 102,832

Teacher Supply .000000 382,875 .000000 320,000

TOTAL TEACHER 77.875999 8,630,434 78.553001 8,641,757

(% of Budget) 76.07% 76.64%

Exempt 1.000000 123,117 1.000000 123,117

Exempt (Hourly/OT) .000000 10,000 .000000 0

Support 16.000000 932,076 16.000000 932,076

Support (Supply/OT) .000000 30,000 .000000 44,556

Custodial 7.938000 565,493 8.000000 569,746

Custodial (Supply/OT) .000000 50,000 .000000 40,000

TOTAL NON-TEACHER 24.938000 1,710,686 25.000000 1,709,495

(% of Budget) 15.08% 15.16%

TOTAL STAFF 102.813999 10,341,120 103.553001 10,351,252

(% of Budget) 91.15% 91.81%

SUPPLIES, EQUIPMENT AND SERVICES 894,223 723,436

INTERNAL SERVICES 109,530 200,545

OTHER INTEREST AND CHARGES 0 0

TOTAL SES 1,003,753 923,981

(% of Budget) 8.85% 8.19%

TOTAL AMOUNT BUDGETED 11,344,873 11,275,233

Carry Forward Included 0 0

Carry Forward to Future 0 0




