School: John D. Bracco [0573] 2025-2026 Budget - Revised Budget Principal: Sheri Long

Address: 3150 - 139 Avenue Profile Ward Trustee: Linda Lindsay
Enrolment Staff FTE Budget
Normalized 723.000  Custodial 4.626000 Salaries $4,893,335 91.26%
Weighted 931.099 Exempt 0.000000 Supplies, Equip., Services $468,524 08.74%
Regular 724 Support 7.000000
Teacher 36.000000
Year Opened 1992 Total 47.626000 Total $5,361,859 100.00%

School Philosophy

"WE" ARE BRACCO

We are committed to making a measurable difference at John D. Bracco by focusing on improving student academic achievement while building positive relationships with
every student. We believe in providing a wide range of learning experiences for students to develop 21st century competencies in academics, arts, athletics, and attitudes. We
value our diversity in world views, cultures, languages, and interests. Our student leadership programs and extra curricular activities nurture leadership skills and community
service learning in our students.

Community Profile

John D. Bracco is a multi-cultural school community, serving the neighbourhoods of Bannerman, Belmont, Fraser, Homesteader, Overlanders, Sifton, along with
Cannon Ridge, Kernohan, Clareview Towne Centre, Gorman, and Horse Hill. In addition, we have active partnerships with Schools as Community Hubs (REACH
Edmonton), The Family Centre (Success Coach), Edmonton Public Library, Boys and Girls Clubs Big Brothers and Big Sisters of Edmonton (BGCBigs), City of
Edmonton, Youth Rise - Clareview Youth Night, University of Alberta - Science in the Classroom, Edmonton Chinese Lions Club, North East Edmonton Rotary
Club, Communities United, The United Way and, Specialized Learning Supports through our Division, Clareview Recreation Centre, Northeast Community Health
Centre, C5 North East Hub, SACE, Elizabeth Fry Society, Bethel Community Church, Alberta Immigrant Women & Children Centre, Edmonton Immigrant Services
Association (EISA), Centre for Resilience and Social Development (CRSD), Breakfast Clubs of Canada, Hope Mission Nutritional Program for students (lunch),
Belmont Sobey's, Food for Thought program, all which continue to support diverse learning experiences for all students.

Programs and Organization

Our school offers Regular and Academic Enrichment programming as well as a specialized, sheltered program for English Language Learners; and Division Site
programs for students in Opportunity, and Connections/Opportunity programs.

An active student-leadership program supports the development of the competencies of our learners. Our Physical Education program supports healthy living for
every student. International language instruction in French and Spanish enhance cognitive development. A weekly breakfast program, along with a weekly daily
lunch program along with after-school opportunities addresses the academic and social needs of the youth at our school and supports our families following our
Pillars of Bracco. Student choices for option classes include; Active Living, Art, Computers Dance, Foods, Film Study, Leadership and Music which support our
students with opportunities to develop their skills, abilities and knowledge in a variety of competencies. John D. Bracco offers students the opportunity to be
involved in two Sport Institute Programs; one with a focus on Soccer, the other Basketball. Our Bruins Soccer Institute - students remain in the same cohort at
each grade level to focus on academics and join together to develop skills, knowledge and attitude within an enhanced soccer institute, coached by soccer
performance coaches who are also teachers in our school. Our Bruins Basketball Institute - students remain in the same cohort at each grade level to focus on
academics and join together to develop skills, knowledge and attitude within an enhanced basketball institute, coached by basketball performance coaches who
are also teachers in our school. All our students have strong connections with their homeroom teachers who teach their homeroom students daily to ensure
each student is connected with a mentoring adult who supports their success in school.

School Community Relationships
We would like to acknowledge the following community members who have helped to foster the growth and success of our students:

C5 North East Hub, Canadian Friends of Somalia, Chinese Lions Club, Clareview Youth Night, Edmonton Immigrant Services Association, Edmonton Police Service, REACH,
REACH Edmonton Schools as Community Hubs, Somali Canadian Womens Association, The Family Centre, United Communities, YOUCAN Youth Services

© Edmonton Public Schools

lofl




School: John D. Bracco [0573] 2024-2025 Planning - Results Review Principal: Sheri Long
Address: 3150 - 139 Avenue Results and Im plications Ward Trustee: Marsha Nelson

Division Priorities 2022-2026

1. Build on outstanding learning opportunities for all students.
2. Advance actions towards anti-racism and reconciliation.
3. Promote a comprehensive approach to student and staff well-being and mental health.

Based on the goals that were established for 2023-2024, report on the results you achieved (with evidence, including referencing the school’'s Assurance Measures results, if applicable)
and describe how achievement of the goal supports the above Division’s Priorities (reference the priority number in your response).

Building on Outstanding Learning Opportunities

By June 2025, schools within Eastglen Catchment will provide high quality learning opportunities to students to realize their full potential. Staff will embrace best

practices to enhance student learning. This will be achieved through:

® Collective efficacy in evidence based professional learning to build knowledge and confidence to work with students who are not yet achieving at grade level

® Monitoring students for growth and the provision of targeted support or interventions

® Alternative pathways for earning credits to increase student graduation rates

® Tying learning activities to “Indigenous Ways of Knowing” (OECD, 2017, p. 104), where possible

At JDB
It is our collective purpose to support our ability to meet the complexities of our diverse communities, staff growth and student succes - together.

® Weekly intervention through FLEX Thursday programming; designed by a TEAM of lead teachers that all teachers are involved in instructing all students in targeted small
groups in Literacy and Numeracy skills

® Each month through FLEX afternoons students are able to participate in a variety of alternative activities designed by teachers to enhance interest in a variety of
opportunities, which include musical theatre, debate, cooking, physical activities like skating, shinny hockey, swimming, river walk, and many more.

Results Achieved:

i Weekly Literacy & Numeracy Intervention blocks continue supporting students in universal strategies in literacy and numeracy - designed by LEAD teachers is working.
School awarded marks along with final exams and PAT’s (which were only used if they helped and confirmed class marks), but reported in final report card comments
continue to reveal incremental improvements, particularly in the standard of excellence.

® We continue to focus on our Grade 9 students and their ability to be successful writing their PAT assessments. This year our percentage of students writing these
increased and we believe that our weekly intervention blocks supported the increase in percentage of students in the acceptable standard as well as the standard of
excellence. But our PAT results continue to identify that our weekly intervention blocks are vital to continue growth, particularly in Language Arts and Math.

® We saw an increase in the percentage of teachers, parents and students who agree that students are engaged in their learning according to the Assurance Survey.

® Our CAT4 results from last year showed student growth from the fall to spring and our students continue to show a full grade level increase each year across the 3 subtests
(although generally we are still behind the Canadian norm)

® Our HLAT's results revealed that 55% of our students are writing at grade level, while our Reading Data shows 75% of our students are reading at grade level.

® Our MIPI reveals that we have only 50% of our students reaching a 60% or better.

® Our District Feedback Survey (DFS) revealed that 70% of our students feel that they are getting better at Math and 80% of our students are getting better at reading and
writing.

Enhancing Mental Health and Wellbeing

By June 2025, schools within the Eastglen Catchment will adopt best practices to promote mental health, well-being, and a strong sense of belonging. These

schools will create safe, welcoming, and nurturing environments where every student feels valued and supported, and where diversity is celebrated. This will be

achieved through:

® Staff engagement in evidence based professional learning to build knowledge and confidence to work with students about topics such as diversity and reconciliation.

® Opportunities to engage the school community in best practices for supporting student mental health and readiness for learning

® Development and implementation of catchment wide plans to support meaningful relationship building between staff and students in feeder schools to increase a sense of
belonging for students

® Support transition between Catchment schools and increase High School graduation rates through work with the “Schools that Listen” project.

® Tying learning activities to “Indigenous Ways of Knowing” (OECD, 2017, p. 104), where possible.

At JDB

® We continue with our FLEX Thursday program that provides ALL our students with WEEKLY targeted intervention in Literacy & Numeracy; along with monthly Health
instruction, and School Culture building through the SEE DIFFERENT TOOLKIT, along with opportunites that expand students experiential learning and awareness.

® We continue to have a full time Success Coach through the Family Centre

® Through a grant from Jordan's Principle we will have access to an additional teacher to support our students' engagement, attendance and success.

® We access our Mental Health Therapist through our SLS team, along with Comprehensive School Health program and our Mental Health Capacity Building opportunities
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School: John D. Bracco [0573] 2024-2025 Planning - Results Review Principal: Sheri Long
Address: 3150 - 139 Avenue Results and Im plications Ward Trustee: Marsha Nelson

throughout the year

Results Achieved:

® We were able to program all homeroom teachers teaching their homeroom class; one core subject. This enhanced student and family connection to a key teacher.

®* We were able to maintain a full-time Success Coach through the Family Centre; which was a key to providing mental health support to our students and their families.

® We continue our monthly Health and Culture building program through homeroom time to develop and support mental health and wellness and continue to deepen our
understanding and anti-racist practices through Project Saqquara, The LIVE Initiative and a variety of partnership opportunities to better serve our diverse school
community.

® Staff continue to be involved in targeted book studies, conversations and dialogue supported by work in conflict resolution, empowerment and restorative justice practices.

® Division Feedback Survey (DFS): | know how to get help with my learning (86%)Staff know me as a person (70%), | feel like | can be myself at school (65%), Diverse
Cultures Supported (75%), School Supports Truth and Reconciliation (90%), Aware of the anti-racism and Belonging Work in School (82%), Learn skills to support
wellness (72%), Feel Safe at School (70%)

® Partnerships with outside agencies continued and increased.

® EISA ran a weekly homework help club for our new students; we accessed weekly online tutoring through university students, our WELLNESS Day and CAREER Day
events grew, and our Taste of Bracco and Bracco's Got Talent were a huge success.

Advance actions towards anti-racism and reconciliation.

At JDB

® \We continue to prioritize our Anti-Racism school statement, in all classrooms, reminding our students that we are part of our action plan which is based on the principle that
our document is a living document and we revisit it regularly to ensure that we are always moving forward and responding to the needs within our school community.

® \We agree that our school is home to a diverse community and we will collectively work against systems of oppression through education, compassion and actions.

® This year we are part of Project Sagqgara which is supporting us with aspirational Africentric educational resources; supporting teachers and students alike to maximize
student accomplishment by boosting aspiration by replacing stereotypes with insightful information and knowledge along with awe-inspiring content.

® Our successful grant through Jordan's Principle will support us with an additional teacher to support the development of foundational skills for reading, writing and
mathematics including required interventions and a cultural advisor to support all students and school wide learnings and build relationships with students and families and
support positive engagement with school.

Results Achieved:

® We collectively explore perspectives on diversity and anti-racism to increase our understanding of our schools’ diverse population. Through our monthly "Culture” building
program during our FLEX Thursday afternoons we use "The See Different" Toolkit program and all staff and students work through monthly lessons and topics.

® Staff continue to be involved in targeted book studies, conversations and dialogue supported by work in conflict resolution, empowerment and restorative justice practices.

® QOur JDB teacher/staff team (Anti-Oppression) continues to refine our School Anti-racism statement visible in all classrooms and part of our daily work in classrooms and
enhanced our monthly Culture Building program.

® Every Homeroom grouping at JDB (30+) developed a class Land Acknowledgement and these were performed during our weekly Bruins Breakdown Announcements.

® According to the assurance survey, citizenships results and parental involvement maintained our good results in education quality. Most importantly in our Division Survey
results; over 70% of our students "feel safe going to an adult at our school for help if they felt something racist or discriminatory happened", 82% of our students “feel my
teachers know how | learn best”, 86% stated “I can get help from someone at school, and | feel safe in my school”, and 82% of our students are aware of the work we are
doing to support anti-racism, reconciliation and belonging in our building.

What were the biggest challenges encountered in 2024-20257?

Vocabulary use - as a majority of our students are EAL students; a focus on academic vocabulary is a necessity for student academic success.

Varying Literacy Levels within all classes

Attendance - school avoidance due to underlying issues at home, at school and an increase in reported illness. Our students come from a variety of families and economic
E?g%gz;\ve impacted attendance due to child minding, moving and neighborhood events (huge fire in an apartment complex, a need to vacate an Edmonton Housing complex

Class Sizes & Class Complexities - our class sizes are well over 30 with more than 1/2 of students identified with complex learning needs (according to the recent Alberta
Classroom Insight Survey).

Support Staff Job Action of 10 weeks was a real challenge in our school as these individuals support our most complex students as well provide another trusted
adult in the building for students and families.
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School: John D. Bracco [0573] 2024-2025 Planning - Results Review Principal: Sheri Long
Address: 3150 - 139 Avenue Results and Im plications Ward Trustee: Marsha Nelson

What are the opportunities for improvement from 2024-2025 that will inform your plan for 2025-2026?
Our FLEX Thursday enhancements are working and continue to support our students through our Literacy and Numeracy Intervention plan and in a variety of
academic opportunities through our "Flex Class" student choice programming.

Literacy & Numeracy Intervention plan is working as our PAT acceptable standards continue to rise across all four core subject areas, as well as our standard of
excellence.

Planning of School Wide Activities such as Wellness Day, Career Day, Taste of Bracco, Bracco's Got Talent amongst others continues to engage students.
Staff Collaboration time planned for twice monthly meetings in subject teams and grade level teams enhanced staff collaboration.

RESET time - during the Support Staff Job Action; we instituted a RESET option with our community where we offered opportunities for a short reset for students making
poor choices versus suspensions.

We continue to support students in a variety of opportunities like REACH OUT (through Argyll) and C.A.R.E conferences through the Division which have
assisted students and families, among many other programs and opportunities in Clareview.
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Required Alberta Education and Childcare Assurance Measures - Overall Summary

Fall 2025

School: 7573 John D Bracco School

John D Bracco School Alberta Measure Evaluation
assiianceilomaln Measure Current  PrevYear Prev3Year | Current = PrevYear  Prev3 Year .
Result Result Average Result Result Average Achievement Improvement Overall
Student Learning Engagement 83.5 80.2 84.3 83.9 83.7 84.4 Intermediate Maintained Acceptable
Citizenship 77.8 72.2 755 79.8 79.4 80.4 Maintained
3-year High School Completion n/a n/a n/a 81.4 80.4 81.4 n/a n/a n/a
Student Growth and 5-year High School Completion n/a n/a n/a 871 88.1 87.9 n/a n/a n/a
Achievement PATO: Acceptable 44.8 44.8 432 62.5 62.5 62.6 Maintained
PAT9: Excellence 7.0 4.0 4.2 15.6 15.4 15.5 Issue
Diploma: Acceptable n/a n/a n/a 82.0 81.5 80.9 n/a n/a n/a
Diploma: Excellence n/a n/a n/a 23.0 22.6 21.9 n/a n/a n/a
Teaching & Leading Education Quality 86.9 85.7 85.8 87.7 87.6 88.2 Intermediate Maintained Acceptable
Loaring Supports K‘;‘Z’f::;”é’n\ﬁz;"rgeri?m?g‘éfg‘)’ Safe 78.0 753 79.7 84.4 84.0 84.9 Maintained Concern
Access to Supports and Services 85.9 78.7 83.5 80.1 79.9 80.7 Maintained
Governance Parental Involvement 76.3 70.8 76.0 80.0 79.5 79.1 Intermediate Maintained Acceptable
Notes:

1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked.with an asterisk (*).

2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 t0.2021/22 Diploma Exams was impacted by the COVID-19 pandemic. In the absence of Diploma Exams,
achievement level of diploma courses were determined solely by school-awarded marks.
3. Aggregated Grade 9 PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each Grade 9 course. Courses included: English
Language Arts (Grades 9, 9 KAE), Frangais (9e année), French Language Arts (9e année), Mathematics (Grades 9, 9 KAE), Science (Grades 9, 9 KAE), Social Studies (Grades 9, 9 KAE).
4. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the Diploma Exam for each course. Courses
included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Frangais 30-1,Mathematics 30-1, Mathematics 30-2, Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social

Studies 30-2.

5. Participation in the PATs and Diploma Exams was impacted by the COVID-19 pandemic from 2020/21 to 2021/22. School years 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when

interpreting trends over time.

6. Participation in the PATs was impacted by wildfires in 2022/23 and 2023/24 and participation in Diploma Exams was impacted by wildfires in 2022/23. Caution should be used when interpreting trends over time for the province and
those school authorities affected by these events.
7. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial cohort. All students have been
included in school and school authority reporting. Caution should be used when interpreting these results.



School: John D. Bracco [0573] 2025-2026 Planning - Plans Principal: Sheri Long
Address: 3150 - 139 Avenue Plans Ward Trustee: Linda Lindsay

Division Priorities 2022-2026

1. Build on outstanding learning opportunities for all students.
2. Advance actions towards anti-racism and reconciliation.
3. Promote a comprehensive approach to student and staff well-being and mental health.

In reflecting on our work towards continuous improvement as a Division, reflective questions have been included in the Planning Guide as a resource to help inform goal setting: Goals

must align with 2022-2026 Division Priorities. All schools are to set two goals with one being in support of Priority 1. Schools also have the flexibility of setting an optional third goal. All
Central DU’s are to set two or three goals and indicate the priority area each goal supports.

Division Priority 1

By June 2026, schools within Eastglen Catchment will provide high quality learning opportunities to students to realize their full potential. Staff will embrace best
practices to enhance student learning. This will be achieved through:

® Collective efficacy in evidence based professional learning to build knowledge and confidence to work with students who are not yet achieving at grade level

®* Monitoring students for growth and the provision of targeted support or interventions

* Alternative pathways for earning credits to increase student graduation rates

® Tying learning activities to “Indigenous Ways of Knowing” (OECD, 2017, p. 104), where possible

At JDB

® |tis our collective purpose to support our ability to meet the complexities of our diverse communities, staff growth and student success - together.

® Weekly intervention through FLEX Thursday programming; designed by a TEAM of lead teachers that guide all teachers who are involved in instructing all
students in targeted small groups in Literacy and Numeracy skills every Thursday morning.

® Each month through FLEX afternoons students are able to participate in a variety of alternative activities designed by teachers to enhance interest in a variety
of opportunities, which include musical theatre, debate, cooking, physical activities like skating, shinny hockey, swimming, river walk, and many more.

What data will you use to track continuous improvement?

HLAT, Provincial Screening Assessments, teacher awarded grade, PAT/Diploma Achievement, Credits Earned, Staff Feedback about Professional Learning, Assurance
Survey, Division Feedback Survey

Division Priority 3

By June 2026, schools within the Eastglen Catchment will adopt best practices to promote mental health, well-being, and a strong sense of belonging. These

schools will create safe, welcoming, and nurturing environments where every student feels valued and supported, and where diversity is celebrated. This will be

achieved through:

® Staff engagement in evidence based professional learning to build knowledge and confidence to work with students about topics such as diversity and
reconciliation.

® Opportunities to engage the school community in best practices for supporting student mental health and readiness for learning

* Development and implementation of catchment wide plans to support meaningful relationship building between staff and students in feeder schools to
increase a sense of belonging for students

® Support transition between Catchment schools and increase High School graduation rates through work with the “Schools that Listen” project.

® Tying learning activities to “Indigenous Ways of Knowing” (OECD, 2017, p. 104), where possible.

At JDB

® We continue with our FLEX Thursday program that provides ALL our students with WEEKLY targeted intervention in Literacy & Numeracy; along with monthly
Health instruction, and School Culture building through the SEE DIFFERENT TOOLKIT, along with opportunites that expand students experiential learning and
awareness.

® We continue to have a full time Success Coach through the Family Centre.

® We access our Mental Health Therapist through our SLS team, along with Comprehensive School Health program and our Mental Health Capacity Building
opportunities throughout the year

What data will you use to track continuous improvement?

Division Feedback Survey, Alberta Education Assurance Survey, Youth Resilience Survey, Graduation Rates, Attendance Data, Restorative Alternatives to Suspension and
Expulsion
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School: John D. Bracco [0573] 2025-2026 Planning - Plans Principal: Sheri Long
Address: 3150 - 139 Avenue Plans Ward Trustee: Linda Lindsay

Division Priority 2

Advance actions towards anti-racism and reconciliation..

At JDB

® We continue to prioritize our Anti-Racism school statement, in all classrooms, reminding our students that we are part of our action plan which is based on the
principle that our document is a living document and we revisit it regularly to ensure that we are always moving forward and responding to the needs within
our school community.

® We agree that our school is home to a diverse community and we will collectively work against systems of oppression through education, compassion and
actions.

® This year we are part of Project Saqgara which is supporting us with aspirational Africentric educational resources; supporting teachers and students alike to
maximize student accomplishment by boosting aspiration by replacing stereotypes with insightful information and knowledge along with awe-inspiring
content.

What data will you use to track continuous improvement?

Progress will be measured through data collection using qualitative and quantitative data from both internal and external sources, which may include, school data collected
around intentionally planned activities and events, formal and informal surveys including student and staff feedback about Professional Learning.
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School: John D. Bracco [0573]
Address: 3150 - 139 Avenue

2025-2026 Budget - Revised Budget
Budget Summary Report

Principal: Sheri Long
Ward Trustee: Linda Lindsay

Resources
Internal Revenue
REVENUE TOTAL
Classroom
Leadership
Teacher Supply
TOTAL TEACHER
(% of Budget)
Exempt
Exempt (Hourly/OT)
Support
Support (Supply/OT)
Custodial
Custodial (Supply/OT)
TOTAL NON-TEACHER
(% of Budget)
TOTAL STAFF
(% of Budget)
SUPPLIES, EQUIPMENT AND SERVICES
INTERNAL SERVICES
OTHER INTEREST AND CHARGES
TOTAL SES
(% of Budget)
TOTAL AMOUNT BUDGETED

2025-26 Spring Proposed

31.300000
4.000000
.000000

35.299999

.000000
.000000
7.000000
.000000
4.626000
.000000

11.626000

46.926000

5,279,752

0
5,279,752

3,392,419

530,598

100,000
4,023,017
76.2%

0

0

443,162

15,377

312,363

16,000
786,902
14.9%
4,809,919
91.1%

308,833

161,000

0
469,833
8.9%
5,279,752

2025-26 Fall Revised

32.741000
3.259000
.000000

36.000000

.000000
.000000
7.000000
.000000
4.626000
.000000

11.626000

47.626000

5,361,859

0
5,361,859

3,548,601

450,816

100,000
4,099,417
76.46%

0

0

450,178

15,377

312,363

16,000
793,918
14.81%
4,893,335
91.26%

316,324

152,200

0
468,524
8.74%
5,361,859
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