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Enrolment Staff FTE Budget
Normalized 568.000 Custodial 3.500000 Salaries $3,599,399 94%

Weighted 693.249 Exempt 0.000000 Supplies, Equip., Services $217,842 06%

Regular 568 Support 7.000000

Teacher 27.110000

Year Opened 1959 Total 37.610000 Total $3,817,241 100%

School Philosophy
At Ottewell School, personal excellence is the standard. We are committed to unlocking each student's potential to maximize learning. We believe in the uniqueness and
worth of each individual, the ability of every child to learn, a collaborative approach to teaching and learning and the importance of providing a caring, nurturing and supportive
environment for learning. We believe that teaching and learning are the most important activities that take place in our school. 

With the Division’s core values of accountability, collaboration, equity, and integrity as the foundation of our work, we create a learning environment that promotes the
competencies required to empower our Titans to meet the needs of a changing society, workforce and climate.

We strive to have all members of our school community understand, model, and have opportunities to practice the habits of being a TITAN.

Community Profile
Ottewell is located in an older neighbourhood with fewer young families and as a result, less than 20% of our students live in our immediate community. Ottewell's reputation
as a highly academic and inclusive school draws students from across the city, resulting in a student population nearing six hundred. Students in grade seven originate from
over thirty different elementary school locations. Our hard-working staff provides a warm, welcoming, and supportive environment where all students can thrive while
achieving academic success and personal growth.

Programs and Organization
Ottwell School is a district site for the Gifted and Talented Program and classes are offered at all three grade levels to provide enrichment in the core subjects. The Language
Arts and Social Studies curriculums are integrated and instructed by the same teacher in a Humanities approach, where possible. Emphasis is placed on the integration of
technology into the curriculum across all subject areas. Students may choose to take a second language in either French or Mandarin. We are a division site for the second
Mandarin Bilingual program. 

Specific reading comprehension learning strategies and higher-order thinking skills are embedded in all subjects to assist students in improving their learning. All aspects of
the school program emphasize the development of high personal standards for achievement and citizenship. We have an Academic Success Centre which is available for
students requiring extra time to complete assessments or for those needing additional assistance. We provide an intramural program, extra-curricular athletic and non-athletic
programs (Archery, Chinese Dance). Students have access to over 300 Chromebooks and 35 networked computer stations. Complementary courses offered to students
include: 3D printing, Art, Band, Construction, Communication and Media, Drama, Food Studies, Leadership, Mandarin Language for Beginners, Outdoor Education and
Sports Fitness.

Special programming for Community Learning Skills students is offered in both segregated and integrated settings with a differentiated curriculum.

School Community Relationships
Community supports play an important role in the success of our students. At this time our school does not have partnerships we are able to share publicly.
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1.  
2.  
3.  

Division Priorities 2018-2022

Foster growth and success for every student by supporting their journey from early learning through high school completion and beyond.
Provide welcoming, high quality learning and working environments.
Enhance public education through communication, engagement and partnerships.

Based on the three SMART goals that were established for 2021-2022, report on the results you achieved (with evidence, including referencing the school's Alberta Education
Assurance Measure results (formerly the Accountability Pillar results) and describe how achievement of the goal supports the above Division Priorities that were in effect when the
goal was set.

Through our Cornerstone Values and in alignment with the McNally Catchment goals and strategic plan, we will focus on student interventions and differentiation to improve
student achievement in literacy and numeracy outcomes with a specific focus on improving numeracy skills. We will achieve this through:

Targeted teacher professional development activities specifically using ELO's and CAT4 data to guide instruction practice change
Leadership capacity development to lead department level work
Increased collaboration within departments and in cross-school collaborative groups to share promising and best practices (OECD Report Priority Recommendation)
Deliberate, systematic and targeted interventions efforts, within our pyramid of intervention, such as the use of our Academic Support Centre (OSCD Report Priority
Recommendation) 
Tracking and monitoring of achievement levels using PAT data, CAT4 data, ABCD reports, interim reports and school based assessment tools such as the ORCA

By June 2022, students will demonstrate growth in their literacy and numeracy skills and achievement. This will be measured through school based assessments data,
Provincial Achievement Test data, CAT 4 data as well as Assurance Survey and Division Survey results. Priority 1 - Goal Two  

:Results Achieved
Ottewell School continued to demonstrate that "Excellence is our Standard" despite the challenges faced due to the Covid-19 Pandemic. Through targeted professional
development and a wide variety of instructional strategies, our students demonstrated outstanding growth and achievement. Our PAT results dipped slightly but remained
strong.

We were able to provide support to students with a variety of intervention strategies including daily noon-hour help sessions, assessment catch-up opportunities and the use
of our Academic Support Centre, where students are supported through targeted intervention in our learning commons throughout the day.

: Evidence

HLAT:
87.6% are writing at or above grade level, an increase of 3.2% from the previous year

At/Above/Below reading level assessment: 
95.1% of Ottewell students are reading at or above grade level

Assurance Survey: 
Education Quality remained "Very High"
97% of parents agree that there are appropriate supports and services available to help their child with their learning
87% of parents agree that they can easily access programs and services at school to help with schoolwork 
97% of parents and students are satisfied with the quality of teaching at Ottewell School

 Division Survey: 
93% of students agree that they can get help with their learning 
100% of parents said their child has the support and resources they need to be successful

Provincial Achievement Exam: 
ELA Writing Acceptable 87.7%
ELA Reading Acceptable 91.6%
Mathematics Acceptable 79.2% (Part A - 59.6%) (Part B - 84.3%)
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Through our Cornerstone Values and in alignment with the McNally Catchment goals and strategic plan, we will create a welcoming high quality learning and working
environment. Specifically, we will focus on meeting the needs of all diverse learners with an emphasis on First Nations, Metis and Inuit learners through the use of a pyramid
of intervention, building staff knowledge and skills through ongoing professional development and through meaningful collaboration. Strategies, grounded in research from the
OECD report and its priority recommendations, include:

Principal professional development on Indigenous understandings
School wide response to Truth and Reconciliation 
Professional development to enhance staff knowledge and skills in addressing the needs of our Indigenous learners
Expand the role of our First Nations, Metis and Inuit coordinators to include monthly staff professional learning Inter and Intra-school collaboration
Systematic monitoring of staff and student well-being
Examine and enhance our pyramid of intervention supports for students including the provision of mental health and other counseling supports

By June 2022, staff will be better able to respond to the needs of all diverse learners including First Nations, Metis and Inuit students with a corresponding increase in
achievement results as measured by our Provincial Achievement Test results, CAT4 fall to spring administration results, and reflected in our Division and Assurance Survey
results. Priority 2 - Goal One and Three 

Results Achieved:

We continued to use our pyramid of intervention supports, school counsellor, and staff capacity to support our diverse learners. We continued our professional learning by
applying foundational Knowledge about First Nations, Metis and Inuit through targeted professional development and monthly staff meeting sessions. 

Evidence: 

Assurance Survey:
65% of parents agree or strongly agree that their child can get help with problems that are not related to school (+10%)
The three-year rolling average for At-Risk students indicated that 81.6%% of parents, teachers and students agreed or strongly agreed that programs to support students
at-risk were timely and easy to access
74% of students agree that they could get help with problems that are not related to school (+12%)

Counselling: 
More than 50 students were referred and seen by our counsellor for at least one session, identified through achievement and attendance data and monitored monthly
(including student sessions, parent information sessions, and classroom presentations)

Professional Development:
Staff continued to receive training in mental health support through school-based and Catchment level professional learning

Through our Cornerstone Values, we will meaningfully engage parents and stakeholders. Ottewell School will continue to foster positive relationships with parents as partners
in the education of our students, building on strategies that have been successful in the past and create opportunities for our parents to be engaged in their child's education.
Strategies include:

Emphasis on connection, collaboration and contribution to our school community
Working to form respectful relationships with families and encourage active involvement in supporting student learning (OECD Report recommendation priority)
Expand the use of School Zone, for school messages, interim and progress reports, IPPs and school news, including daily bulletins and monthly principal messages
Providing more opportunities for parents to provide input and advice into school decisions through the use of committee structure
Continue the use of virtual meetings for Parent Advisory Committee meetings to improve PAC participation rates
Improving teacher communication with parents through phone calls, emails, and virtual meetings as needed especially for students at-risk

By June 2021, more parents will be actively involved in school and school related activities, including the PAC. Assurance Survey and District Feedback Survey results on
parent involvement, quality of education, and communication will be positively impacted. Priority 3 - Goal One 

Results Achieved:

We know the importance of the home/school connection and the integral role it plays in the success of students. Ottewell used a variety of methods during the school year to
enhance and engage in developing meaningful relationships with parents and stakeholders. These included the use of SchoolZone, Google Classroom, and messenger. 
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 Evidence:

Division Survey:
100% of parents said that their child has the support and resources they need to be successful
100% of parents said the information they receive from their child's school tells them about their child's progress

Assurance Pillar:
73% of parents are satisfied with their opportunity to be involved in decisions about their child’s school (+6%)
83% of parents are satisfied with their opportunity to be involved in decisions about their child’s overall education (+6%)

What were the biggest challenges encountered in 2021/22?

The greatest challenge for our school was dealing with the after-effects of the Covid-19 pandemic. All aspects of school operations were impacted as we reorganized and
re-established routines and protocols in response to the easing of restrictions while continuing to keep students and staff safe. The unfortunate results were learning gaps, a
diminished sense of community and fewer students feeling a sense of belonging. In the qualitative data on the Division Survey, students were clear that they were frustrated
by protocols and longed for a return to normalcy. 

Staff faced similar challenges, as the pressure, stress and disruption of the year left many feeling overwhelmed. As well, the removal of so many of the activities that bring joy
into schools left staff feeling disconnected from the school community and each other.

What are the implications from 2021/22 that will impact your current year plan?

Disrupted learning has had an impact on student success and achievement. We will be looking at how we can support literacy and numeracy instruction and develop
intervention strategies to address this.  
 
Our staff, students and parents have had their overall well-being impacted by the Covid-19 pandemic resulting in increased levels of anxiety, stress and exhaustion. As we
work to build this year's school plan we will need to address the overall wellness of our school community. We will need to examine how we connect students back to school,
bring the staff back together and better include the parents in this journey.
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Assurance Domain Measure
Ottewell School Alberta Measure Evaluation

Current
Result

Prev Year 
Result

Prev 3 Year 
Average

Current
Result

Prev Year 
Result

Prev 3 Year 
Average Achievement Improvement Overall

Student Growth and 
Achievement

Student Learning Engagement 85.6 82.9 n/a 85.1 85.6 n/a n/a n/a n/a

Citizenship 81.6 84.5 88.7 81.4 83.2 83.1 Very High Declined Significantly Acceptable

3-year High School Completion n/a n/a n/a 83.2 83.4 81.1 n/a n/a n/a

5-year High School Completion n/a n/a n/a 87.1 86.2 85.6 n/a n/a n/a

PAT: Acceptable 82.6 n/a 88.6 67.3 n/a 73.8 n/a n/a n/a

PAT: Excellence 37.0 n/a 41.7 18.0 n/a 20.6 n/a n/a n/a

Diploma: Acceptable n/a n/a n/a 75.2 n/a 83.6 n/a n/a n/a

Diploma: Excellence n/a n/a n/a 18.2 n/a 24.0 n/a n/a n/a

Teaching & Leading Education Quality 90.5 88.8 93.4 89.0 89.6 90.3 Very High Declined Good

Learning Supports
Welcoming, Caring, Respectful and Safe 
Learning Environments (WCRSLE) 83.6 86.5 n/a 86.1 87.8 n/a n/a n/a n/a

Access to Supports and Services 85.5 82.5 n/a 81.6 82.6 n/a n/a n/a n/a

Governance Parental Involvement 68.5 70.4 76.5 78.8 79.5 81.5 Very Low Maintained Concern

Notes:
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*).
2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 and 2020/21 Diploma Exams was impacted by the COVID-19 pandemic. 

In the absence of Diploma Exams, achievement level of diploma courses were determined solely by school-awarded marks.
3. Participation in the Provincial Achievement Tests and Diploma Exams was impacted by the fires in 2018/19, as well as by the COVID-19 pandemic in 2019/20, 2020/21 and the January 2022 

Diploma Exam administration. 2019/20, 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when interpreting trends over time.
4. Aggregated PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each course. Courses 

included: English Language Arts (Grades 6, 9, 9 KAE), Français (6e et 9e année), French Language Arts (6e et 9e année), Mathematics (Grades 6, 9, 9 KAE), Science (Grades 6, 9, 9 KAE), 
Social Studies (Grades 6, 9, 9 KAE).

5. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial 
cohort. All students have been included in school and school authority reporting. Caution should be used when interpreting these results.

6. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the 
Diploma Exam for each course. Courses included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, 
Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social Studies 30-2.
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Required Alberta Education Assurance Measures - Overall Summary
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1.  
2.  
3.  

Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

The following SMART (Specific, Measurable, Achievable, Relevant, Time-framed) goals have been established for the 2022-2023 school year (referencing the Division’s Priority
number that the goal supports). All Schools will set at least two goals; one goal must be in support of Priority 1 of the 2022-2026 Strategic Plan. Schools will set a second goal that
can be in support of any priority area, and schools can choose to set a third goal if desired. Central DU’s will set at least two goals in support of any of the priorities of the 2022-2026
Strategic Plan, and can choose to set a third goal if desired.

select a priority...

select a priority...

Through our cornerstone values of accountability, collaboration, equity and integrity, staff in the McNally Catchment will focus on student competency and capacity in literacy
and numeracy. By June 2023, students at Ottewell School will demonstrate growth in the areas of reading, writing and mathematics as we meet the needs of our school
community. 
 
This is will be achieved through:

professional learning in department meetings, team meetings, and our collaborative learning networks
analysis and reflection on multiple pieces of student data to design meaningful learning opportunities so students are successful in meeting their learning outcomes
intentional emphasis on enhancing and refining teaching practices that address reading, writing, and mathematics, specifically those working below great level
providing differentiated support for learners via the Academic Support Centre (ASC) which provides individual and small-group support for student growth 

 
To evaluate the success of our work and positive student learning outcomes, we will seek qualitative and quantitative data from a variety of internal and external sources.

Through our cornerstone values of accountability, collaboration, equity and integrity, staff in the McNally Catchment will advance action toward anti-racism and reconciliation.
By June 2023, we will demonstrate evidence of action in support of the educational experiences and achievements of Indigenous learners. We will continue our journey
down the path to Truth and Reconciliation as we will build our capacity, guided by the OECD Promising Practices report.

Increased student achievement relative to each Indigenous learner will be supported through:
supporting the learning experiences of all students by using resources that accurately reflect and demonstrate the strength and diversity of First Nations, Métis and Inuit
engaging in a collaborative, whole-school approach to capacity building such as family engagement, individual monitoring of student progress and high-quality teaching 

 
Qualitative and quantitative data will be collected from internal and external sources with anecdotal feedback gathered from the Indigenous learners and their families.

Through our cornerstone values of accountability, collaboration, equity and integrity, the McNally Catchment will continue to engage in a comprehensive approach to staff and
student well-being. By June 2023, we will provide multiple opportunities to build a sense of belonging and a positive school culture in support of the social, emotional, and
physical health of the whole school community.

To achieve this goal: 
we will use the Resiliency Survey in conjunction with our school's participation in the R2 pilot to build capacity, recognize strength and access resources
we will review our data from the Accountability Pillar and the Division Survey and be responsive to the needs of our students, teachers and families as indicated
we will create opportunities for increasing connections, positive relationships, and motivation to be engaged in the school community 

 
Qualitative and quantitative data will be collected from external sources such as the Division Feedback Survey, the Assurance Survey, and internal feedback mechanisms.
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2022-23 Spring Proposed 2022-23 Fall Revised

Resources 3,615,142 3,817,241

Internal Revenue 0 0

REVENUE TOTAL 3,615,142 3,817,241

Classroom 23.000000 2,365,136 24.110000 2,479,280

Leadership 3.000000 382,132 3.000000 383,200

Teaching - Other .300000 30,850 .000000 0

Teacher Supply .000000 75,000 .000000 75,000

TOTAL TEACHER 26.299999 2,853,118 27.110001 2,937,480

(% of Budget) 78.92% 76.95%

Support 7.000000 405,542 7.000000 405,541

Support (Supply/OT) .000000 8,000 .000000 10,000

Custodial 3.500000 238,378 3.500000 238,378

Custodial (Supply/OT) .000000 5,000 .000000 8,000

TOTAL NON-TEACHER 10.500000 656,920 10.500000 661,919

(% of Budget) 18.17% 17.34%

TOTAL STAFF 36.799999 3,510,038 37.610001 3,599,399

(% of Budget) 97.09% 94.29%

SUPPLIES, EQUIPMENT AND SERVICES 70,034 137,328

INTERNAL SERVICES 33,570 76,514

OTHER INTEREST AND CHARGES 1,500 4,000

TOTAL SES 105,104 217,842

(% of Budget) 2.91% 5.71%

TOTAL AMOUNT BUDGETED 3,615,142 3,817,241

Carry Forward Included 0 0

Carry Forward to Future 0 0


