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Enrolment Staff FTE Budget
Normalized 533.500 Custodial 3.250000 Salaries $3,540,601 95%

Weighted 675.765 Exempt 0.000000 Supplies, Equip., Services $185,715 05%

Regular 534 Support 7.000000

Teacher 27.000000

Year Opened 1968 Total 37.250000 Total $3,726,316 100%

School Philosophy
At D. S. Mackenzie School, we believe:

Learning should be andRigorous  Relevant
Effective instruction is  and  Engaging Empowering
We are a  and  communityPositive Dedicated
Students are ,  and  Complex Dynamic Capable
Assessment clarifies   and Goals, Feedback Success
One non - negotiable is All Means All
Teaching is Learner Centred
 

Every Student, Every Day, A Success

Community Profile
D.S. Mackenzie, built in 1968, is located at 4020 - 106 Street. The six elementary schools within D.S. Mackenzie's attendance area are Duggan, George P. Nicholson,
Keheewin, Rideau Park, Roberta McAdams and Steinhauer. The school neighborhood includes apartments, multiple family walk-ups and single-family homes. The
attendance area stretches from Whitemud Drive to the outer limits of Edmonton, and from Calgary Trail to Whitemud Creek.  Approximately 20% of our students were born
outside of Canada and our students speak a total of 35 different languages.

Programs and Organization
D.S. Mackenzie is organized on a five day rotation schedule with six periods per day and early school dismissal on Thursdays. In 2022-2023 we have twenty-one homerooms
- six at grade seven, seven at grade eight, and six at grade nine, along with two BLAP classes, serving a school population of 550 students. We are a District site for
Behaviour and Learning Assistance, Gifted and Talented, and Strategies programs. A wide range of complementary (option) courses are also offered.

School Community Relationships
We would like to acknowledge the following community members who have helped to foster the growth and success of our students:

E2| Junior Achievement| Mac's Convenience Stores| Music Enrichment| Snack Shack| Volunteer Sports Coaches| YMCA
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1.  
2.  
3.  

Division Priorities 2018-2022

Foster growth and success for every student by supporting their journey from early learning through high school completion and beyond.
Provide welcoming, high quality learning and working environments.
Enhance public education through communication, engagement and partnerships.

Based on the three SMART goals that were established for 2021-2022, report on the results you achieved (with evidence, including referencing the school's Alberta Education
Assurance Measure results (formerly the Accountability Pillar results) and describe how achievement of the goal supports the above Division Priorities that were in effect when the
goal was set.

Goal One: By June 2022, our student achievement results will meet or exceed D.S Mackenzie's three year PAT average 75.9% (as measured by the 2019 Accountability
survey).  By June 2022, D.S. MacKenzie’s First Nations, Métis, and Inuit students will meet or exceed the three year PAT average of our Indigenous population, which is
reported as 60.2% on the Internal Dashboard. 

D.S. Mackenzie teachers will engage bi-weekly in collaborative work to improve practice in the area of literacy and numeracy. Students deemed toStrategies and Actions: 
be at risk as identified by baseline data will have targeted interventions in place. To specifically support First Nations, Metis, and Inuit students, our staff will work with district
staff (consultants, liaisons, etc) to ensure a sense of belonging and cultural sensitivity is present. Our Student Services Curriculum Coordinator will work with Indigenous
students and their families to provide community resources (Bent Arrow, Jordans Principle, etc) to ensure wrap-around support for all. 
Measures:

CAT4, HLAT, PAT,  and teacher awarded marks
Tracking system for students at risk is used by staff
Interventions such as literacy and numeracy pull outs, Fontas and Pinell, ELL pull outs, Middle Year Literacy Intervention
Number of staff using technology and assistive technology to increase student engagement and academic accessibility
The success rates of at-risk students who received the targeted intervention (small group or individual) will be tracked

Results Achieved: With regard to PAT's, we did not meet or exceed the previous 3 year average (75.9% in 2019) with our current result being 73.3% in 2021. We had 77.4%
of our students reading at or above their grade level. This was an increase of 6.4% from the previous year. Across the school, our CAT 4 results went up by 6% on average.
With regards to our First Nations, Métis, and Inuit students, CAT 4 results increased in reading by 27% from the fall to the spring administration at the grade 7 level. We also
demonstrated increased results from fall to spring in both the Mathematics and Computation & Estimation tests across all three grade levels. 

Interventions implemented included the workshop model for reading and writing. Teachers applied the strategies in their classroom which included writing tasks 3 times during
the year to collect data and track growth. Literacy interventions were provided on a daily basis with three teachers and one volunteer assigned. In addition, Guided Reading
and Extra Language Arts were provided to ELL students. Fountas & Pinnell was utilized as a tool with both our grade 7 and 8 students. Overall, at-risk students improved their
reading levels to various degrees based on individual circumstances and baselines. 100% of staff utilized technology and assistive technology as a student-owned device
school.

Goal Two: By June 2022, 100% of D.S. Mackenzie teachers will participate in and have opportunities to enhance professional capacities in the areas of reading, writing,
numeracy and assessment. Teachers will develop leadership skills through targeted collaborative work at the school, catchment and District level. 

Staff will complete Inquiry Based Professional Growth Plans focused on an area of interest in alignment with the TQS. Following this, the adminStrategies and Actions: 
team will conduct one-on-one "Fireside Chats'' in order to support staff goals. Staff will be grouped based on similar areas of focus in order to collaborate and share
resources. Staff will also collaborate within the catchment through catchment PL days. Additional opportunities for professional learning will also be provided through staff
meetings, department meetings, community of practice meetings, an staff driven instructional leadership team, and school-based PD.
Measures:

100% attendance at designated catchment professional development days 
Positive feedback (via Google forms) from staff after collaborative catchment professional development days
Teacher satisfaction with professional development opportunities as measured by number of meetings and program information shared
Teachers will report a higher level of comfort with incorporating triangulation into their assessment

Results Achieved: 
The Covid-19 pandemic continued to influence our day to day work last year, and as such many of our plans became fluid and flexible. We spent a large portion of our efforts
and energy directed towards pivoting and managing protocols while continuing to support staff. 
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Despite the challenges of the ongoing pandemic, all teachers at D.S. MacKenzie participated in thoughtful and reflective professional development opportunities throughout
the 2021-2022 school year. Areas of learning included reading, writing, numeracy, and assessment in relation to teachers subject areas and whole school goals. Inquiry
Based Professional Growth Plans were initiated and implemented, ensuring enhanced alignment to the TQS. Administration found that IBPGPs deepened the level of
conversation during the one-on-one "Fireside Chats" held with each staff member at the end of the year. IBPGPs also provided increased opportunities for collaboration
amongst colleagues based on shared driving questions and areas of TQS focus.

As the year went on, our school focus for professional learning shifted due to school based needs and goals. Based on our schools current climate, the focus for our
professional learning became our work towards anti-racism. This work was supported heavily by a division consultant and school staff. 

Teachers shared with administrative team that they felt professional learning opportunities were targeted, thorough, and effective.

Goal Three: By June 2022, 100% of DSM staff will foster positive mental health and awareness for students, families, and colleagues. 
Staff will develop a greater understanding of how best to support mental health and enhance their trauma-informed practices. This will be supportedStrategies and Actions: 

by professional learning opportunities, a Curriculum Coordinator of Student Services, and significant counselling time available for students. Additionally, a student group will
follow the Community Helpers Program in conjunction with AHS to help create systems of support amongst peers. Positive affirmations will be posted throughout the school to
encourage positive self-talk. School-wide events will be held on days of significance such as Bell Let's Talk, Pink Shirt Day, Orange Shirt Day and Indigenous People's Day.
Admin will continue to be intentional about checking-in and saying good morning to every staff member before the start of each school day. 
Measures:

Resilience & Assurance Survey results
Number of referrals to counsellor/CC
Staff participation in PL opportunities

Results Achieved:
Success was experienced as a result of dedicated time and resources to a school based teacher-counsellor.  The counselling personnel was able to provide trauma informed
best practices to all staff throughout the year in faculty meetings and professional learning days. We observed an increase in referrals as the counselling was effective and
reached a broader number of students.

We initiated a student run mental health leadership club who presented at staff meetings. We capitalized on the Catchment's mental health worker (MHCB) who provided 4
presentations with 46 students and 6 teachers being involved. The counsellor and student club ran various school-wide mental health activities each day during mental health
week.

Our counsellor also worked with the most 'at risk' students as determined by the resiliency survey results. Further, admin has enhanced their presence and profile in the
hallways during breaks and lunch to help ensure the wellness of our entire learning community. 

What were the biggest challenges encountered in 2021/22?
student mental health issues- 

- limited resources available through the Specialized Learning Supports team
- supporting teachers in differentiated practice as the school population increased in diversity and English Language Learners
- developing a sense of urgency to provide the highest quality of instruction for students
- impact of COVID-19

What are the implications from 2021/22 that will impact your current year plan?
wrap around mental health supports- 

- assurance of safety
- communication and connections
- reengagement of school community and stakeholders in extra curricular activities post pandemic
- continue the use of workshop model in humanities classes
- ensure intervention support through assigned teacher FTE
- utilize CAT 4 data to refine intervention and guide classroom practices
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Assurance Domain Measure
D S MacKenzie School Alberta Measure Evaluation

Current
Result

Prev Year 
Result

Prev 3 Year 
Average

Current
Result

Prev Year 
Result

Prev 3 Year 
Average Achievement Improvement Overall

Student Growth and 
Achievement

Student Learning Engagement 85.6 86.0 n/a 85.1 85.6 n/a n/a n/a n/a

Citizenship 75.2 78.3 74.4 81.4 83.2 83.1 Intermediate Maintained Acceptable

3-year High School Completion n/a n/a n/a 83.2 83.4 81.1 n/a n/a n/a

5-year High School Completion n/a n/a n/a 87.1 86.2 85.6 n/a n/a n/a

PAT: Acceptable 59.5 n/a 73.3 67.3 n/a 73.8 n/a n/a n/a

PAT: Excellence 15.5 n/a 30.3 18.0 n/a 20.6 n/a n/a n/a

Diploma: Acceptable n/a n/a n/a 75.2 n/a 83.6 n/a n/a n/a

Diploma: Excellence n/a n/a n/a 18.2 n/a 24.0 n/a n/a n/a

Teaching & Leading Education Quality 84.9 87.5 85.0 89.0 89.6 90.3 Intermediate Maintained Acceptable

Learning Supports
Welcoming, Caring, Respectful and Safe 
Learning Environments (WCRSLE) 80.9 83.7 n/a 86.1 87.8 n/a n/a n/a n/a

Access to Supports and Services 82.9 80.6 n/a 81.6 82.6 n/a n/a n/a n/a

Governance Parental Involvement 69.8 81.4 74.7 78.8 79.5 81.5 Very Low Maintained Concern

Notes:
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*).
2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 and 2020/21 Diploma Exams was impacted by the COVID-19 pandemic. 

In the absence of Diploma Exams, achievement level of diploma courses were determined solely by school-awarded marks.
3. Participation in the Provincial Achievement Tests and Diploma Exams was impacted by the fires in 2018/19, as well as by the COVID-19 pandemic in 2019/20, 2020/21 and the January 2022 

Diploma Exam administration. 2019/20, 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when interpreting trends over time.
4. Aggregated PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each course. Courses 

included: English Language Arts (Grades 6, 9, 9 KAE), Français (6e et 9e année), French Language Arts (6e et 9e année), Mathematics (Grades 6, 9, 9 KAE), Science (Grades 6, 9, 9 KAE), 
Social Studies (Grades 6, 9, 9 KAE).

5. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial 
cohort. All students have been included in school and school authority reporting. Caution should be used when interpreting these results.

6. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the 
Diploma Exam for each course. Courses included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, 
Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social Studies 30-2.

Fall 2022

School: 7522 D S MacKenzie School

Required Alberta Education Assurance Measures - Overall Summary

Report Version 1.0
Data Current as of Aug 24, 2022

Report Generated: Nov 06, 2022
Locked with Suppression for Fall 2022
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1.  
2.  
3.  

Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

The following SMART (Specific, Measurable, Achievable, Relevant, Time-framed) goals have been established for the 2022-2023 school year (referencing the Division’s Priority
number that the goal supports). All Schools will set at least two goals; one goal must be in support of Priority 1 of the 2022-2026 Strategic Plan. Schools will set a second goal that
can be in support of any priority area, and schools can choose to set a third goal if desired. Central DU’s will set at least two goals in support of any of the priorities of the 2022-2026
Strategic Plan, and can choose to set a third goal if desired.

select a priority...

select a priority...

Goal One: By June 2023, students at D.S. MacKenzie school will see one years growth in their reading levels. Currently, 22.6% of our students are reading below grade
level, by the end of the 2022-2023 school year, our goal is to see this percentage decrease. This focus will be in addition to enhancing current numeracy results.

Strategies and Actions:
Literacy and numeracy intervention blocks
Targeted ELL support
Workshop model in humanities courses
Collaborative department team meetings with an emphasis on horizontal and vertical alignment across the school
Student services curriculum coordinator will work with teachers and Specialized Learning Supports to ensure appropriate programming for all students

Measures:
School-based assessments
Teacher-awarded reading levels (internal dashboard)
CAT 4 results
MIPI scores
Provincial Achievement Test results

Goal Two: Over the next 3-5 years, staff will indicate increased competency in anti-racism, equity, inclusion, and reconciliation practices. This will be achieved through
professional learning opportunities. We recognize that this will take time as we create trust and comfort amongst staff, students, and families. 

Strategies & Actions: 
Catchment professional learning days
Monthly professional learning meetings with school teams acorss the catchment with support of Argyll/Metro/Bennett team
School-based professional learning through staff meetings based on the above meetings 
Professional learning specific to D.S. MacKenzie school facilitated by divison Diversity and Inclusion consultant
Student summits and the creation of a student senate and/or anti-racism club
A commitment to continuous action research alongside students

Measures:
Safe & Caring and Citizenship pillars in the Assurance survey
Divison survey results
Harry Ainlay Catchment year end staff survey
Student engagement and buy-in
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2022-23 Spring Proposed 2022-23 Fall Revised

Resources 3,759,118 3,726,316

Internal Revenue 0 0

REVENUE TOTAL 3,759,118 3,726,316

Classroom 24.000000 2,467,968 24.000000 2,467,968

Leadership 3.000000 372,861 3.000000 372,634

Teaching - Other .000000 0 .000000 0

Teacher Supply .000000 100,000 .000000 70,000

TOTAL TEACHER 27.000000 2,940,829 27.000000 2,910,602

(% of Budget) 78.23% 78.11%

Exempt .000000 0 .000000 0

Exempt (Hourly/OT) .000000 0 .000000 0

Support 7.000000 413,892 7.000000 413,892

Support (Supply/OT) .000000 3,000 .000000 3,000

Custodial 3.250000 207,107 3.250000 207,107

Custodial (Supply/OT) .000000 6,000 .000000 6,000

TOTAL NON-TEACHER 10.250000 629,999 10.250000 629,999

(% of Budget) 16.76% 16.91%

TOTAL STAFF 37.250000 3,570,828 37.250000 3,540,601

(% of Budget) 94.99% 95.02%

SUPPLIES, EQUIPMENT AND SERVICES 119,391 123,815

INTERNAL SERVICES 68,900 61,900

TOTAL SES 188,291 185,715

(% of Budget) 5.01% 4.98%

TOTAL AMOUNT BUDGETED 3,759,119 3,726,316

Carry Forward Included 0 -29,944

Carry Forward to Future 0 0


