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Enrolment Staff FTE Budget
Normalized 206.000 Custodial 1.625000 Salaries $2,186,214 95%

Weighted 315.727 Exempt 0.000000 Supplies, Equip., Services $118,893 05%

Regular 206 Support 8.800000

Teacher 14.000000

Year Opened 1967 Total 24.425000 Total $2,305,107 100%

School Philosophy
At Brightview School we work collaboratively to Inspire Success in every student!  We focus on the A, B, Cs of Brightview School:  chievement - We expect a minimum ofA
one year's growth in each and every student.  This will be achieved with a school wide focus on literacy, the essential learning outcomes at each grade and quality formative
and summative assessments that guide student learning.  elonging - As a community of learners, we support and instill values and practices that give everyone a sense ofB
belonging.  itizenship - All students will be provided with opportunities to give back to the greater Edmonton community through volunteering and/or fundraisingC
opportunities.  Brightview is a school based on respect for self, others and our school.  We follow the Golden Rule and always strive to treat others as we wish to be treated.
Students will be acknowledged on a weekly basis through nominations for Brightview's Best Awards.

Community Profile
Brightview School serves the Canora community in North Jasper Place, with over 200 students enrolled. Brightview is one of twenty three schools within the Ross Shepherd
Catchment group and we are also a member of the West 7 Schools Collaboration Project.  Brightview staff are engaged in a number of activities with both groups to plan,
share and engage in professional learning activities that support student learning.  As the school community has a high level of social vulnerability, we work closely with many
community partners including the Family Centre, Hope Mission, Mayfield Rotary Club, Bent Arrow Traditional Healing Society, , Jasper Place Wellness, Kids on Track,
Kidsport, HACK (Healthy Active Community Kids) and several other community services and business partners to provide support to our students and their families.

Programs and Organization
Brightview provides full day programming for Kindergarten through grade six. The school is a designated district site for grade one to three and grade four to six Behaviour
and Learning Assistance programming. Also included are three Opportunity program classrooms for students with an identified mild intellectual disability. We work to support
opportunities for effective and meaningful inclusion for students with special needs where possible, and in the best interest of children. Our teachers, across all programs,
follow a balanced literacy approach to reading and writing instruction. School programs include school-wide guided reading, Leveled Literacy Intervention, and additional
small group intervention time for Division II students. Other school community programs include Apple Schools, Coyote Pride, HACK, Kidsport, Kids on Track, Art Club,
Running Club and AMA Patrols. To support student nutrition and wellness, morning snack and lunch are provided daily. 

School Community Relationships
We would like to acknowledge the following community members who have helped to foster the growth and success of our students:

ATB| Apple Schools| Bent Arrow Traditional Healing Society| E4C| Edmonton Public Library (EPL)| First Book Canada| Hope Mission| Kid Sport| Kids on Track| Mayfield
Rotary Club| Red Road Healing Society| U of A Rotaracts| West End Outreach
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1.  
2.  
3.  

Division Priorities 2018-2022

Foster growth and success for every student by supporting their journey from early learning through high school completion and beyond.
Provide welcoming, high quality learning and working environments.
Enhance public education through communication, engagement and partnerships.

Based on the three SMART goals that were established for 2021-2022, report on the results you achieved (with evidence, including referencing the school's Alberta Education
Assurance Measure results (formerly the Accountability Pillar results) and describe how achievement of the goal supports the above Division Priorities that were in effect when the
goal was set.

By June 2022, Brightview teachers will expand their ability to meet the needs of complex and diverse learners in the areas of literacy and numeracy so as to ensure success
for every student as measured by PAT and Accountability Pillar survey results, HLAT Writing Results, Fountas & Pinnell Reading Levels and CAT-4.
Plan: 

Using a school-based tool to track student progress in reading, writing and math to determine additional supports
Utilize our literacy and numeracy lead teachers to impact teacher practice through modelling and coaching 
Continue the use of literacy best practices (i.e. daily guided reading and writing, read alouds) to ensure students are receiving targeted instruction 
Creating library and teacher resource displays to highlight Indigenous storybooks and resources to support the building of foundational knowledge
Increased intervention time in literacy and numeracy to address learning loss due to the pandemic 
Additional pull-out literacy and numeracy support for Division II students by homeroom teachers (during FSL)
Provide small group, targeted intervention through LLI
Continue the use of numeracy best practices (i.e.intervisitations, manipulatives to support learning, targeted assessment through the use of diagnostic tasks from FSIM)

Results Achieved:
Reading, writing, and CAT4 data were collected on our tracking doc and colour coded to indicate students who were working below grade level
18 students received LLI, with 100% of them demonstrating measurable growth in reading and writing 
20 Division I students received additional reading and writing support from February to June, with 100% of them demonstrating measurable growth 
50% of students in regular programming are reading at or above grade level
According to the HLAT, 62% of students in regular programming are writing at or above grade level
Of those students who wrote PATs, the following percentages indicate the number of students who met the acceptable standard or exceeded it: ELA - 66%, Math - 52%,
Science - 76% and Social Studies 73%
On the CAT-4, students who wrote level and 15 and 16 assessments scored above the Division average 
On the CAT-4, five out of nine testing levels for First Nations, Metis and Inuit students were above the Division average 
With the Covid Learning Loss assessments, 95% of students showed significant growth from pre to post assessments 

Brightview Staff continued to do an excellent job supporting our diverse student population that includes 40% First Nations, Metis and Inuit, 18% English Language Learners,
and 28% who are in specialized classrooms. With an additional Opportunity classroom opening and a number of students registering in school for the first time in a year and a
half due to the pandemic, the number of students reading at or above grade level decreased to 33% overall. Having intervention supports in place through LLI, Division I
reading pull-outs, and Division II targeted intervention in literacy and numeracy, helped target many of these students to decrease the learning gaps between them and their
peers. Continued access to our library, coupled with our Forever Book project, helped us maintain a school community that has a love of reading!  

By June 2022, staff will participate in and have opportunities to enhance their professional capacity and leadership skills through a culture of collaboration and distributed
leadership, creating welcoming, high quality learning and working environments. 
Plan:

Lead teacher teams will continue in the areas of literacy, numeracy, mental health and First Nations, Metis and Inuit perspectives.  
Provide opportunities for teacher collaboration within our network of West 7 schools 
Increased leadership capacity building by staff members participating in the Impactful Leadership Series with Mary Michailides 
Further develop staff capacity in supporting student mental health and well-being through classroom visits by our MHCB Wellness Coach
Staff participating in the leadership coaching series through the Leadership Development Framework  
Expand on our work with Dr. Dwayne Donald to include learning sessions with Elder Bob Cardinal with the goal of impacting teacher practice around Indigenous cultures
Opportunities for our lead literacy and numeracy teachers to provide coaching and mentoring around best practices, and time to present PD  based on content in their
areas 
School counsellor involvement in divisional work through regular PD about and implementation of Neuro-Relational Framework with students and families
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Results Achieved:
97% of teachers indicated that in the past 3-5 years, the professional learning they have received from the Division has been focused, systematic, and contributed
significantly to their ongoing professional growth 
100% of teachers engaged in multiple lesson observations of our MHCB wellness coach, focusing on relationship building, wellness, nutrition and self-regulation
All teachers engaged in monthly professional learning in literacy through EAP, which included classroom visits and coaching
100% of teachers engaged in professional learning sessions in First Steps in Math focusing on diagnostic assessments
Assistant Principal attended series of coaching sessions through Leadership Development 
100% of staff worked collaboratively with Dr. Dwayne Donald from the University of Alberta to develop lessons/projects that focused on foundational knowledge 
Staff leadership teams collaborated monthly in their selected leadership teams (literacy, numeracy, mental health and FNMI)
Assistant Principal modeled proactive sharing circles in classrooms to demonstrate how they could be used to improve student engagement, relationship build, and solve
problems 
One staff member attended Impactful Leadership PL from Mary Michailides

Although access to collaboration with colleagues across the catchment was limited last year due to pandemic restrictions, Brightview staff continued to use professional
learning opportunities and in-school collaboration to build their capacity as educators and to move their practice forward in order to impact student achievement. 

By June 2022, we will grow and enhance our rich and diverse school cultures by engaging parents as partners and providing supports for the whole child.
:Plan

Increase our access to the Roots and Wings program at the Family Centre to further support our families 
Continue to work with our partners at Hope Mission and e4c to provide daily breakfast and lunch options for our students 
Launch the first year of our Community Freezer project with Food4Good to support students and families 
Work in partnership with the School Council to increase parent attendance at the monthly meetings through increased messaging and incentives 
Continue prioritizing the use of SchoolZone and the Brightview Connection as tools to connect with families 
Increase scheduled time for our school-based counsellor to support students and families  
Support all students through the creation of on-site curricular artifact kits including First Nations, Metis, and Inuit artifacts and items
Partnership with Coyote Pride through Bent Arrow to mentor students

Results Achieved:
Nine families received support from our Roots and Wings worker over the course of the school year
11 students received support from our student social worker
Approximately 20 families accessed our Community Freezer program on a bi-weekly basis
Four classrooms received programming through Coyote Pride
School Messenger call-outs were increased as a way to effectively communicate timely information to families 
School-based counsellor supported 20 students over the course of the school year, which included meeting with families 
All students received a morning snack through e4c's nutrition program
Approximately 75 students per day accessed free lunches through Hope Mission
A number of new book titles were added to our school library that celebrate diversity and inclusion 

Supporting our students and families who may be experiencing challenges with mental health or food security continues to be a priority for our school. Ensuring we have the
supports in place to allow students to focus on their learning will always be an important part of what we do at Brightview School. 

What were the biggest challenges encountered in 2021/22?

The complexities of navigating through a global pandemic continued to be a challenge for our school during the 2021-22 school year.  Some of the biggest challenges
included:

High number of student absences, resulting in a disruption of learning
Students entering grade one and two who had not attended school since March of 2020 and therefore had lagging skills in literacy and numeracy
Huge increase in the need for mental health supports for students and families
Staff becoming burnt-out due to stress of the pandemic and growing complexities in their classrooms
Staff continuing to feel isolated with limited access to staff room, in-person meetings, and decreased collaboration with staff outside of our school
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Families restricted from entering our building has impacted the sense of community at our school

Other challenges included our high mobility rate of 37%. With this high percentage of classrooms experiencing new students registrations throughout the school year,
teachers find it challenging to get 'traction" with their classes. This, coupled with a number of students who are consistently late and miss language arts, are impacting the
number of students who are working in grade level in the core subject areas. 

What are the implications from 2021/22 that will impact your current year plan?

When reflecting on the past school year, the following areas need to be addressed in 2022-23:
supports will need to be put in place for those students who have not attended school due to the pandemic
continue to target our high number of student who are reading below grade level through expert teaching and formal interventions
determine specific areas to focus on in reading, writing and math instruction in order to see growth
continue to utilize mental health supports through the Division and community partners to meet the growing need in our school 
re-establish extra-curricular activities (during and after school) to promote relationship building, health and wellness 
continue to find inventive ways to connect our families with our school and their child's learning 
continuing to find ways to support our large Indigenous population through programming, external partnerships and community events 

At Brightview School  we will continue to support our students by providing them with the necessary tools they need to be successful learners.  As a staff we will continue to
work hard to meet the needs of our diverse student population. 
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Assurance Domain Measure
Brightview School Alberta Measure Evaluation

Current
Result

Prev Year 
Result

Prev 3 Year 
Average

Current
Result

Prev Year 
Result

Prev 3 Year 
Average Achievement Improvement Overall

Student Growth and 
Achievement

Student Learning Engagement 88.3 85.9 n/a 85.1 85.6 n/a n/a n/a n/a

Citizenship 82.5 91.3 92.3 81.4 83.2 83.1 Very High Declined Good

3-year High School Completion n/a n/a n/a 83.2 83.4 81.1 n/a n/a n/a

5-year High School Completion n/a n/a n/a 87.1 86.2 85.6 n/a n/a n/a

PAT: Acceptable 50.9 n/a 60.9 67.3 n/a 73.8 n/a n/a n/a

PAT: Excellence 15.5 n/a 7.8 18.0 n/a 20.6 n/a n/a n/a

Diploma: Acceptable n/a n/a n/a 75.2 n/a 83.6 n/a n/a n/a

Diploma: Excellence n/a n/a n/a 18.2 n/a 24.0 n/a n/a n/a

Teaching & Leading Education Quality 95.2 92.2 95.9 89.0 89.6 90.3 Very High Maintained Excellent

Learning Supports
Welcoming, Caring, Respectful and Safe 
Learning Environments (WCRSLE) 88.9 89.5 n/a 86.1 87.8 n/a n/a n/a n/a

Access to Supports and Services 84.4 88.2 n/a 81.6 82.6 n/a n/a n/a n/a

Governance Parental Involvement 81.8 88.9 86.6 78.8 79.5 81.5 High Maintained Good

Notes:
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*).
2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 and 2020/21 Diploma Exams was impacted by the COVID-19 pandemic. 

In the absence of Diploma Exams, achievement level of diploma courses were determined solely by school-awarded marks.
3. Participation in the Provincial Achievement Tests and Diploma Exams was impacted by the fires in 2018/19, as well as by the COVID-19 pandemic in 2019/20, 2020/21 and the January 2022

Diploma Exam administration. 2019/20, 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when interpreting trends over time.
4. Aggregated PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each course. Courses

included: English Language Arts (Grades 6, 9, 9 KAE), Français (6e et 9e année), French Language Arts (6e et 9e année), Mathematics (Grades 6, 9, 9 KAE), Science (Grades 6, 9, 9 KAE),
Social Studies (Grades 6, 9, 9 KAE).

5. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial
cohort. All students have been included in school and school authority reporting. Caution should be used when interpreting these results.

6. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the
Diploma Exam for each course. Courses included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2,
Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social Studies 30-2.

Fall 2022

School: 7504 Brightview School

Required Alberta Education Assurance Measures - Overall Summary

Report Version 1.0
Data Current as of Aug 24, 2022

Report Generated: Nov 06, 2022
Locked with Suppression for Fall 2022
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1.  
2.  
3.  

Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

The following SMART (Specific, Measurable, Achievable, Relevant, Time-framed) goals have been established for the 2022-2023 school year (referencing the Division’s Priority
number that the goal supports). All Schools will set at least two goals; one goal must be in support of Priority 1 of the 2022-2026 Strategic Plan. Schools will set a second goal that
can be in support of any priority area, and schools can choose to set a third goal if desired. Central DU’s will set at least two goals in support of any of the priorities of the 2022-2026
Strategic Plan, and can choose to set a third goal if desired.

Division Priority 1

Division Priority 2

By June 2023, all students at Brightview School will demonstrate measurable growth in the areas of literacy and numeracy. 

Plan: 
Using data, such as PAT and Accountability Pillar survey results, HLAT Writing Results, Fountas & Pinnell Reading Levels, CAT-4 and provincial Grade 1-3 Literacy and
Numeracy Assessments to inform instruction 
Using a school-based tool to track student progress in reading, writing and math to determine if additional interventions are needed  
Attending monthly literacy PD sessions through the Equity Achievement Project to help refine teacher practice in literacy 
Utilize our literacy and numeracy lead teacher to impact teacher practice through classroom visits and a learning classroom model 
Systematic implementation of the Heggerty program from K-6 to support students with development of phonological skills and phonemic awareness 
Continue the use of literacy best practices (i.e. daily guided reading and writing, read alouds) to ensure students are receiving targeted instruction 
Utilizing First Steps in Math assessments, Jump Math, and targeted numeracy assessments such as the MIPI, to assist in identifying and programming for student needs
Offer Literacy and Numeracy Family Nights to promote reading, writing and math skills with our students and their families
Additional pull-out literacy and numeracy support for Division II students by homeroom teachers (during FSL)
Provide small group, targeted intervention through LLI and push-in support
Building in opportunities for staff to engage in collaboration with one another, along with catchment colleagues 

By June 2023, we will support students and staff in building skills, strategies and relationships that contribute to positive mental health.

:Plan
Offer mental health supports to our families through the Roots and Wings program at the Family Centre 
Promote the idea of being a WISH School (Welcoming, Inclusive, Safe and Healthy) with our student, staff and families
Expand our Rainbows program to serve both Division I and II students who are dealing with grief and loss 
Continue to work with our partners at Hope Mission and e4c to provide daily breakfast and lunch options for our students to minimize stress around food security 
Expand our Community Freezer project with Food4Good to support students and families 
Hiring of a school psychologist to support the mental health and well-being of our students 
Utilize the Youth Resiliency Survey data and Dr. Michael Ungar’s work to inform best practices in meeting student needs as related to resiliency
Training Division II students through Recess Guardians to support younger students in relationship building and engaging in positive play  
Develop student and staff skills and strategies that promote positive mental health and well-being through the Mental Health Capacity Building Project 
Reintroducing extra-curricular activities for students to support them in developing skills related to relationship building, health and wellness
Offering an after school yoga club on Friday for staff members to engage in stress release and self-care
Training/retraining of staff on Brightview's 5-Point Scale that supports students in develeoping strategies relating to self-awareness and self-regulation 
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2022-23 Spring Proposed 2022-23 Fall Revised

Resources 2,187,248 2,305,107

Internal Revenue 0 0

REVENUE TOTAL 2,187,248 2,305,107

Classroom 12.000000 1,233,984 12.360000 1,271,004

Leadership 2.000000 248,831 1.640000 213,053

Teaching - Other .000000 0 .000000 0

Teacher Supply .000000 45,000 .000000 43,813

TOTAL TEACHER 14.000000 1,527,815 14.000000 1,527,870

(% of Budget) 69.85% 66.28%

Exempt (Hourly/OT) .000000 0 .000000 0

Support 6.900000 399,840 8.800000 508,168

Support (Supply/OT) .000000 22,000 .000000 22,000

Custodial 1.625000 119,176 1.625000 119,176

Custodial (Supply/OT) .000000 9,000 .000000 9,000

TOTAL NON-TEACHER 8.525000 550,016 10.425000 658,344

(% of Budget) 25.15% 28.56%

TOTAL STAFF 22.525000 2,077,831 24.425000 2,186,214

(% of Budget) 95% 94.84%

SUPPLIES, EQUIPMENT AND SERVICES 43,700 73,593

INTERNAL SERVICES 65,717 45,300

OTHER INTEREST AND CHARGES 0 0

TOTAL SES 109,417 118,893

(% of Budget) 5% 5.16%

TOTAL AMOUNT BUDGETED 2,187,248 2,305,107

Carry Forward Included 0 0

Carry Forward to Future 0 0




