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Enrolment Staff FTE Budget
Normalized 193.000 Custodial 1.625000 Salaries $2,140,328 95%

Weighted 339.455 Exempt 0.000000 Supplies, Equip., Services $101,310 05%

Regular 193 Support 10.699000

Teacher 12.517000

Year Opened 1979 Total 24.841000 Total $2,241,638 100%

School Philosophy
At Belmead School we believe in  uilding a community of  ffective eaders who are  otivated,  mpowered,  ccountable and  edicated to learning. B E L M E A D

Community Profile
Belmead School, located in the west end serves elementary students from the Belmead neighbourhood. Belmead is comprised of townhouse complexes, apartments, Capital
City Housing projects, all surrounded by pockets of detached single family residences. We also have a small group of students who attend our school that come from the
Enoch reserve. Belmead Aboriginal Head Start program leases space in our school and provides early education opportunities to some of our early learners in the community.
Belmead partners with West End Costco, Kids on Track, University of Alberta, Grant McEwan, Concordia, E4C, Food for Thought Program, Breakfast for Learning, Bent
Arrow and the Healthy Active Community Kids Program.

Programs and Organization
Belmead School provides inclusive full day programming for students in Kindergarten to Grade 6. In addition Belmead School is also a District Site for Interactions with three
classrooms. This is a program for students with Autism. We support the integration of students with special needs in regular classrooms with appropriate support.  Belmead
practices the philosophy of Active Living and Healthy Eating (began as Apple Project with APPLE Schools). We have access to resources and professional learning to help
the school continue to promote an environment in which students, staff, parents and community "make the healthy choice the easy choice". Belmead school is a Leader in Me
school. This program is built on the premise that every child can develop the essential life skills and characteristics necessary to thrive in the 21st century. 

School Community Relationships
We would like to acknowledge the following community members who have helped to foster the growth and success of our students:

APPLE Schools
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1.  
2.  
3.  

Division Priorities 2018-2022

Foster growth and success for every student by supporting their journey from early learning through high school completion and beyond.
Provide welcoming, high quality learning and working environments.
Enhance public education through communication, engagement and partnerships.

Based on the three SMART goals that were established for 2021-2022, report on the results you achieved (with evidence, including referencing the school's Alberta Education
Assurance Measure results (formerly the Accountability Pillar results) and describe how achievement of the goal supports the above Division Priorities that were in effect when the
goal was set.

Goal 1 - Success for Every Student: More students will demonstrate growth and achieve student learning outcomes with a specific focus on literacy and numeracy.
 
By June 2022, all students will demonstrate growth in achievement in the areas of literacy and numeracy. Tailored supports are provided in needed areas and student growth
will be monitored using summative and formative assessment practices. This will be measured by data analysis of teacher reporting reading, writing and mathematics grade
levels (At/Above/or Below) based on teacher-generated assessments, CAT-4 Assessments, Provincial Learning Loss Screening tools, HLAT writing, diagnostic tools and
teacher professional judgement (informed by conversation, observation and student products).
 
This will be achieved by the following strategies and actions:

Belmead staff will participate in the Division Equity Achievement Project to target early intervention, high-quality literacy and numeracy instruction, enrichment, tutoring and
quality out-of-school time and programming, mental health and well-being and school nutrition.
Staff in our Interactions program (and EA’s working with students with similar learning needs) will participate in Professional Learning in the areas of Emergent Literacy. 
Targeted reading and/or math intervention programming will be provided for gr. 1-3 students working below grade level. 
Belmead’s Literacy & Numeracy Team (Staff Leadership Committee) will promote a variety of school wide literacy events.

 Results Achieved:
Results from the Division Feedback Survey show that 91% of our students feel that their teachers know how they learn best and 97% of students feel they get the help they
need for their learning.

 
Literacy 
 

Teachers reported 32.2% of all students were reading at/above grade level. 
Provincial Literacy Assessments (LeNs and CC3) identified nine grade 1 students, seven grade 2 students and Fifteen grade 3 students as being ‘At Risk’ or ‘Below
Average’. These students received targeted interventions.  
On the Provincial Achievement test, 89.7% of grade 6 students achieved at the acceptable level, this includes 79.3% of grade 6 students achieving at the acceptable level
in Reading, and 79.3% of grade 6 students achieving at the acceptable level in Writing. 
On the HLAT writing assessment, 23.7% of students achieved at or above grade level.
Some highlights from the CAT-4 Test include significant growth in division 2 students reading at or above grade level (43% of grade 4 students, 60% of grade students and
30% of grade 6 students).
Through our school's involvement in the Equity Achievement project (EAP), all teachers received targeted professional learning in the areas of phonemic awareness
instruction, phonics and word study instruction, small group reading instruction, shared reading, oral language literacy routines and mini lessons. Teachers received
ongoing support from our EAP lead teacher (0.5 FTE). 
All staff working within our Interactions program attended Division Professional Learning in the area of Emergent and Conventional Literacy and on using AAC to support
their diverse learners. 
As a school we spent targeted time on enhancing classroom libraries and promoting a culture of literacy.
Our Literacy Committee promoted a variety of school-wide literacy events throughout the school including; Read in Week, staff books bulletin board, mystery readers,
virtual school wide readers theatre and battle of the books.

 
Math
 

All Teachers participated in Professional Learning in the area of First Steps in Mathematics through our school’s involvement in the Equity Achievement Project. Teachers
received ongoing support from EAP Lead Teacher (0.5 FTE).
Provincial Numeracy Assessments identified nine grade 1 students, five grade 2 students and seven grade 3 students as being ‘At Risk’ or ‘Below Average’. These
students received targeted interventions.
On the Provincial Achievement Test 53.3% of students achieved at the acceptable standard. This includes 40% of students achieving at the acceptable standard on PART
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A and 56.7% of students achieving at the acceptable standard on PART B.
Highlights from the CAT-4 test include significant growth in Math (22% of grade 3 students, 39% of grade 4 students and 20% of grade 5 students) and growth in
computation and estimation (44% of grade 4 students and 26% of grade 5 students).
Staff continued to target mathematics instruction by providing students with one on one and small group instruction using Guided Math.

Goal 2 - A Focus on Well-Being and Student Citizenship: We will ensure that our learning and working environments are welcoming, inclusive, safe and healthy.
 
By June 2022, we are committed to the provision of tailored support for all students, in addition to regular classroom instruction. This goal will be measured by demonstrating
continued growth in the Safe and Caring Schools Measure Category on the Alberta Education Assurance Measure, Youth Resilience Survey and internal school measures. 

This will be achieved by the following strategies and actions:
Targeted school professional learning and collaborative opportunities around Leader in Me, led by our Lighthouse team (Staff Leadership Committee), will continue.
Our Health & Wellness Team (Staff Leadership Committee) will continue to work with APPLE schoools to promote a healthy lifewtyle for our school community. 
Our Inclusion Team (Staff Leadership Committee) will continue to provide leaders and promote professional learning in Diversity Education.

Results Achieved:
The Alberta Education Assurance Measures illustrate that 75.8% of teachers, parents and students are satisfied that students model the characteristics of active
citizenship. 
On the Alberta Education Assurance Measure, 80.6% of teachers, parents and students agree that their learning environments are welcoming and 79.3% of parents,
students and teachers agree that students have access to the appropriate support and services at school.
Education Assurance Measure results indicated that 80% of students feel safe on the way to and from school, 90% of students believe that at school they are encouraged
to try their best and 80% of students feel that when they need it, teachers at our school are available to help them. 
All staff were provided with ongoing professional development opportunities in the area of student leadership development (Leader in Me). Staff participated in professional
learning to enhance professional capacity and leadership skills.
Staff reviewed the contents of our classroom libraries and invested in more inclusive library books so all students are able to see themselves in the literature within our
school.
Lead teachers and school administration had the opportunity to attend various professional learning opportunities throughout the year on the topic of successful practices in
First Nations, Métis, and Inuit education.
Provided Mental Health support through MP Psychology (January 2022 - June 2022) and we were able to provide support for seventeen students and families during this
time.
Results from the Division Feedback Survey show that 79% of students feel safe in their school, 71% of students feel our school is able to provide them good support for
their mental health and 87% of students feel they can get help at school if they are having problems not related to learning.
Division Feedback Survey results show that 95% of parents report that their child feels included in our school, 100% of parents agree that their child feels safe in their
school and 90% of parents feel that our school provides their child with the support needed for their physical well-being and mental health and well-being. 

Goal 3 - Families as Partners: Families will be provided with opportunities to be involved in their child’s education.

By June 2022, we are committed to the active involvement of families in helping their children to learn with an increase of family involvement in decisions about their children's
education and academic progress. Success indicators will include School and Division feedback surveys, Alberta Education Assurance Measure as well as participation in
school events such as Goal Setting Conferences, Student Led Conferences and IPP planning meetings. 

This will be achieved by the following strategies and actions:
Families will continue to be encouraged to engage in their child’s education.
Our Inclusion Team (Staff Leadership Committee) will support creating a  welcoming, inclusive, safe and healthy learning and working environments for students and staff. 
Finding ways to enhance the relationship between parents and the school, particularly those who may have had negative school experiences themselves. 

Results Achieved:
The Alberta Education Assurance Measure indicated that 80% of parents are satisfied with the extent they are involved in decisions about their children's overall education,
92% of parents are satisfied that their input into decisions about your children's school are considered, 92% of parents believe their child’s school is a welcoming place to
be (increase of 9%) and 93% of parents agree that teaches care about their children.
We continued to work to engage parents in our school community to have Belmead be a safe, welcoming environment for all students. We worked on meeting the physical
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needs of our students through continued partnerships with community agencies (e4C and Food for Thought) and we continued to share resources with families and
coordinated Hampers for families in need.
Teachers used SchoolZone, Google Classroom, SeeSaw and classroom newsletters to provide families with information and school highlights.
Many families were able to successfully engage with teachers for Goal Setting and Student Led Conferences including in-person, through virtual meetings or over the
phone.
Results from the Division Feedback Survey show that 100% of parents agree they have opportunities to communicate with their child's teacher(s), 95% of parents feel their
child has the supports and resources they need to be successful and 86% of parents believe they have access to the supports and resources they need to help their child
be successful.

What were the biggest challenges encountered in 2021/22?
The unpredictable nature of the global pandemic remained a challenge for much of the year.
In the 2021-22 school year, Belmead School had a student mobility rate of 32%, as well as a high level of chronic absenteeism for many students which meant they did not
receive a full year of the support provided. Throughout the school year teachers and school administration were diligent in reaching out to families with limited success. 
In addition to the challenge of complex classrooms, we have an increasingly high number of students with mental health and emotional regulation concerns that impact
their learning as well as those around them. Meeting the significant social emotional needs of students while also addressing academic needs continues to be a challenge.
The complexity of our population continues to be an ongoing challenge. Many of our students continue to require a high level of support within an inclusive setting. 
Limited community resources to support families and students with mental health concerns.
Staffing was also a frequent challenge with many supply jobs remaining unfilled.
Inability to invite our community partners into the building for much of the year had an impact on staff and student's sense of community.
Continued challenge to actively engage parents in their child's education including, home reading, assisting with studies and students coming to school on time. 
Finding new ways to show student growth that may not be fully captured with traditional measures.
Continue to work towards finding the right balance between working on the student and staff wellness, school culture and citizenship while maintaining academic rigor. 

What are the implications from 2021/22 that will impact your current year plan?
While we have made substantial gains in several areas, the number of students achieving below grade level in reading, writing and math continues to be an area of
concern. We will continue our focus on literacy and math development through our school’s involvement in the Equity Achievement Project and the implementation of
research-based practices in all five foundational principles of the project; Early Intervention, High Quality Literacy and Numeracy Practices, Quality Out of School Time
Programming and Tutoring, Mental Health and Well-Being, and School Nutrition Program. 
As a school team, we will continue to build on our best practices in relation to assessment.
We will also continue to work to engage parents in our school community and have Belmead be a safe, welcoming environment for all students. 
We continue to recognize, prioritize and advocate for mental health support. 
We will focus on providing all staff with an increased understanding of self-regulation and social skills.  
We continue to concentrate efforts to support the learning gaps resulting from disruption to learning. While being intentional with our Universal Tier 1 instruction and
intervention strategies, we will work on finding new ways to support our at-risk learners within each individual classroom. 
We continue to increase our knowledge, awareness and application of foundational knowledge about First Nations, Metis and Inuit as well as a commitment towards
anti-racism. 
We will increase teacher collaboration opportunities with a focus on Literacy and Math as well as implementation of the new Language and Literature, Math and Physical
Education and Wellness curriculum. 
We will continue to find innovative ways to connect with parents and guardians to help them feel connected to our school community.
There is an increased need to be creative and flexible due to the significant challenge to providing all students with the support they need with the limited resources
available.
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Assurance Domain Measure
Belmead School Alberta Measure Evaluation

Current
Result

Prev Year 
Result

Prev 3 Year 
Average

Current
Result

Prev Year 
Result

Prev 3 Year 
Average Achievement Improvement Overall

Student Growth and 
Achievement

Student Learning Engagement 84.7 81.6 n/a 85.1 85.6 n/a n/a n/a n/a

Citizenship 75.8 79.7 79.8 81.4 83.2 83.1 Intermediate Maintained Acceptable

3-year High School Completion n/a n/a n/a 83.2 83.4 81.1 n/a n/a n/a

5-year High School Completion n/a n/a n/a 87.1 86.2 85.6 n/a n/a n/a

PAT: Acceptable 59.0 n/a 71.2 67.3 n/a 73.8 n/a n/a n/a

PAT: Excellence 16.0 n/a 15.9 18.0 n/a 20.6 n/a n/a n/a

Diploma: Acceptable n/a n/a n/a 75.2 n/a 83.6 n/a n/a n/a

Diploma: Excellence n/a n/a n/a 18.2 n/a 24.0 n/a n/a n/a

Teaching & Leading Education Quality 91.7 88.6 88.8 89.0 89.6 90.3 Very High Maintained Excellent

Learning Supports
Welcoming, Caring, Respectful and Safe 
Learning Environments (WCRSLE) 80.6 82.6 n/a 86.1 87.8 n/a n/a n/a n/a

Access to Supports and Services 79.3 79.4 n/a 81.6 82.6 n/a n/a n/a n/a

Governance Parental Involvement 68.3 89.2 78.1 78.8 79.5 81.5 Very Low Maintained Concern

Notes:
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*).
2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 and 2020/21 Diploma Exams was impacted by the COVID-19 pandemic. 

In the absence of Diploma Exams, achievement level of diploma courses were determined solely by school-awarded marks.
3. Participation in the Provincial Achievement Tests and Diploma Exams was impacted by the fires in 2018/19, as well as by the COVID-19 pandemic in 2019/20, 2020/21 and the January 2022 

Diploma Exam administration. 2019/20, 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when interpreting trends over time.
4. Aggregated PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each course. Courses 

included: English Language Arts (Grades 6, 9, 9 KAE), Français (6e et 9e année), French Language Arts (6e et 9e année), Mathematics (Grades 6, 9, 9 KAE), Science (Grades 6, 9, 9 KAE), 
Social Studies (Grades 6, 9, 9 KAE).

5. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial 
cohort. All students have been included in school and school authority reporting. Caution should be used when interpreting these results.

6. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the 
Diploma Exam for each course. Courses included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, 
Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social Studies 30-2.

Fall 2022

School: 7236 Belmead School

Required Alberta Education Assurance Measures - Overall Summary

Report Version 1.0
Data Current as of Aug 24, 2022

Report Generated: Nov 06, 2022
Locked with Suppression for Fall 2022

2



School: Belmead [0236] 2022-2023 Results Review Principal: Shaun Hall

Address: 9011 - 182 Street Plans  Marcia HoleWard Trustee:

© Edmonton Public Schools 1 of 1

1.  
2.  
3.  

Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

The following SMART (Specific, Measurable, Achievable, Relevant, Time-framed) goals have been established for the 2022-2023 school year (referencing the Division’s Priority
number that the goal supports). All Schools will set at least two goals; one goal must be in support of Priority 1 of the 2022-2026 Strategic Plan. Schools will set a second goal that
can be in support of any priority area, and schools can choose to set a third goal if desired. Central DU’s will set at least two goals in support of any of the priorities of the 2022-2026
Strategic Plan, and can choose to set a third goal if desired.

Division Priority 1

Division Priority 2

Outstanding learning opportunities for all students: More students will demonstrate growth and achieve student learning outcomes with a specific focus on literacy and
math.

By June 2023, all students will demonstrate growth in achievement in the areas of literacy and numeracy. Tailored supports are provided in needed areas and student growth
will be monitored using summative and formative assessment practices. This will be measured by CAT-4 Assessments, Provincial Literacy and Numeracy Assessment tools,
HLAT writing, diagnostic tools, Provincial Achievement Tests and teacher professional judgment (informed by conversation, observation and student products).
 
This will be achieved by the following strategies and actions:

Belmead staff will target high-quality literacy and math instruction by participating in the Division Equity Achievement Project.
Staff in our Interactions program (and EA’s working with students with similar learning needs) will participate in Professional Learning in the areas of Emergent Literacy. 
Belmead’s Literacy and Math Leadership Committee will promote a variety of school wide literacy and numeracy events

Advance action towards anti-racism and reconciliation: We will work with students, staff, families and communities to provide authentic and meaningful progress
advancing towards anti-racism and reconciliation. 

By June 2023, we are committed to engaging in targeted action to advance positive change towards anti-racism and reconciliation. This goal will be measured by
demonstrating continued growth in the areas of Achievement measures, Division Feedback Survey, Resilience Survey, Attendance data and internal school measures. 

This will be achieved by the following strategies and actions:
We will coordinate targeted school professional learning opportunities around the Division’s Anti-racism and Equity Action Plan.
We will continue our partnership with Bent Arrow by scheduling weekly Coyote Pride sessions for our students in grades 5 and 6. 
Our Diversity Staff Leadership Committee will continue to coordinate school wide events that can serve as a springboard to further action throughout the school.

 Focus on well-being and mental health: We will ensure that our learning and working environments are welcoming, inclusive, safe and healthy. 

By June 2023, we are committed to promoting opportunities for students and staff to build skills, strategies and relationships that contribute to positive well-being and a sense
of belonging. This goal will be measured by the Alberta Education Assurance Measure, the Division Feedback Survey, Resilience Survey and internal school measures. 

This will be achieved by the following strategies and actions:
We will implement evidence-based approaches and practices intended to enhance student and staff well-being. 
Targeted school professional learning and collaborative opportunities around Leader in Me and Zones of Regulations, led by our Leader in Me and Zones of Regulation
Staff Leadership Committee, will continue.
Our Apple School Staff Leadership Team will promote a healthy lifestyle for our school community.
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2022-23 Spring Proposed 2022-23 Fall Revised

Resources 2,174,682 2,241,638

Internal Revenue 0 0

REVENUE TOTAL 2,174,682 2,241,638

Classroom 10.877000 1,118,503 10.877000 1,118,504

Leadership 1.506000 199,479 1.640000 213,782

Teaching - Other .000000 0 .000000 0

Teacher Supply .000000 22,000 .000000 37,500

TOTAL TEACHER 12.382999 1,339,982 12.517000 1,369,786

(% of Budget) 61.62% 61.11%

Exempt .000000 0 .000000 0

Exempt (Hourly/OT) .000000 19,482 .000000 19,482

Support 10.570000 609,510 10.699000 616,653

Support (Supply/OT) .000000 15,000 .000000 22,500

Custodial 1.625000 107,407 1.625000 107,407

Custodial (Supply/OT) .000000 4,500 .000000 4,500

TOTAL NON-TEACHER 12.195000 755,899 12.324000 770,542

(% of Budget) 34.76% 34.37%

TOTAL STAFF 24.577999 2,095,881 24.841001 2,140,328

(% of Budget) 96.38% 95.48%

SUPPLIES, EQUIPMENT AND SERVICES 40,451 61,960

INTERNAL SERVICES 38,350 39,350

OTHER INTEREST AND CHARGES 0 0

TOTAL SES 78,801 101,310

(% of Budget) 3.62% 4.52%

TOTAL AMOUNT BUDGETED 2,174,682 2,241,638

Carry Forward Included 0 0

Carry Forward to Future 0 0




