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Enrolment Staff FTE Budget
Normalized 143.000 Custodial 1.000000 Salaries $1,363,720 97.10%

Weighted 154.710 Exempt 0.000000 Supplies, Equip., Services $40,714 02.90%

Regular 154 Support 4.714000

Teacher 7.957000

Year Opened Total 13.671000 Total $1,404,434 100.00%

School Philosophy
"Growing Class and Building Character...Together" is the guiding motto of Clara Tyner School. We are dedicated to fostering a positive learning environment that encourages
high academic achievement while supporting the healthy emotional, intellectual, social, creative, and physical development of every student.
At Clara Tyner, our staff are committed to child-centered learning, continually assessing and refining instructional strategies to enhance student success. We recognize and
embrace the diverse learning styles of our students, thoughtfully integrate technology to support achievement, and inspire all learners to take pride in their efforts and
accomplishments.
We believe that the fundamental purpose of education is to empower individuals with the knowledge, skills, values, and critical thinking abilities needed to reach their full
potential and to contribute positively to society. It aims not only to foster intellectual and personal growth but also to prepare learners to engage responsibly, ethically, and
productively in their communities and the wider world.

Community Profile
Clara Tyner School, located in the Ottewell community, serves approximately 150 students. Parents and guardians appreciate the school’s welcoming, family-oriented
environment, high-quality education, and strong culture of collaboration in teaching and learning. Volunteers and mentors play an active role in supporting numerous school
initiatives. Our dedicated School Council and Fundraising Society make significant annual contributions to enhancing cultural experiences, maintaining a well-resourced
library, modernizing technology tools, and upgrading physical education equipment. Clara Tyner School also takes great pride in its longstanding traditions, which foster a
strong sense of community, belonging, and school spirit among students, staff, and families.

Programs and Organization
Learning at Clara Tyner School takes place in a fully inclusive and supportive environment where every student has access to modern resources and technology that enhance
engagement and achievement. Teachers collaborate across grade levels to design meaningful learning experiences, align instructional priorities, plan field trips, and organize
a wide range of special events. This teamwork fosters a cohesive, enriching, and well-rounded educational experience for all students. Clara Tyner School offers the Alberta
Program of Studies for Kindergarten through Grade 6. All students participate in daily physical activity and receive music instruction from a specialist teacher. Students in
Grades 4 to 6 also study French as a second language. The school implements a comprehensive character development program that promotes qualities such as courage,
perseverance, respect, empathy, kindness, honesty, truthfulness, fairness, and responsibility.
Learning at Clara Tyner School takes place in a fully inclusive and supportive environment where every student has access to modern resources and technology that enhance
engagement and achievement. Classes are self-contained, allowing teachers to build strong relationships with students while collaborating across grade levels on instructional
priorities, program planning, field studies, and a wide range of special events. This collaborative approach ensures a cohesive, enriching, and well-rounded educational
experience for all learners.
Clara Tyner School builds strong connections with the broader community through meaningful partnerships, active parental involvement, and consistent, effective
communication through the school website and multiple communication platforms. Students participate in school assemblies, classroom activities, school-wide events, and
community service projects that enrich their learning and personal growth. Through these experiences, they work towards Alberta’s fundamental educational goal: to inspire
all students to achieve success and fulfillment, reach their full potential, and develop the competencies of engaged thinkers and ethical citizens with an entrepreneurial spirit
who contribute to a strong and prosperous society.

School Community Relationships
Community supports play an important role in the success of our students. At this time our school does not have partnerships we are able to share publicly.
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Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

Based on the goals that were established for 2023-2024, report on the results you achieved (with evidence, including referencing the school’s Assurance Measures results, if applicable)
and describe how achievement of the goal supports the above Division’s Priorities (reference the priority number in your response).

Staff at Clara Tyner School will focus on student competency and capacity in literacy and numeracy.  By June, 2025, the percentage of students at Clara Tyner School
demonstrating growth will increase from the fall administration to the spring administration of assessments in the areas of reading and mathematics.  In the area of writing, the
percentage of students at or above grade level will increase from the spring administration of the previous year to the spring administration of the current school year.

Results Achieved:

Reading
Grades 1 to 3 -  Alberta Provincial Literacy - fall assessment indicated that 80% of students were not at risk in the area of reading
Based on teacher judgement, observation, and assessment 94.4% of Div I students were reading at grade level or above by June 2025

Grade 4 CAT4 Reading - 58.3% of students were working at average or above average on the fall assessment and 72.0% of students on the spring assessment (+13.7%)
Grade 5 CAT4 Reading - 90.0% of students were working at average or above average on the fall assessment and 100% of students on the spring assessment (+10.0%)
Grade 6 CAT4 Reading - 94.0% of students were working at average or above average on the fall assessment and 91.2% on the spring assessment (-2.8%)
Based on teacher judgment, observation, and assessment 78.0% of Division II students were reading at grade level or above by June 2025

Numeracy
Grade 1 to 3 - Provincial Numeracy Screening - fall assessment indicated that 87.2% of students were not at risk in the area of numeracy
Grade 4 CAT4 Numeracy - 83.3% of students scored average or above average on the fall assessment and 91.0% of students on the spring assessment - an increase of
7.7%
Grade 5 CAT4 Numeracy - 95.0% of students scored average or above average on the fall assessment and 100% of students on the spring assessment - an increase of 5.0%
Grade 6 CAT4 Numeracy -100% of students scored average or above average on the fall assessment and 97.0% of students on the spring assessment - a decrease of 3.0%

Writing
The HLAT writing assessment, which was optional this year, was not administered by our school. As a result, there is no formal assessment data to compare progress against
last year. Based on teacher observations and classroom based assessments, students appear to be maintaining performance at or above grade level at a similar percentage
(81.3%) as the previous year. Teachers continue to provide targeted instruction and support to ensure ongoing growth in writing skills.

Alberta Assurance Survey
93.3% of parents agree that students are engaged in their learning at school
82.9% of parents are satisfied with the overall quality of basic education
85.7% of parents agree that students have access to the appropriate supports and services
60.0% of students agree that they are engaged in their learning at school
95.7% of students are satisfied with the overall quality of basic education
79.7% of students agree that they have access to the appropriate supports and services

Division Feedback Survey
83.0% of students feel that they were doing well or very well at school
79.0% of students feel that the feedback they receive about their learning is helpful
93.0% of students feel they are getting better at math this year
94.0% of students feel they are getting better at reading this year
87.0% of students feel they are getting better at writing this year
84.0% of parents feel that their child’s learning needs are met at school

Staff at Clara Tyner School will continue to promote a comprehensive approach to student and staff well-being.  By June 2025, Clara Tyner School will provide multiple
opportunities to increase the percentage of students and staff who experience a greater sense of belonging and support social, emotional, and physical well-being.  
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Results Achieved:

Staff at Clara Tyner School have continued to actively promote a comprehensive approach to student and staff well-being. Throughout the year, students and staff
participated in a variety of events and initiatives that fostered a sense of belonging and supported social, emotional, and physical well-being.
Students and staff engaged in meaningful community and wellness-focused activities, including the Terry Fox Run, Orange Shirt Day, Pink Shirt Day, and the observance of
the National Day for Truth and Reconciliation and National Indigenous Peoples Day. These activities provided opportunities for reflection, connection, and the promotion of
empathy and understanding.

The school also prioritized ongoing engagement through monthly assemblies, a spring concert, and extracurricular programs such as choir club, handbell club, and reading
buddies. Leadership opportunities were provided for students through initiatives like grade five recess leaders and grade six leaders for select assemblies, supporting
confidence, responsibility, and collaboration skills.

A monthly social-emotional learning (SEL) theme guided discussions and activities, helping students and staff focus on important skills such as respect, empathy, resilience,
and healthy relationships.

In addition, Clara Tyner School celebrated a variety of holidays throughout the year and made consistent efforts to invite families into the school, fostering a welcoming and
inclusive environment. These combined efforts created multiple opportunities for students and staff to feel supported, connected, and valued, contributing to an overall
stronger sense of community and well-being.

Alberta Assurance Survey
98.8% of parents agree that the learning environment is welcoming, caring, respectful and safe
98.0% of parents agree that students are safe at school, are learning the importance of caring for others, are learning respect for others and are treated fairly in school
100%  of parents agree that students model the characteristics of active citizenship
76.0% of students agree that students model the characteristics of active citizenship
80.2% of students agree that the learning environment is welcoming, caring, respectful and safe
82.6% of students agree that students are safe at school, are learning the importance of caring for others, are learning respect for others and are treated fairly in school

Division Feedback Survey
83.0% of students feel supported to try their best even when learning is hard
89.0% of students feel the school took action towards Truth & Reconciliation
79.0% of students feel they have opportunities to be involved in activities that support their sense of belonging
76.0% of students feel that the school helps them develop the skills that support their wellness
83.0% of parents feel that the information they receive about their child’s learning helps them to support their child in their learning
100%  of parents feel that their child feels like they belong at school
92.0% of parents feel welcome in the school
100%  of parents feel that their child is safe at school

What were the biggest challenges encountered in 2024-2025?

The 2024–2025 school year presented several significant challenges that affected school operations, instructional continuity, and staff well-being, with clear impacts on
students. The 10-week support-staff strike removed all Educational Assistants and our Administrative Assistant, reducing the support available for instruction, supervision, and
student needs. This limited students’ access to individualized learning help, social emotional support, and consistent routines. As the strike continued, increased workload and
rising staff absenteeism further affected the stability of classroom environments.

At the same time, the implementation of new curriculum across multiple grades added pressure on teachers already working under difficult conditions. Navigating unfamiliar
content and developing new materials without the usual support made the transition slower and more complex for students, affecting pacing and opportunities for small-group
instruction.

Despite these challenges, staff remained committed to maintaining positive and effective learning environments; however, the combined effects of the strike and new
curriculum implementation were among the most significant obstacles of the year for both staff and students.

What are the opportunities for improvement from 2024-2025 that will inform your plan for 2025-2026?

The support staff job action, which temporarily removed our Educational Assistants and Administrative Assistant, highlighted how essential these team members are to
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student learning, safety, and well being. It reinforced the importance of strong contingency planning, cross-training, and reliable coverage to ensure students always receive
consistent support.

This year also showed the close connection between student success and staff well-being. When staff feel supported and balanced, students thrive. Moving forward, targeted
wellness supports, manageable workloads, and responsive monitoring will strengthen our school culture for both students and adults.

Introducing a new curriculum amid these challenges provided meaningful opportunities for growth. Teachers collaborated, problem-solved, and engaged in professional
learning, while students responded with resilience and curiosity. Ongoing investment in resources, planning time, and professional development will continue to enrich student
learning.

By keeping student learning, well-being, and continuity at the center, the lessons of the past year will guide a stronger, more supportive 2025–2026, where every student can
achieve their best.
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Current 
Result

Prev Year 
Result

Prev 3 Year 
Average

Current 
Result

Prev Year 
Result

Prev 3 Year 
Average Achievement Overall

Student Learning Engagement 84.4 77.5 79.0 83.9 83.7 84.4 Intermediate Acceptable

Citizenship 92.1 86.1 83.8 79.8 79.4 80.4 Very High Excellent

3-year High School Completion n/a n/a n/a 81.4 80.4 81.4 n/a n/a

5-year High School Completion n/a n/a n/a 87.1 88.1 87.9 n/a n/a

PAT9: Acceptable n/a n/a n/a 62.5 62.5 62.6 n/a n/a

PAT9: Excellence n/a n/a n/a 15.6 15.4 15.5 n/a n/a

Diploma: Acceptable n/a n/a n/a 82.0 81.5 80.9 n/a n/a

Diploma: Excellence n/a n/a n/a 23.0 22.6 21.9 n/a n/a

Teaching & Leading Education Quality 94.2 86.8 88.3 87.7 87.6 88.2 Very High Excellent
Welcoming, Caring, Respectful and Safe 
Learning Environments (WCRSLE)

92.4 88.4 88.3 84.4 84.0 84.9 Very High Excellent

Access to Supports and Services 86.0 77.8 77.8 80.1 79.9 80.7 High Good

Governance Parental Involvement 92.4 74.4 67.7 80.0 79.5 79.1 Very High Excellent

Notes: 
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*). 
2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 to 2021/22 Diploma Exams was impacted by the COVID-19 pandemic. In the absence of Diploma Exams, 
achievement level of diploma courses were determined solely by school-awarded marks.
3. Aggregated Grade 9 PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each Grade 9 course. Courses included: English 
Language Arts (Grades 9, 9 KAE), Français (9e année), French Language Arts (9e année), Mathematics (Grades 9, 9 KAE), Science (Grades 9, 9 KAE), Social Studies (Grades 9, 9 KAE).
4. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the Diploma Exam for each course. Courses 
included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social 
Studies 30-2.
5. Participation in the PATs and Diploma Exams was impacted by the COVID-19 pandemic from 2020/21 to 2021/22. School years 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when 
interpreting trends over time.
6. Participation in the PATs was impacted by wildfires in 2022/23 and 2023/24 and participation in Diploma Exams was impacted by wildfires in 2022/23. Caution should be used when interpreting trends over time for the province and 
those school authorities affected by these events.
7. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial cohort. All students have been 
included in school and school authority reporting. Caution should be used when interpreting these results.
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Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

In reflecting on our work towards continuous improvement as a Division, reflective questions have been included in the Planning Guide as a resource to help inform goal setting: Goals
must align with 2022-2026 Division Priorities. All schools are to set two goals with one being in support of Priority 1. Schools also have the flexibility of setting an optional third goal. All
Central DU’s are to set two or three goals and indicate the priority area each goal supports.

Division Priority 1

Division Priority 3

Goal #1 - By June 2026, all students will demonstrate growth in reading fluency, and at least 90% of students will meet or exceed their grade-level fluency benchmarks.
Division I (Early Literacy Focus):
In Division I, instruction will emphasize the development of foundational fluency skills. Daily practice will target automatic word recognition, phonological awareness, word
retrieval, and rapid automatic naming to build accuracy, speed, and confidence in decoding. Students will engage in structured oral reading opportunities such as echo
reading, choral reading, and repeated readings to support the transition from decoding to fluent reading. Short, high-interest, and developmentally appropriate texts will be
used to foster engagement, while activities will intentionally support vocabulary growth and oral language development as precursors to fluent reading.
Division II (Fluency and Comprehension Integration):
In Division II, fluency instruction will focus on refining phrasing, expression, and pacing to support deeper comprehension. Students will participate in daily structured fluency
practice through repeated readings, partner reading, and reader’s theater, using grade-level and content-area texts to provide authentic reading experiences. Instruction will
emphasize prosody, self-monitoring, and comprehension strategies to ensure fluency supports understanding. High-interest texts matched to students’ reading levels will
continue to promote motivation and engagement, while fluency skills will be reinforced across subject areas.
Evidence-based fluency interventions will be provided for students performing below benchmark, with instruction differentiated by adjusting text complexity and pacing to meet
individual student needs. Families will be engaged through strategies shared via SchoolZone, and the school's Week at a Glance updates. Additional communication will
ensure families are informed about ongoing fluency goals, classroom activities and reinforce fluency development both in and out of the classroom.
We will also continue to build teacher capacity to integrate fluency instruction with comprehension and vocabulary development, ensuring that educators are equipped with
the strategies and tools to support students’ reading skills holistically. By connecting fluent reading with deeper understanding and word knowledge, teachers can create
lessons that not only improve reading speed and accuracy but also foster meaningful engagement with text and enhance overall literacy outcomes.By June 2026, all students
will demonstrate growth in reading fluency, and at least 90% of students will meet or exceed their grade-level fluency benchmarks.
To achieve this goal by June 2026 several strategies will be implemented. Daily, structured fluency practice will be incorporated, including repeated readings, partner reading,
choral reading, and reader’s theater. Instruction will explicitly target phrasing, expression, and rhythmic patterns to support both comprehension and fluency. Short,
high-interest texts aligned to students’ reading levels will be used to increase engagement and motivation, while fluency activities will be embedded across content areas to
provide authentic reading practice. Evidence-based fluency interventions will be provided for students performing below benchmark, and instruction will be differentiated by
adjusting text complexity and pacing to meet individual student needs. Families will be engaged through strategies shared via Google Classroom and weekly newsletters, and
at-home reading routines will be encouraged through reading logs and family reading challenges, further reinforcing fluency development inside and outside of the classroom.
We will also continue to build teacher capacity to integrate fluency with comprehension and vocabulary instruction.

What data will you use to track continuous improvement?
Division I will use data recorded from frequent in-class assessments such as Raz-Kids, Reading Eggs, Acadience Reading (K-6), MAZE assessments, Oral Reading Fluency
Assessments, provincial Screeners, teacher observation/anecdotal records Division II will use data from in-class fluency assessments, the fall and spring CAT5 as well as
Acadience Reading (K-6), teacher observation/anecdotal records

School Goal #2 - By June 2026, through intentional practices that foster mental health, emotional regulation, and perseverance, our school community will strengthen its
capacity to remain engaged in meaningful learning and demonstrate the grit to overcome challenges. By embedding social-emotional learning, mindfulness, and inclusive
wellness initiatives into daily routines, we will ensure that every student and staff member feels valued, supported, and capable of success.

What data will you use to track continuous improvement?
Teacher checklists or observation rubrics Teacher anecdotal records Reflection journals or goal-setting sheets Division Assurance Survey, Division Feedback Survey, Youth
Resiliency Survey Attendance records Student and staff conversations/reflections Growth in student self-reports of perseverance and problem-solving confidence
Interventions applied - tracking intervention and related growth
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2025-26 Spring Proposed 2025-26 Fall Revised

Resources 1,410,946 1,404,434

Internal Revenue 0 0

REVENUE TOTAL 1,410,946 1,404,434

Classroom 5.954000 645,318 6.957000 754,028

Leadership 2.000000 256,416 1.000000 138,871

Teacher Supply .000000 35,000 .000000 45,000

TOTAL TEACHER 7.954000 936,734 7.957000 937,899

(% of Budget) 66.39% 66.78%

Exempt (Hourly/OT) .000000 12,000 .000000 12,000

Support 4.714000 319,140 4.714000 319,140

Support (Supply/OT) .000000 9,500 .000000 5,600

Custodial 1.000000 86,581 1.000000 86,581

Custodial (Supply/OT) .000000 3,000 .000000 2,500

TOTAL NON-TEACHER 5.714000 430,221 5.714000 425,821

(% of Budget) 30.49% 30.32%

TOTAL STAFF 13.668000 1,366,955 13.671000 1,363,720

(% of Budget) 96.88% 97.1%

SUPPLIES, EQUIPMENT AND SERVICES 28,741 23,289

INTERNAL SERVICES 14,750 17,425

OTHER INTEREST AND CHARGES 500 0

TOTAL SES 43,991 40,714

(% of Budget) 3.12% 2.9%

TOTAL AMOUNT BUDGETED 1,410,946 1,404,434


