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Enrolment Staff FTE Budget
Normalized 330.000 Custodial 1.875000 Salaries $2,916,544 97%

Weighted 461.237 Exempt 0.000000 Supplies, Equip., Services $94,146 03%

Regular 354 Support 13.500000

Teacher 18.278000

Year Opened 1970 Total 33.653000 Total $3,010,690 100%

School Philosophy
At Northmount we strive to ensure that all of our students are physically and emotionally healthy, safe, engaged, supported and intellectually challenged. We promote a
school-wide, inclusive learning environment that is grounded in relationship and focuses on creating a sense of belonging through active learning that is relevant. This
environment can create opportunities to develop problem solving and critical thinking skills. Current and future technologies will continue to be an important tool. “We are
committed to working intentionally toward anti-racism and equity through continuous action, learning and improvement” ( onnect, Anti-racism and Equity Action Plan, landingC
page, Janurary 20, 2022). Therefore, using a social justice approach is critical. We intentionally create spaces in which mental health and illness can be addressed, supported
and worked with in a safe, welcoming environment. This environment is enhanced by student, family, staff, community and partner engagement which contributes to a positive
school culture. 

Community Profile
The school population that is served by Northmount School comes from the Northmount and Schonese neighbourhoods as well as many other neighbourhoods in North
Edmonton. This school community is made up of a combination of students, families and staff: learning, teaching and working in the Regular, Cogito and Interactions
programs. It is exciting to know that 28 different languages are spoken by Northmount students, including English. Forty percent of the children are using English as well as
an additional language in their homes. 

Programs and Organization
Northmount School is located in North Edmonton and serves approximately 365 students from Kindergarten to grade six. This includes Cogito and Interactions. We provide
in-class support for all students identified as English Language Learners. We provide Literacy Interventions and additional literacy/numeracy time for our students. The
students are given the opportunity to enhance their understanding and knowledge about the world around them through the use of Artist in Residence programs. 
 
Northmount is a part of the North Central Catchment Schools (NCCS) cohort which consists of 19 schools whose focus is to develop a community of teaching and learning
practices to ensure success of all students from Pre-Kindergarten to grade 12. Staff from all schools in the catchment work collaboratively to address driving questions,
articulated through Inquiry Based Professional Growth Plans. Through professional collaboration and learning opportunities, staff embrace change while learning and leading
alongside students as we reinvent how we connect. 

School Community Relationships
We would like to acknowledge the following community members who have helped to foster the growth and success of our students:

COBS Bread| Discovery Place Preschool and Out of School Care| Free Footie

https://tinyurl.com/2p9f72cc


School: Northmount [0191] 2021-2022 Results Review Principal: Norma Nay

Address: 14020-88A. St. Results and Implications  Sherri O`KeefeWard Trustee:

© Edmonton Public Schools 1 of 2

1.  
2.  
3.  

Division Priorities 2018-2022

Foster growth and success for every student by supporting their journey from early learning through high school completion and beyond.
Provide welcoming, high quality learning and working environments.
Enhance public education through communication, engagement and partnerships.

Based on the three SMART goals that were established for 2021-2022, report on the results you achieved (with evidence, including referencing the school's Alberta Education
Assurance Measure results (formerly the Accountability Pillar results) and describe how achievement of the goal supports the above Division Priorities that were in effect when the
goal was set.

By June 2022, all NCCS students will demonstrate growth in reading, writing and mathematics as measured by regular monitoring of each child’s progress and shared
assessment measures. Northmount teachers will use ongoing formative assessment of students' progress which will include conversations, observations, and products to
inform their programming decisions. Student voice will be an important part of the formative assessment work by using ongoing and specific self reflections that the teachers
will collect over time. These assessments will develop tailored and responsive learning activities that will also use the school neighbourhood and events to build foundational
knowledge that will make the curriculum more relevant to the students. (OECD, 2017. 104) Data from HLAT writing, Canadian Achievement Tests, and Catchment gathered
data will also be used to help evaluate student growth throughout the year. 
 
 

Results Achieved: Based on a staff survey about how they use they use observations, and conversations to form what will be taught next and the types of
products that show students' cumulative knowledge; it was apparent that staff were well versed in assessment strategies:  "assessment options are given to
students", "frequency of quizzes allow a feedback loop to be developed" "co-constructing of criteria with students" "sit with students and talk with them while
they are working to be able to ask students questions about what they are doing" "learning groups change frequently to target information students may need"
"daily structured guided reading in addition to daily individual conversations with students" "giving students the HLAT criteria to use throughout the year when
working on any project" These are examples from staff in Cogito, Interactions and Regular Programs. HLAT results show that 54.4 % of students at Northmount
are writing at or above grade level. Canadian Achievement Tests - Grade 6 showed an improvement from spring to fall in all areas of reading, mathematics and
computation and estimation.  Grade 5 showed an improvement from spring to fall in all areas of reading, mathematics and computation and estimation. Grade 4
results are invalid because one class of grade 4s missed the fall session. Grade 3 shows a mixed result from spring to fall. We need to take a deeper look into
what is happening because of the drop in reading and computation and estimation but also into why there was a strong improvement in mathematics.  Grade 2
showed strong improvement from spring to fall. 

By June 2022, collaboration, and job-embedded professional learning, will support all staff to enhance their instructional practice as measured by internal measures and
Inquiry Based Professional Growth Plans. Areas of focus include: literacy and numeracy, mental health, Inquiry based education/land based education, French, Music, use of
oral story telling in building reading skills. This will be measured by the Accountability Pillar, formal and informal surveys, staff satisfaction with Inquiry Based Professional
Growth Plans which will include staff reflective feedback
 
 

 Results Achieved: When looking at the teacher surveys from the school and the catchment, teachers are still very engaged in their collaboration groups. These groups are
built around the Inquiry Based Professional Growth question. Teachers relate that there are many strategies, tools, resources, and professional learning that are directly
applicable to their work in the classroom. This also applies to the Education Assistants in the school. They are asked for an inquiry question to enable them to be combined
with a collaboration group as well. They were also able to apply what they learned directly to their personal situation in the classroom. In the Accountability Pillar 83% of the 
teachers appear to be satisfied with their professional development and in-servicing recieved.

 By June 2022, we will actively involve and engage stakeholders in providing support for students and families throughout our school community. Measurements may include:
the number of families attending parent/teacher conversations online and possibly in person, number of referrals to internal and external agencies, number of community
partnerships and initiatives. 

We will continue to maintain and grow our community connections by engaging with community resources like:  University of Alberta, Edmonton Public Library, The Family
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Centre - Cultural Coach.

To develop an awareness of the importance of community the teachers will connect the students to each other, their learning and where they live through story: oral, digital,
written and visual. "Psychological well-being, which includes the views of young people about their lives, their engagement with school, and their goals and ambitions for the
future" (OECD, 2017, p. 48). 

 
 

Results Achieved: There is a strong connection to the University of Alberta through the Education Department and mentoring student teachers. Google classroom has
become a very useful tool to keep students connected to each other, to keep them connected to classroom work and to keep the parents connected to what is happening in
the school when they are not able to be in the building. Many parents commented to classroom teachers that they appreciated Google classroom. Google meets have allowed
parents and teachers to connect easier.  

 What were the biggest challenges encountered in 2021/22? 

This particular year was the first one back in person and it resulted in many absences both from staff and students. There was an adjustment to being in the building together
and the added emotional work from everyone.  

Staff shared that students' needs, particularly students with complex needs, are becoming more of a concern in the classroom. The need for consistent help from support staff
is extremely useful. 

Inquiry Based Growth Plan challenges: once the collaboration group has been decided for the year it is difficult to adjust your question and/or your group.

Google classroom was time consuming with the additional need for uploading pictures and documents for parents. The teachers missed the personal face to face interactions.
Covid has greatly impacted the desire to have more in person gatherings. Using the vendor list presented challenges for booking field trips and presenters, this opened up
conversations around liabilities and what is safe and the need for lead teachers to have a very clear understanding of what the field trip and presentation encompass.  

 

What are the implications from 2021/22 that will impact your current year plan?

The learning around oral story telling and its usefulness in connecting staff and students to the greater community will continue this year. 

There will be concerted effort by the staff to work on the new priorities of 2022-2023. 

A revisit into triangulation in assessment may be necessary because of the reliance on worksheet type work over the past two years due to COVID. This was because
students were expected to have their own copies of things and the shared resources/conversations/group work had to stop. As a staff it may help to re-learn assessment best
practises. 
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Assurance Domain Measure
Northmount School Alberta Measure Evaluation

Current
Result

Prev Year 
Result

Prev 3 Year 
Average

Current
Result

Prev Year 
Result

Prev 3 Year 
Average Achievement Improvement Overall

Student Growth and 
Achievement

Student Learning Engagement 77.9 83.9 n/a 85.1 85.6 n/a n/a n/a n/a

Citizenship 80.1 83.7 80.6 81.4 83.2 83.1 High Maintained Good

3-year High School Completion n/a n/a n/a 83.2 83.4 81.1 n/a n/a n/a

5-year High School Completion n/a n/a n/a 87.1 86.2 85.6 n/a n/a n/a

PAT: Acceptable 73.4 n/a 62.8 67.3 n/a 73.8 n/a n/a n/a

PAT: Excellence 25.0 n/a 14.8 18.0 n/a 20.6 n/a n/a n/a

Diploma: Acceptable n/a n/a n/a 75.2 n/a 83.6 n/a n/a n/a

Diploma: Excellence n/a n/a n/a 18.2 n/a 24.0 n/a n/a n/a

Teaching & Leading Education Quality 92.4 91.0 91.6 89.0 89.6 90.3 Very High Maintained Excellent

Learning Supports
Welcoming, Caring, Respectful and Safe 
Learning Environments (WCRSLE) 81.2 84.4 n/a 86.1 87.8 n/a n/a n/a n/a

Access to Supports and Services 74.2 84.8 n/a 81.6 82.6 n/a n/a n/a n/a

Governance Parental Involvement 73.2 77.1 90.7 78.8 79.5 81.5 Low Declined Issue

Notes:
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*).
2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 and 2020/21 Diploma Exams was impacted by the COVID-19 pandemic. 

In the absence of Diploma Exams, achievement level of diploma courses were determined solely by school-awarded marks.
3. Participation in the Provincial Achievement Tests and Diploma Exams was impacted by the fires in 2018/19, as well as by the COVID-19 pandemic in 2019/20, 2020/21 and the January 2022 

Diploma Exam administration. 2019/20, 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when interpreting trends over time.
4. Aggregated PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each course. Courses 

included: English Language Arts (Grades 6, 9, 9 KAE), Français (6e et 9e année), French Language Arts (6e et 9e année), Mathematics (Grades 6, 9, 9 KAE), Science (Grades 6, 9, 9 KAE), 
Social Studies (Grades 6, 9, 9 KAE).

5. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial 
cohort. All students have been included in school and school authority reporting. Caution should be used when interpreting these results.

6. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the 
Diploma Exam for each course. Courses included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, 
Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social Studies 30-2.

Fall 2022

School: 7191 Northmount School

Required Alberta Education Assurance Measures - Overall Summary
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Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

The following SMART (Specific, Measurable, Achievable, Relevant, Time-framed) goals have been established for the 2022-2023 school year (referencing the Division’s Priority
number that the goal supports). All Schools will set at least two goals; one goal must be in support of Priority 1 of the 2022-2026 Strategic Plan. Schools will set a second goal that
can be in support of any priority area, and schools can choose to set a third goal if desired. Central DU’s will set at least two goals in support of any of the priorities of the 2022-2026
Strategic Plan, and can choose to set a third goal if desired.

Division Priority 1

Division Priority 2

Division Priority 3

By June 2023, all NCCS students will demonstrate growth in reading, writing and mathematics as determined by Alberta Education and local measures. Northmount teachers
in all three programs (Interactions, Regular and Cogito) will use ongoing formative assessment of students' progress which will include conversations, observations and
products to inform their programming decisions. Student voice will be a focused part of the formative assessment work by using ongoing and specific self reflections that the
teachers will collect over time. These assessment will develop tailored and responsive learning activities that will also use the school neighbourhood and events to build
foundational knowledge that will make the curriculum more relevant to the students. (OECD, 2017, 104) Data from PATs,  HLAT writing, teacher created assessments,
Canadian Achievement Tests,  and Catchment gathered data will also be used to help evaluate 

By June 2023, Northmount students, staff, families and communities will have started and advanced the work towards understanding the Division's Anti-racism and Equity
Action Plan.  At Northmount the staff, students, and families will begin to learn about the importance of the Circle of Courage: Generosity, Belonging, Mastery and
Independence (Education is our Buffalo, 2016, 59) and how it connects everyone to each other. Northmount staff will also develop skills in observation and listening so that
they are able to understand the knowledge and perspectives of the local community, and apply this understanding to their teaching practise. (Education is Our Buffalo, 2016,
58). This work will begin to lead to meaningful, long-term systemic change. There will be a noticable use of the Circle of Courage in the school; resources will be evaluated
and replaced when necessary; understanding the importance of language and being deliberate about word choice when speaking, reading, and writing; working with elders
who have stories to share. 



School: Northmount [0191] 2022-2023 Revised Budget Principal: Norma Nay

Address: 14020-88A. St. Budget Summary Report  Sherri O`KeefeWard Trustee:

© Edmonton Public Schools 1 of 1

2022-23 Spring Proposed 2022-23 Fall Revised

Resources 3,008,697 3,010,690

Internal Revenue 0 0

REVENUE TOTAL 3,008,697 3,010,690

Classroom 16.274000 1,673,489 16.278000 1,673,900

Leadership 2.000000 253,244 2.000000 254,551

Teaching - Other .000000 0 .000000 0

Teacher Supply .000000 45,000 .000000 45,000

TOTAL TEACHER 18.274000 1,971,733 18.278000 1,973,451

(% of Budget) 65.53% 65.55%

Exempt .000000 0 .000000 0

Exempt (Hourly/OT) .000000 31,171 .000000 31,171

Support 12.300000 712,656 13.500000 781,076

Support (Supply/OT) .000000 28,280 .000000 1,999

Custodial 1.875000 119,848 1.875000 119,848

Custodial (Supply/OT) .000000 9,000 .000000 9,000

TOTAL NON-TEACHER 14.175000 900,955 15.375000 943,094

(% of Budget) 29.95% 31.32%

TOTAL STAFF 32.449000 2,872,688 33.653000 2,916,545

(% of Budget) 95.48% 96.87%

SUPPLIES, EQUIPMENT AND SERVICES 80,675 51,358

INTERNAL SERVICES 53,834 41,288

OTHER INTEREST AND CHARGES 1,500 1,500

TOTAL SES 136,009 94,146

(% of Budget) 4.52% 3.13%

TOTAL AMOUNT BUDGETED 3,008,697 3,010,691

Carry Forward Included 0 -33,189

Carry Forward to Future 0 0


