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Enrolment Staff FTE Budget
Normalized 1015.000 Custodial 6.600000 Salaries $6,938,105 93.95%

Weighted 1262.901 Exempt 1.500000 Supplies, Equip., Services $446,540 06.05%

Regular 1,019 Support 9.400000

Teacher 47.863000

Year Opened 1964 Total 65.363000 Total $7,384,645 100.00%

School Philosophy
McNally School is guided by the motto "Nihil Sed Optimum" — Nothing but the Best . We foster a welcoming, inclusive, and equitable learning environment that celebrates
diversity and cultivates a strong sense of belonging. Central to our identity is a deep commitment to Career Pathways; we believe in empowering students to connect their
daily learning with their future ambitions, ensuring they are prepared for the evolving needs of society and the workforce. Building on a tradition of academic excellence, we
focus on developing well-rounded individuals who are critical thinkers, problem solvers, and lifelong learners. We strive to create a supportive and engaging atmosphere
where students feel safe to take risks, build resilience, and grow. Through meaningful collaboration and open communication with our educational and community partners,
we provide rich learning opportunities that promote service work, student leadership, and a dedicated commitment to responsible citizenship.

Community Profile
Located in the scenic Forest Heights Park, McNally High School is a vibrant learning hub that serves as a second home for students from our surrounding neighborhoods and
across the Division. We take pride in our culturally diverse population, including international students, which creates a global atmosphere right here in Edmonton . "Tiger
Pride" is alive throughout our hallways, reflecting a shared tradition of academic aspiration, athletic spirit, and community service. We believe in the power of partnership and
are committed to working alongside families to ensure every learner thrives. Through the active involvement of the McNally Program Support Association and collaborations
with businesses and service agencies, we foster a culture of engagement that extends beyond the classroom. This strong connection between school, home, and community
ensures that each student is supported to reach their full potential emotionally, socially, and academically. A cornerstone of our community connection is McNally Makes, our
innovative student-run enterprise. Through this initiative, students act as project managers to transform skills learned in Construction, Design, and Business into real products
and services for the general public . By handling everything from marketing and sales to production and financial analysis, students gain active experience in a business
environment. They provide a wide range of valuable services to our community, including graphic design and photography, as well as custom fabrication using advanced
technologies like CNC, laser engraving, and 3D printing .

Programs and Organization
McNally School is dedicated to offering diverse programming that empowers every student to pursue their unique path. Our comprehensive academic structure includes the
Regular Program and the globally recognized International Baccalaureate (IB) Diploma and Certificate, which balances rigorous study with Creativity, Activity, and Service
(CAS) to equip students with future-ready skills. Additionally, our Business and Innovation Alternative Program exposes students to key facets of business, including
Entrepreneurship, Accounting, Finance, and Marketing. Beyond core academics, we provide a rich array of complementary courses that spark creativity and skill
development. Students can explore passions in Fine Arts, through Art, Dance, Drama, Musical Theatre, Band, and Choir, or engage with practical skills in Construction,
Computer Science, and Medical Studies. We place a high value on experiential learning, encouraging students across Career and Technology Studies (CTS) disciplines to
apply their skills in real-world contexts like McNally Makes. To prepare students for their future, our Career Pathways and Student Leadership initiatives focus on real-world
readiness. We also foster Global Citizenship through a strong languages program, with instruction available in English, French, Spanish, and Chinese. Furthermore, through
Work Experience, the Registered Apprenticeship Program (RAP), and Campus EPSB opportunities like the Health Care Aide and Community Care programs, students gain
hands-on experience in their fields of interest. This integrated approach is supported by our Student Learning Services Hub, which provides personal, academic, and career
support to all students.

School Community Relationships
We would like to acknowledge the following community members who have helped to foster the growth and success of our students:

Alberta Health Services, Confucius Institute in Edmonton, Norquest
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Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

Based on the goals that were established for 2023-2024, report on the results you achieved (with evidence, including referencing the school’s Assurance Measures results, if applicable)
and describe how achievement of the goal supports the above Division’s Priorities (reference the priority number in your response).

McNally School will continue to focus on promoting competencies to empower students to meet the needs of a changing society, workforce and climate. By June 2025,
students will have opportunities to engage in meaningful career exploration using myBlueprint as a schoolwide tool to support the development of essential skills. We will
prioritize teacher professional learning related to Career Pathways, enhancing their mentorship capacity as they guide students in this work.We will continue scheduling
monthly cohort sessions (Tiger PAWse), where students will connect with mentor teachers to explore how their competencies align with societal needs and their career
journeys. These relationships and connections will ensure students fully engage with career exploration opportunities, including career fairs, post-secondary fairs, clinics, field
trips, guest speakers, and mentorship programs. We will leverage partnerships with businesses, post-secondary institutions, parents, caregivers, and other stakeholders to
support students in developing agency and pursuing careers that lead to personal fulfillment.

Results Achieved:
The data indicates that a culture has been successfully fostered where academic rigor is intrinsically linked to future purpose, moving beyond simple "career exploration" to
deep experiential learning. By focusing on competency development and integrating career pathways into the school fabric, students are acquiring the attitudes and behaviors
necessary for future success alongside academic excellence. A standout achievement in this regard is the evolution of the Tiger PAWse mentorship model, where 96% of
staff actively facilitated career connections, contributing directly to a 15.6% increase in the Work Preparation measure. This focus on rigor also yielded tangible academic
growth, evidenced by a surge in Science 30-level course completions. Furthermore, real-world initiatives like the McNally Makes program and strategic partnerships with
Careers Next Gen, Youth Empowerment and Support Services, MacEwan University, and Junior Achievement allowed students to secure actual internships and dual-credit
opportunities, proving that learning extends beyond the classroom. This approach is validated by high transition rates to post-secondary institutions and consistent
achievement in diploma examinations, particularly in the sciences and mathematics where internal assessment standards align closely with provincial expectations.

McNally maintained high standards in diploma assessments with 81.7% of students achieving the Acceptable Standard and 22.4% achieving the Standard of Excellence,
results that align with or slightly surpass provincial averages. This academic strength was particularly evident in Physics 30 where 96.2% met the Acceptable Standard and
57.7% reached the Standard of Excellence, alongside Chemistry 30 which saw the Standard of Excellence rise by 10.5% to 45.7%. Significant growth also occurred in
Mathematics 30-1 where the gap with provincial standards narrowed through a 14.0% jump in Excellence, and in Social Studies 30-2 which saw a 12.0% increase in the
Acceptable Standard. These academic achievements are supported by Division Feedback Survey results indicating that 87% of students rate teaching quality positively and
85.5% value the breadth of programming available. The Alberta Assurance Survey further validates this direction with a "Very High" evaluation for Program of Studies
satisfaction at 87.8% and a remarkable 15.6% increase in Work Preparation to 84.5%. Ultimately, our effectiveness in preparing students for their next steps is confirmed by a
high 6-year transition rate of 67.5%.
 

Achieved measurable improvements in graduation rates and diploma exam results, particularly in literacy and communication, while fostering student excellence in external
competitions like the First Page Prize.
Significantly increased student participation in career-focused initiatives, evidenced by record-breaking attendance at the Career Fair and improved engagement during
in-person Tiger PAWse sessions.
Expanded authentic experiential learning opportunities through "McNally Makes" allowing students to explore entrepreneurship and apply skills within real-life business
models.
Strengthened industry and community partnerships to connect students directly with internships, dual-credit courses, and volunteer work experiences.
Facilitated high student engagement in specialized programs such as Jill of All Trades, Women in Trades, and the Medical Hall of Fame, resulting in students securing
employment and clarifying their post-secondary directions.
Promoted inclusive career programming for CLS and Interactions students through representation at Career Day and established weekly volunteer partnerships, ensuring
meaningful career exploration and visibility for the entire student body.
Fostered a culture of active mentorship where alumni and Grade 12 students guided peers, resulting in students taking initiative by bringing resumes to Career Day and
successfully securing positions.

Staff at McNally School will advance action toward anti-racism and reconciliation. By June 2025, McNally staff will demonstrate clear evidence of action in support of the
educational experiences and achievements of indigenous learners. This will include; setting and frequently communicating high expectations for student achievement.
Increased and improved family engagement opportunities, partnership with cultural liaisons, a focus on equity in the classroom, and providing equitable access to support and
interventions for all students. Targeted support related to career and post-secondary planning will be an important focus of our work. 
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Results Achieved:
Our intentional focus on equity, anti-racism, and reconciliation has translated into measurable improvements in school culture, marking a successful transition from policy to
practice. This shift is evidenced by a significant recovery in our Citizenship and At-Risk measures, alongside survey results indicating that students are highly aware of the
school’s active efforts to support Truth and Reconciliation. By increasing family engagement and leveraging partnerships with cultural liaisons, we have rebuilt a strong
foundation of trust, further supported by tangible growth in the Wahkohtowin Club and an increased presence of Elders and community members. These cultural supports
have yielded resilient academic outcomes: the First Nations, Métis, and Inuit Drop Out Rate remains low at 3.8%, earning a "High" achievement rating. Furthermore, these
students achieved an 81.7% Acceptable Standard on Diploma Exams, surpassing the provincial average for this group and validating that our targeted strategies are
translating into measurable student success.

The Alberta Assurance Survey indicates significant progress was made in the realm of school climate and equity, evidenced by a major recovery in Citizenship which rose
12.7% to 78.5%, moving the evaluation from "Very Low" to "Good". Similarly, satisfaction with Support for At-Risk Students improved remarkably to 77.9%, an increase of
15.5% that demonstrates a renewed commitment to equitable access. The school environment is viewed as increasingly positive, with the Welcoming, Caring, Respectful,
and Safe Learning Environment measure improving by 5.4% to 82.5%. Additionally, Parent Involvement rose to 70.0%, while the First Nations, Métis, and Inuit Drop Out Rate
remained low at 3.8%—superior to the provincial average of 5.2%—earning a "High" achievement rating. Insights from the Division Feedback Survey reveal high levels of
student awareness regarding inclusivity, with 82% acknowledging the work done to support anti-racism and belonging, and an equal 82% agreeing that the school takes
specific actions to support Truth and Reconciliation. Representation was also highlighted as a strength, as noted by 78% of students who agreed that diverse cultures are
well-represented in school materials. Furthermore, capacity building is evident, with 79% of teaching staff and 63% of support staff reporting they possess the knowledge and
skills to effectively program for First Nations, Métis, and Inuit students. Beyond these survey measures, academic and cultural engagement showed tangible success,
specifically where First Nations, Métis, and Inuit students achieved an 81.7% Acceptable Standard on Diploma Exams, surpassing the provincial average of 77.5%. This
academic success is complemented by active participation in significant cultural events, such as Orange Shirt Day and a Buffalo Harvest, alongside qualitative evidence of
increased graduation rates among Indigenous students.
 

Fostered a strong sense of community and cultural pride through the significant growth of the Wahkohtowin Club, leading to high participation in authentic events like the
Buffalo Harvest and Indigenous Law Day.
Achieved tangible improvements in academic outcomes, evidenced by an increase in Indigenous student graduation rates and successful transitions to post-secondary
opportunities.
Enhanced student support networks through intentional outreach by Indigenous liaisons and counselors, effectively connecting students to funding grants, community
resources, and a deeper sense of belonging.
Created inclusive leadership opportunities where CLS and Interactions students actively participated in the Wahkohtowin Club and hosted events to bring families and
community partners together.
Promoted active reconciliation by empowering students to take ownership of Land Acknowledgements and engage meaningfully in cultural observances like Orange Shirt
Day.
Deepened relationships with the broader community by increasing the presence of Elders and guest speakers to provide authentic classroom teachings and mentorship.
Built staff capacity and shared understanding through experiential professional development, including joint staff and student participation in Riverwalks and
catchment-wide learning sessions.

Through our cornerstone values, McNally School will continue to prioritize a comprehensive approach to student and staff well-being. By June 2025, McNally High School will
create numerous opportunities for students to explore careers and build hope for their futures, fostering a sense of belonging and strengthening our school culture. This focus
on social, emotional, and physical health will support the well-being of the entire school community.
Success will be measured through both qualitative and quantitative data gathered from internal and external sources. Progress indicators will include student and staff
participation in mental health and career exploration activities, ongoing communication and feedback between staff and families, community partnerships, and individual
conversations. Data from school surveys, the student resilience survey, the Assurance Survey, and the Division Feedback Survey will also provide insights into the impact of
these initiatives on student wellness and their outlook on future opportunities.

Results Achieved:
The data indicates a significant turnaround in the perception of support systems, resulting in our largest year-over-year improvements across all safety and support measures.
By clarifying referral pathways and leveraging external partnerships, support services have become visibly more accessible. This is most clearly evidenced by a 16.5%
increase in the "Access to Supports" measure, which shifted our evaluation from a "Declined" to an "Improved" status. This metric directly reflects our success in normalizing
help-seeking behavior; students now know where to go for help and feel safe doing so. Furthermore, high rates of staff and parent agreement regarding safety and care
suggest a strong foundation of relational trust has been established, while student feedback highlights positive engagement with the school environment and resilience in
personal skills. 

According to the Alberta Assurance Survey results, a significant shift in student well-being is evidenced by the "Access to Supports and Services" measure, which saw a
massive improvement of 16.5%, rising to 77.9% and moving the evaluation from "Declined" to "Improved". This increased accessibility contributed to a strong sense of
security, as the "Safe and Caring" measure achieved a result of 85.1%, earning a "High" evaluation from the province and surpassing the previous three-year average.
Consistency in creating a positive climate is further demonstrated by the "Welcoming, Caring, Respectful and Safe Learning Environment" (WCRSLE) measure, which
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improved by 5.4% to reach 82.5%. These structural improvements are positively impacting the broader learning experience, with "Education Quality" remaining "Very High" at
87.8%, suggesting that our focused well-being efforts are directly supporting academic satisfaction.  The Division Feedback Survey results reinforce a culture of safety and
connection across all stakeholder groups. A remarkable 93% of staff agreed that they feel safe at their workplace, indicating a strong foundation of security among the adults
in the building. This sense of safety extends to families, with 81% of parents agreeing that their child is safe at school and 88% confirming that "teachers care about my child,"
highlighting the strong relational trust built between home and school. Crucially, 82% of students agreed they have at least one adult in the school they would go to for help,
establishing a critical protective factor for mental health. Data from the 2024-25 Youth Resilience Survey provides deeper insight into student strength and engagement.
Students reported positive engagement within the "Education Context" domain, successfully linking their current learning to future goals. The results also indicated strong
peer-to-peer connections and high resilience in "Personal Skills," demonstrating a growing ability among students to manage stress and solve problems. Additionally, high
scores in "Psychological Caregiving" revealed strong connections with caregivers, reinforcing the importance and success of the school's family engagement strategies in
supporting student well-being. Furthermore, student leadership has surged, with a large increase in students volunteering to plan and run events, directly linking their
contributions to transferable skills such as budget management and public speaking.

Successfully addressed essential student needs through well-attended food security initiatives, including daily breakfast and snack programs that served as critical
touchpoints for care and connection.
Cultivated a strong sense of belonging through high-engagement school-wide activities, such as the school play, Fine Arts Showcase, and Athletic Awards, which
celebrated collective student and staff success.
Fostered a community of advocacy and pride through CLS and Interactions initiatives, where students led "Best Buddies" and "Community Care" programs to increase
visibility and meaningful connections across the student body.
Built student hope and purpose by linking well-being to career readiness, resulting in a significant increase in students actively discussing and planning their long-term
futures.
Demonstrated high levels of student ownership and pride, evidenced by a surge in volunteerism for events like Open House and positive reflections from International
students regarding their relationships with teachers.
Leveraged supervision times and intentional staff interactions to gather student voice regarding pathways, building stronger interpersonal connections outside of the formal
classroom environment.

What were the biggest challenges encountered in 2024-2025?
Last year, as we continued to implement the Division Strategic Plan, our school community demonstrated a strong commitment to growth. However, across all three goals,
specific areas for growth have emerged that require targeted intervention, as outlined below.

Regarding academic completion and participation, despite high academic achievement for many, we have observed a decline in the 3-Year High School Completion Rate.
This fluctuation suggests a middle cohort of students who are either struggling to complete the full academic stream on time or are opting to take longer than three years to
finish their credits. Furthermore, there has been a decrease in participation in the full diploma examination stream. This indicates that while students are graduating, fewer are
engaging in the comprehensive academic course load required for certain post-secondary paths and are opting instead for alternative routes. Additionally, departments report
gaps in foundational skills, specifically regarding reading stamina in English and algebraic manipulation in Math and Science, which can hinder higher level achievement.

Focusing on representation and belonging, while awareness of anti-racism work is generally high, there remains a gap between our actions and the daily student experience.
A significant portion of students indicated they do not yet see their specific identity or culture reflected in the materials and resources used in class. This suggests that while
we are discussing diversity through events and speakers, it is not yet fully embedded in the texts and curriculum students interact with daily. Moreover, there is a discrepancy
in the sense of belonging. While many families feel connected, roughly one-third of the student population does not yet explicitly feel that the school is a place where they fully
belong, indicating that our efforts have not yet translated into personal inclusion for everyone.

When examining anxiety and resilience, although we have successfully increased access to support services, the overall measure for Welcoming, Caring, Respectful and
Safe environments remains an area for growth relative to the high provincial standard. Qualitative feedback and resilience data indicate that students continue to experience
high levels of anxiety related to academic pressure, high stakes testing, and future uncertainty. The need is shifting from reactive support, such as simply having counselors
available, to proactive resilience building to help students manage stress before it becomes overwhelming.

Navigating operational and curriculum pressures remains a priority as we balance classroom composition to ensure equitable support for all students, particularly as we
implement new curriculum frameworks in language arts and mathematics alongside the rigors of the International Baccalaureate program. Addressing the needs of students
facing difficulties in social-emotional well-being, interpersonal communication, and conflict resolution will require continued focus on targeted mentorship and differentiated
instruction.

What are the opportunities for improvement from 2024-2025 that will inform your plan for 2025-2026?
To enhance student achievement and growth, we will continue to refine the connection between academic outcomes and career pathways. Targeted support and
interventions will be provided for diverse learners, including Indigenous students and those requiring additional support in credit recovery and graduation planning.
Professional learning opportunities will be prioritized, especially in areas such as career mentorship, reconciliation, and assessment, to enhance teacher capacity. Data-driven
decisions will be used to inform instruction and monitor student progress toward high school completion. Effective assessment practices will be developed and implemented to
measure student learning and inform instruction for diploma readiness. 
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We will prioritize social-emotional learning initiatives to foster positive relationships, build resilience, and promote inclusive practices that celebrate diversity and foster a sense
of belonging. Collaboration with mental health professionals, such as Strathearn Psychology, will be essential to provide timely and appropriate support for students. Strong
partnerships with families, businesses, and community organizations will be fostered to enhance student learning and well-being. We will continue to create opportunities for
student voice and agency through student leadership roles.

We will continue to foster a strong sense of community among all schools in the McNally Catchment. Enhanced communication and collaboration will be prioritized, as well as
the development of a shared identity. To further advance anti-racism, equity, and inclusion, we will expand the scope of our reconciliation work to include authentic land-based
learning and Elder engagement, deepening the focus on practical applications and measurable impact. We will revisit key topics and ideas, increase connections to curricular
outcomes and competencies, and prioritize actions towards Truth and Reconciliation. By creating opportunities to interweave catchment initiatives, such as shared
professional development and cultural events, we can strengthen our collective impact.

The school's commitment to supporting the needs of students, staff, and families will be evident in the following key actions and strategies:
In alignment with the 2022-2026 Division Strategic Plan, staff are committed to ensuring that our school is a welcoming, safe and caring place for all members of the
community and that everyone feels an authentic sense of belonging. We will invest time engaging in professional learning around diversity while furthering our
understanding of Indigenous foundational knowledge.
School staff will continue to participate in Career Pathways and mentorship initiatives to build capacity in research-based classroom instructional processes. In addition, to
apply common instructional processes and routines that support students to develop essential competencies and career readiness, leading to improved academic
outcomes.
We will continue to align our assessment practices with diploma and post-secondary expectations. Collaborative teacher teams will focus on effective instructional and
assessment strategies, using data to inform practice and enhance student learning.
Implement targeted interventions to support students identified as non-attenders or at risk of not graduating, aligning with our focus on "outlier" student engagement.
Enhance instructional practices by developing and implementing high-impact strategies and triangulated assessments to address the diverse learning needs of all students,
including those in CLS and Interactions programs.
Collaborative teacher groups have been established within school, catchment, and division groups to create assessment projects for the curriculum and to create
strategies, scaffolding, and consistency in language to support student growth.
Staff and students will continue to work Indigenous liaisons to engage in school and catchment-wide initiatives that address the promotion of anti-racism and Truth and
Reconciliation.
Foster relationship-building opportunities to enhance the well-being of both staff and students, ensuring they feel safe and connected within the school community. 
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Result

Prev 3 Year 
Average

Current 
Result

Prev Year 
Result

Prev 3 Year 
Average Achievement Overall

Student Learning Engagement 81.3 86.0 83.3 83.9 83.7 84.4 Low Issue

Citizenship 78.5 65.8 70.5 79.8 79.4 80.4 High Good

3-year High School Completion 75.0 83.0 77.8 81.4 80.4 81.4 Intermediate Acceptable

5-year High School Completion 80.6 88.4 86.6 87.1 88.1 87.9 Low Issue

PAT9: Acceptable n/a n/a n/a 62.5 62.5 62.6 n/a n/a

PAT9: Excellence n/a n/a n/a 15.6 15.4 15.5 n/a n/a

Diploma: Acceptable 81.7 81.3 82.0 82.0 81.5 80.9 Intermediate Acceptable

Diploma: Excellence 22.4 19.1 19.9 23.0 22.6 21.9 High Good

Teaching & Leading Education Quality 85.8 82.3 84.8 87.7 87.6 88.2 Intermediate Acceptable
Welcoming, Caring, Respectful and Safe 
Learning Environments (WCRSLE)

82.5 77.1 79.8 84.4 84.0 84.9 Low Issue

Access to Supports and Services 77.9 61.4 72.8 80.1 79.9 80.7 Low Acceptable

Governance Parental Involvement 70.0 66.5 71.6 80.0 79.5 79.1 Very Low Concern

Notes: 
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*). 
2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 to 2021/22 Diploma Exams was impacted by the COVID-19 pandemic. In the absence of Diploma Exams, 
achievement level of diploma courses were determined solely by school-awarded marks.
3. Aggregated Grade 9 PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each Grade 9 course. Courses included: English 
Language Arts (Grades 9, 9 KAE), Français (9e année), French Language Arts (9e année), Mathematics (Grades 9, 9 KAE), Science (Grades 9, 9 KAE), Social Studies (Grades 9, 9 KAE).
4. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the Diploma Exam for each course. Courses 
included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social 
Studies 30-2.
5. Participation in the PATs and Diploma Exams was impacted by the COVID-19 pandemic from 2020/21 to 2021/22. School years 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when 
interpreting trends over time.
6. Participation in the PATs was impacted by wildfires in 2022/23 and 2023/24 and participation in Diploma Exams was impacted by wildfires in 2022/23. Caution should be used when interpreting trends over time for the province and 
those school authorities affected by these events.
7. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial cohort. All students have been 
included in school and school authority reporting. Caution should be used when interpreting these results.

Maintained

Learning Supports
Maintained

Improved

Maintained

Student Growth and 
Achievement

Maintained

Improved

Maintained

Declined

n/a

n/a

Maintained

Maintained

Required Alberta Education and Childcare Assurance Measures - Overall Summary
Fall 2025
School: 7058 McNally School

Assurance Domain Measure

McNally School Alberta Measure Evaluation

Improvement



School: McNally [0058] 2025-2026 Planning - Plans Principal: Satinder Basra-Bhatti

Address: 8440 - 105 Avenue Plans  Nickela AndersonWard Trustee:

© Edmonton Public Schools 1 of 2

1.  
2.  
3.  

Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

In reflecting on our work towards continuous improvement as a Division, reflective questions have been included in the Planning Guide as a resource to help inform goal setting: Goals
must align with 2022-2026 Division Priorities. All schools are to set two goals with one being in support of Priority 1. Schools also have the flexibility of setting an optional third goal. All
Central DU’s are to set two or three goals and indicate the priority area each goal supports.

Division Priority 1

Division Priority 2

Division Priority 3

McNally School will continue to focus on promoting competencies to empower students to meet the needs of a changing society, workforce, and climate.

By June 2026, students will engage in meaningful career exploration that explicitly bridges the gap between academic outcomes (literacy and numeracy) and career
pathways. We will refine our Tiger Pawse cohort sessions to increase relevance and engagement, ensuring students connect with mentor teachers to explore how their
competencies align with societal needs. We will leverage partnerships with businesses and post-secondary institutions to support students in developing agency, with a
targeted focus on re-engaging students with attendance challenges through tangible connections to future success.

Our success will be reflected in our 3 and 5 year high school completion data and in our achievement data as measured by provincial assessments (Standard of Excellence
and diploma exam), as well as by targeting a 5% increase in student agreement that "school helps me create a plan for my education and career pathways" on the Division
Feedback Survey, moving towards the division average, in addition to tracking increased student attendance and engagement in Career Day and off-campus experiential
learning opportunities.

What data will you use to track continuous improvement?
Division Feedback Survey (DFS) career readiness and life after high school data; Alberta Education Assurance Measures (AEAMs) work preparation, lifelong learning, and
diploma results; 3-year graduation rates.

McNally School will advance action toward anti-racism and reconciliation. 

By June 2026, McNally staff will demonstrate clear evidence of action in support of the educational experiences and achievements of Indigenous learners. This will include
intentionally integrating curricular outcomes related to reconciliation across subject areas and providing targeted support for adult transition services. We will continue to foster
high expectations for student achievement and family engagement while ensuring that the culture of reconciliation is integrated throughout the school, beyond isolated events,
creating a welcoming and culturally responsive learning environment.

Evidence of this work will include: data that responds to the recommendations in The Organisation for Economic Co-operation and Development (OECD) report of promising
practices. A key indicator of success will be improving the 3-Year High School Completion Rate for First Nations, Métis, and Inuit students by 5%, narrowing the achievement
gap towards the previous 3-year average. In addition, we will examine participation in the Wahkohtowin Club, qualitative evidence of curricular integration, and feedback
related to belonging and cultural safety.

What data will you use to track continuous improvement?
Alberta Education Assurance Measures (AEAMs) specific to Citizenship and First Nations, Métis, and Inuit Graduation Rates. As well as maintaining or increasing positive
responses by students, staff, and families on the Division Feedback Survey (DFS) in areas of Anti-Racism and Reconciliation and Belonging.

Through our cornerstone values, McNally School will prioritize a comprehensive and sustainable approach to student and staff well-being.

By June 2026, we will create opportunities for students to explore careers and build hope for their futures, fostering a sense of belonging. Recognizing the link between staff
capacity and student success, we will prioritize sustainable staff engagement in wellness initiatives. We will utilize data to identify and support students requiring intervention,
moving from "active citizenship" to resilient participation.

Our success toward the achievement of this goal will be reflected in increased engagement of students in school culture activities, clubs, and mental health initiatives. We will
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target an increase of 2% in students reporting "I feel like I belong at this school" on the Division Feedback Survey. We will also track attendance patterns and staff
engagement in professional learning opportunities focused on resilience and mental health to ensure our approach supports the entire school community.

What data will you use to track continuous improvement?
Survey questions in the Division Feedback Survey (DFS), Youth Engagement Survey (YES), and Alberta Education Assurance Measures (AEAMs) related to belonging,
engagement, and connectedness; Qualitative data signaling improvement in student-school staff relationship.
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2025-26 Spring Proposed 2025-26 Fall Revised

Resources 6,995,721 7,384,645

Internal Revenue 0 0

REVENUE TOTAL 6,995,721 7,384,645

Classroom 38.500000 4,172,784 40.564000 4,396,489

Leadership 5.625000 830,348 6.900000 974,015

Teaching - Other .350000 62,934 .399000 45,245

Teacher Supply .000000 207,729 .000000 140,000

TOTAL TEACHER 44.474998 5,273,795 47.862999 5,555,749

(% of Budget) 75.39% 75.23%

Exempt 1.500000 183,418 1.500000 183,418

Exempt (Hourly/OT) .000000 0 .000000 0

Support 9.500000 620,111 9.400000 623,948

Support (Supply/OT) .000000 31,000 .000000 46,000

Custodial 6.600000 508,990 6.600000 508,990

Custodial (Supply/OT) .000000 30,791 .000000 20,000

TOTAL NON-TEACHER 17.600000 1,374,310 17.500000 1,382,356

(% of Budget) 19.65% 18.72%

TOTAL STAFF 62.074999 6,648,105 65.362999 6,938,105

(% of Budget) 95.03% 93.95%

SUPPLIES, EQUIPMENT AND SERVICES 251,066 334,340

INTERNAL SERVICES 96,550 112,200

TOTAL SES 347,616 446,540

(% of Budget) 4.97% 6.05%

TOTAL AMOUNT BUDGETED 6,995,721 7,384,645


