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Enrolment Staff FTE Budget
Normalized 2171.700 Custodial 11.688000 Salaries $12,116,346 91%

Weighted 2517.693 Exempt 2.000000 Supplies, Equip., Services $1,137,446 09%

Regular 2,174 Support 25.000000

Teacher 88.612500

Year Opened 1956 Total 127.300500 Total $13,253,792 100%

Internal Revenue $9,000

School Philosophy
Ross Sheppard High School is a proud community of inquiring learners that embraces challenges and celebrates successes in academics, athletics, fine arts, and service.
WE ARE SHEP represents the pride, tradition, and excellence that is exhibited in our halls on a daily basis. We provide a caring, safe and inclusive environment that focuses
on engaged teaching and lifelong learning. Ross Sheppard High School believes that all students can thrive and be successful in an environment that is kind, respectful, and
safe. Our key strategies to achieve our success are held within the terms of RelationShep, ScholarShep, MentorShep, LeaderShep and PartnerShep. A long-standing
tradition that represents our reflective practice is "If better is possible; then good is not enough" as a means to foster growth and success for all.

Community Profile
The Ross Sheppard High School community is built upon four key pillars: academics, athletics, fine arts, and service. Academic programming is built around the development
of knowledge and achievement of excellence for all learners while recognizing individual aspirations and abilities. The athletics experience opens the doors for all learners to
exemplify the internalization of dedication, loyalty, citizenship, and respect at all times. The arts allow the learners to explore and appreciate the world around them by
encouraging creativity to showcase versatility and adaptability to develop one's own strength and style. Ross Sheppard High School’s motto, Okimawitaw Otatuskewin,
Mastery for Service, exemplifies the endless opportunities provided for learners to take the lead with compassion. Our learners are challenged to be internationally-minded
leaders who engage in service around their school and in the global community.

Programs and Organization
Ross Sheppard High School supports Academics, Athletics, the Arts, and Service. We offer the International Baccalaureate Diploma Program, French Immersion Program,
Chinese Bilingual Program, Global Languages, Knowledge and Employability, Performing and Visual Arts, Sports Performance, Sports Medicine, Career and Technology
Studies, Community Living Skills, Interactions, and take great pride in our successful athletic program.. New programs in the past two years that have been expanded on at
Ross Sheppard High School support a focus on contemporary values to support our inclusive environment:

-  A place for students to engage in learning about social justice issues and create school-wide events and projects to raise awareness about socialSocial Justice Club 
justice.  - Ross Sheppard’s Black Students Alliance was established in 2022 and aims to promote positive connections and interactionsBlack Student Association (BSA)
among Black students at Ross Sheppard High School. The BSA strives to provide empowerment opportunities for students through the creation of a network of support. 

 - Shep’s GSA is a safe and comfortable space where students in the LGBTQIA2S+ community can get together and discuss issuesGender and Sexuality Alliance (GSA)
that impact the community.  - A student-led club that seeks student input and voice on issues that impact students' lives at the school.  - TheSpeak Up Shep Connect Hub 
Ross Sheppard High School Connect Hub’s purpose is to provide a responsive community-focused approach to the needs of students. Through providing support and
resources for student mental health, alternative learning pathways, building community, and uplifting student voice at the school, through providing students with a space that
is truly their own.   - Builds relationships and community among First Nations, Metis, and Inuit students at the school through studentFirst Nations, Metis, and Inuit Advisor
advocacy, providing support, connections to the community and post-secondary programs, and providing access to cultural opportunities and ceremonies, including
smudging, access to Elders, and opportunities to practice Aboriginal culture and spirituality.

School Community Relationships
Community supports play an important role in the success of our students. At this time our school does not have partnerships we are able to share publicly.
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1.  
2.  
3.  

Division Priorities 2018-2022

Foster growth and success for every student by supporting their journey from early learning through high school completion and beyond.
Provide welcoming, high quality learning and working environments.
Enhance public education through communication, engagement and partnerships.

Based on the three SMART goals that were established for 2021-2022, report on the results you achieved (with evidence, including referencing the school's Alberta Education
Assurance Measure results (formerly the Accountability Pillar results) and describe how achievement of the goal supports the above Division Priorities that were in effect when the
goal was set.

By June 2022, our teachers will expand their ability to meet the needs of complex and diverse learners in the areas of literacy and numeracy so as to ensure success for
every student. Innovative and creative assessment practices will be developed to meet student needs during the uncertainty of COVID. In all departments, teachers will
continue to seek out quality digital resources to expand learning opportunities, experiences, and exposure to a more diverse global perspective. Our teachers will continue to
facilitate literacy and numeracy skill development through cross-curricular connections including teacher partnerships that will create greater coherence and consistency
across individual classrooms and courses. Students will be tracked through robust IPP development and ELL benchmarking. Targeted work will include intervention supports
for students through the Connect Hub with a strong focus on helping students grow and learn through the pandemic while improving literacy and numeracy skills. The team in
the Hub will focus on reconnecting students with chronic absenteeism to routines and supports. They will also work to rebuild student agency and accountability to ultimately,
support student success, course completion, individualized education planning and graduation pathways. New to Ross Sheppard High School this year is the implementation
of an early intervention system to identify students with attendance concerns that potentially put their high school completion at risk. Our new Student Success Coach will
work with the Connect Hub team, Administration, and Counselors to support student success in literacy, numeracy, and course completion. Targeted and consistent strategies
to support positive behaviour and learning will be developed for individual students to be employed across all of their courses. We will look to regenerate the IB student
executive committee and will support IB students across the catchment by creating a virtual IB conference for pre and middle years IB programs. 

Results Achieved:

Dealing with classroom complexities in an ever-changing world created many decisions that needed to be made in order to meet the needs of educational demands. Much of
what was originally planned may have been altered or modified to accommodate what was responsible for teaching and learning during the 2021 - 2022 school year. Here is a
look at some results from action that had been taken.

In a transitional year that was restructured by moving back to a semester system there were timely challenges along the way that students and staff would have to adjust
to.
Assessment for academic subjects supported a dedicated approach to vocabulary skill development.
Much of the work in academic courses from the last year (since 2020) has been anecdotal and qualitative. Ross Sheppard has started to gather quantitative data again, as
well as qualitative to direct our decision making. With the emergence diploma assesments again it most certainly reshapes how data is interpreted and how the school
organizes each term for teaching and learning.
Interim reports were released at the end of every month with extensive use of comments and notes.
Developed increased communication support to inform teachers about the students who were isolated.
Benchmarking in many subject areas was initiated such as the MIPI in Math and basic skills assessments for English Language Learners. ELL benchmarking was
conducted by a team of teachers and EAs to create in-depth reports. Increased teacher collaboration to support ELL and students requiring additional support to ensure a
consistent approach to individual students.
Developed a larger IPP team, students were actively engaged in the tracking of their strategy use and goal development and updates.
Teachers are scaffolding skills, rigour, and weighing the written assignments in classes during the course to help with the final.  They are trying to balance skill-building and
readiness for the diploma as being cognizant of the need for slowing pedagogical approaches due to a return to the semester programming.
Teachers worked in teams to ensure that basic skills were being met and the development of transitional work was utilized so that consistency was maintained.

By June 2022, staff will have opportunities to enhance their professional capacity and leadership skills through a culture of collaboration and distributed leadership, creating a
welcoming, high-quality learning, and working environment. Targeted areas for growth include: Digital Literacy, Curricular Alignment, Assessment, English Language Learner
supports, First Nations, Metis and Inuit culture, Assistive Technology, Inclusive Classrooms, Career Pathways, and Wellness. Specific targeted work includes: moving
assessments into the Smarter Marks program which is an online platform for building exams for either in-person or online delivery that allows math teachers to create
randomized values for questions, which enhances assessment security; Teacher Quality Standard #5 -understanding of how to incorporate Promising Practices from OECD
2017, where the educational practice is more about inclusive strategies for all students; Improved pacing strategies in all course work; Fewer assessments and more focus on
in-class work time; Modified writing practices; Added a Career Pathways Coach to connect students with MyBlueprint, MyPass, career days and presentations; Increased
focus on supporting staff and their mental health and overall wellness; Ongoing anti-racist/internal bias conversations and professional learning to promote a growth mindset
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in staff and students; Use of technology in languages eg. Mote to support feedback for both in-person or online learning; Alternative assessment program that allows for
student choice in ways to demonstrate their learning; A focus on targeted Professional Development planning.

Results Achieved:

The 2021 - 2022 school year posed many opportunities to grow from and invest in a direction that would support some innovative strategies to support teaching and learning.
It clearly was a year of opportunity that supported transition and growth regardless of the challenging times presented by a pandemic.

Targeted Interventions:
Collaboration, communication, and staying connected was a theme for many departments at Shep.
Digital literacy - teachers and students are way more knowledgeable in the use of Google Classroom, Google meets, and many other online tools.
All teachers continued using SmarterMarks as a marking platform as well as an application to assist in assessment development. Departments worked collaboratively to
develop common assessments amongst courses. Cumulative Assessments building validity to build Cumulative nature of assessments and increase knowledge retention --
loss of cumulative exams have had a negative impact on student progression through courses. Building back sequential learning effectively.
Common assessments and Common planning conversations from last year. Teachers build on top of that as a next level and a next step. Impressive as it helps us
understand where we were and where we are going to. Collaboration has been a big piece about making sure that staff is in sync with each other.
Individual lesson modification through teacher collaboration.
Teacher partnerships so that each course level teachers are working together to create assessments and standardized marking -- saving work into group share drive for
long-term year-to-year collaborations.
Connect Hub & Attendance Tracking has made it easier to track kids. Connect Hub managed to pull together multiple facets with counseling, admin, and other departments
to create their plans for students and individual supports. Inclusive spaces and Wellness support were provided through World Cafés, Town Halls, Guest Speakers, and
‘Lunch and Learn’. The Connect Hub managed to pull together multiple facets with counseling, admin, and other departments to create their plans for students and
individual supports.
All grade 10 students enrolled in MyBlueprint.ca for Career Pathways exposure as well as creating work readiness programs for students in inclusive programming. 
Students in grade 11 and 12 will continue to work on their Career pathways portfolios.
Our Math department moved assessments into smartermarks.  
Last year the entire ELL participated in five sessions focusing on Anti-Racism. By having these sessions throughout the year, our team was able to have professional
development on a topic that impacts our area directly. These sessions were sometimes uncomfortable and made us challenge our biases and perspectives. I believe that
we can continue this work this year to discuss our program needs through the lens of anti-racism.  

Inclusive Approaches:
Second year of First Nations Metis and Inuit Student Support Centre in a new location that was honoured by elders and named ‘Kikianaw’.
Reconciliation gift back to mother earth where ‘Mamawatowin’ was named and honoured by visiting elders.
Tracking students for graduation results.
Cross-Curricular work in the areas of Truth and reconciliation through Orange Shirt Day.
The Social Justice Committee of staff and students were able to work with our community to support challenges faced through racism. Inception of Black Student
Association (BSA) on Feb 1, 2022 to kick off Black History Month.
Strengthening Ross Sheppard High School’s approach to Anti - Racism through the evolving Social Justice club and action committee.
Continued appreciation of staff through the staff and wellness fund illustrating larger events.
Creation of Leadership - Equity - Action - Diversity that supports all Action and Awareness for Clubs, Committees and Courses.

By June 2022, we will grow and enhance our rich and diverse school cultures by engaging parents as partners and providing support for the whole child. Ross Sheppard High
School will focus on consistent and timely communication with parents and families. There will be a focus on continued electronic communication with the home by increasing
the relevant content of our quarterly newsletter, website, and SchoolZone. Our website includes school programming information to help inform our community, future
students, and parents. The administration team will convey information to our school community regarding Covid cases in a timely and responsible manner. We will work
closely with Alberta Health Services and the Division to ensure the safety of all staff and students. Principal’s Bulletins, Weekly Parent Updates, Daily Announcements,
ShepTV, SchoolZone, and the Westmount Community League newsletter will keep our community informed and connected. A sustainable Students' Union and a dedicated
student leadership team looking at social justice and restorative practices will be rebuilt due to the impact of COVID. Student Services has created an integrated system of
school support that encompasses the social, emotional, and physical well-being of every student. We will create an adaptable and flexible system of support connecting with
outside agencies to address any adversity students may face such as poverty, mental health issues, or other learning obstacles. Ross Sheppard High School is proud of the
growing English Language Learners program and our team approach that welcomes new families. The collaboration with EPSB’s Intercultural consultants, support agencies
such as Catholic Social Services, Edmonton Mennonite Centre for Newcomers, Action for Healthy Communities, and RAJO will specifically support our Somali students. The
increase in the number of new English Language Learners has had a profound impact on scheduling this year. We have created differentiated programs that align with
specific levels of language proficiency resulting in hiring more staff with specific skills in this area.
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Results Achieved:

The need for communication is something that always can be enhanced to support the community. In a very challenging and ever-changing world during the 2021 - 2022
school year it was clear that we needed to really enhance every aspect of how we interacted with our community. From improved communication methods and focus on how
to work closely with families, Ross Sheppard High School was able to celebrate some improvements when interacting with families. Although some measurable data shows a
slight dip in the ‘Parent Communication’ area of the Assurance Survey we added more emphasis on a qualitative delivery for families to be engaged with our school

Increased use of Google Classroom for improved communication with students and parents around assignments, access to notes and resources, and assessment
schedule. 
Monthly interim reports released
Principal messaging, newsletters, School Zone posts were all part of the active pursuit to ensure that communication needs were being met.
Over 3000 views each week on the ‘Parent Bulletin’.
Active messaging in the Westmount Window (Community Newspaper) was vital for community interaction.
Completely in-line/digital Open House which included extensive videos, tours, and google meets to support and answer questions
Mondays and Friday established as ShepTV days in place of announcements
Directional markers and extensive signage regarding physical distancing, hand washing, and room capacities were placed around the school. Hand sanitizer stations were
placed outside of every classroom. All classrooms and common spaces were fogged at lunch between morning and afternoon cohorts.
Staying calm and supporting staff in the face of all of the unexpected challenges. Developing clear and simple ways of sharing information with staff to help solve
challenges along the way.
Staff and students learned how to do the same job but with creativity. This was in the form of google meets for counseling, video formats for our general high school
presentation, and roadshow presentation. Our parent presentation online had hundreds of attendees which were great for an evening presentation in our catchment.

What were the biggest challenges encountered in 2021/22?
Over the past two years trying to transition through a pandemic has been a challenge. Adjusting to changing protocols was made easier with the support and guidance from
the Division and Government overall. Ross Sheppard High School was able to build and formulate the plan moving forward as it was clear there was a need for more open
environments within the school. Overall, we see vaste disparity in the social skills and resilience, economic status, literacy and numeracy skills of our students. We see the
influence of these gaps magnified this year; the mental health of many of our students is an overarching concern as a result of these challenges in the wake of Covid and the
current economic recession. As a result, we see some students who are not successful in completing their courses, attending regularly, graduating, struggling to live healthy
lives with ambitious, hopeful outlooks. We have tried to manage the many varied demands from staff and students to meet the programming needs of the school and our
student population. We worked diligently with our students and the families to support academic growth and extracurricular activities to the best of our ability during a modified
school year. 

What are the implications from 2021/22 that will impact your current year plan?

Ross Sheppard High School will have some major focus around the following themes:
1) Reorganization of pedagogical practice due to shifting the instructional minutes allotted per class from 85 to 75 minutes each.
2) Adjusting our school schedule and operations due to budget implications.
3) Focus on Mental Health for staff and students coming out of the Pandemic into more of a normalized daily programming. Dealing with Mental Health through triaged
interventions or connections to community for wrap-around support.
4) Establishing out of classroom activities, functions, special events, as a part of staff and students connectivity to inspirational succession planning.
5) Intervention to seek and fill gaps in differentiated levels of learning. Pinpointing current levels of achievement (gather data) and work together as a school to implement
interventions so students do not fall behind or are lost in academic recovery.
6) Continue to build programs/ courses so that Ross Sheppard High School meets the needs of the community and societal demands.
7) Welcoming the need for improvised scheduling to increase the needs of our new Canadians that need direct language instruction.
In an ever changing educational world we are focused on adjusting with needs that are presented.  At Ross Sheppard High School we believe in the power of resiliency,
communication, flexibility and helping to support any kind of problem solving that we see.
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Assurance Domain Measure
Ross Sheppard School Alberta Measure Evaluation

Current
Result

Prev Year 
Result

Prev 3 Year 
Average

Current
Result

Prev Year 
Result

Prev 3 Year 
Average Achievement Improvement Overall

Student Growth and 
Achievement

Student Learning Engagement 82.5 83.6 n/a 85.1 85.6 n/a n/a n/a n/a

Citizenship 80.7 80.9 81.0 81.4 83.2 83.1 High Maintained Good

3-year High School Completion 84.9 80.5 78.2 83.2 83.4 81.1 High Improved Significantly Good

5-year High School Completion 86.3 83.9 85.2 87.1 86.2 85.6 Intermediate Maintained Acceptable

PAT: Acceptable n/a n/a n/a 67.3 n/a 73.8 n/a n/a n/a

PAT: Excellence n/a n/a n/a 18.0 n/a 20.6 n/a n/a n/a

Diploma: Acceptable 83.9 n/a 89.1 75.2 n/a 83.6 n/a n/a n/a

Diploma: Excellence 24.2 n/a 33.4 18.2 n/a 24.0 n/a n/a n/a

Teaching & Leading Education Quality 87.5 88.1 88.4 89.0 89.6 90.3 High Maintained Good

Learning Supports
Welcoming, Caring, Respectful and Safe 
Learning Environments (WCRSLE) 84.5 86.1 n/a 86.1 87.8 n/a n/a n/a n/a

Access to Supports and Services 83.3 81.7 n/a 81.6 82.6 n/a n/a n/a n/a

Governance Parental Involvement 70.1 73.4 75.1 78.8 79.5 81.5 Very Low Declined Concern

Notes:
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*).
2. Caution should be used when interpreting high school completion rate results over time, as participation in the 2019/20 and 2020/21 Diploma Exams was impacted by the COVID-19 pandemic. 

In the absence of Diploma Exams, achievement level of diploma courses were determined solely by school-awarded marks.
3. Participation in the Provincial Achievement Tests and Diploma Exams was impacted by the fires in 2018/19, as well as by the COVID-19 pandemic in 2019/20, 2020/21 and the January 2022 

Diploma Exam administration. 2019/20, 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used when interpreting trends over time.
4. Aggregated PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students enrolled in each course. Courses 

included: English Language Arts (Grades 6, 9, 9 KAE), Français (6e et 9e année), French Language Arts (6e et 9e année), Mathematics (Grades 6, 9, 9 KAE), Science (Grades 6, 9, 9 KAE), 
Social Studies (Grades 6, 9, 9 KAE).

5. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the provincial 
cohort. All students have been included in school and school authority reporting. Caution should be used when interpreting these results.

6. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the 
Diploma Exam for each course. Courses included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, 
Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social Studies 30-2.
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1.  
2.  
3.  

Division Priorities 2022-2026

Build on outstanding learning opportunities for all students.
Advance actions towards anti-racism and reconciliation.
Promote a comprehensive approach to student and staff well-being and mental health.

The following SMART (Specific, Measurable, Achievable, Relevant, Time-framed) goals have been established for the 2022-2023 school year (referencing the Division’s Priority
number that the goal supports). All Schools will set at least two goals; one goal must be in support of Priority 1 of the 2022-2026 Strategic Plan. Schools will set a second goal that
can be in support of any priority area, and schools can choose to set a third goal if desired. Central DU’s will set at least two goals in support of any of the priorities of the 2022-2026
Strategic Plan, and can choose to set a third goal if desired.

Division Priority 1

Division Priority 2

Division Priority 3

By June 2023, all students in the Ross Sheppard catchment will demonstrate measurable growth in the areas of literacy and numeracy. At Ross Sheppard we have a diverse
population with extremely diverse educational backgrounds and abilities. Targeted work will include intervention support for students through the Connect Hub with a strong
focus on helping students grow and learn while improving literacy and numeracy skills. The team in the Hub will focus on reconnecting students with chronic absenteeism to
routines and supports. They will also work to rebuild student agency and accountability to ultimately support course completion, individualized education planning and
graduation. Ross Sheppard High School’s early intervention, through our Student Success Coaches will work with the Connect Hub, Administration, and Counselors to
support student attendance and engagement. Targeted and consistent strategies to support positive behaviour and learning will be developed for individual students to be
employed across all of their courses. Ross Sheppard will be addressing literacy gaps in our school through targeted interventions including English Language Learning/
Knowledge & Employability programming, along with a full set of intervention classes where the most struggling students have an opportunity to work with modified pace,
increased support and specific literacy strategies for comprehension in order to be successful at their level. Career Pathways and succession planning play such an invaluable
role at Ross Sheppard as it sets the tone for students to start engaging in the realization of their accumulated efforts to achieve goals. Bringing back Post Secondary
presentations from all major educational institutions across Canada as well as launching the first Career Day at Ross Sheppard which will feature 80 career speakers from
trades in Alberta.

By June 2023, the Ross Sheppard Catchment will advance action towards anti-racism and reconciliation. Ross Sheppard’s Student L.E.A.D (Leadership, Equity, Action and
Diversity) groups provide safe spaces for students to share their voices, learn about and act on social and environmental issues, particularly those affecting oppressed and
marginalized groups in our society.They promote multiculturalism, excellence of BIPOC communities and awareness of their contributions in our local and global communities.
The goal is to create a safe space within the school for students to learn about equity, action and diversity, empowering themselves to create a network of support. These
groups provide leadership opportunities for students to implement positive change in our world. Kikinaw, our Indigenous Student Centre, has developed relationships with
Elders, Knowledge Keepers, Division Consultants, and Actions for Healthy Communities. These connections to the Indigenous community broaden educational experiences
for students through workshops, ceremonies, field trips, action research projects, and cultural activities in Kikinaw, Mâmâwatowin, and our school and extended communities.
Ross Shep teachers will continue to work on ‘actions’ from indicators presented in the Teacher Quality Standard within dimension #5. Much of our work will focus on the
promising practices that come out of the OECD (2017) that represent how all students can benefit from healthy interactions between stakeholders.

By June 2023, Ross Sheppard High School will support students and staff in building skills, strategies and relationships that contribute to positive mental health. We welcome
the ability to assess students who come in with mental health concerns which sometimes can be triaged to fully developed wrap-around supports; we communicate with
parents and make referrals to the appropriate agencies. We will provide safe spaces and give students coping strategies for generalized anxiety, depression, stress, self-harm
and test anxiety. Moreover, we will perform At-Risk assessments for our most vulnerable students and create safety plans. In addition, we will liaise with family, teachers, and
stakeholders to support students with their mental health recovery plan from the Glenrose/Hospital School Campus. Focussing on our grade 9 transitioning documents from
junior high schools, we will continue to check in with grade 10 students identified as at-risk/at promise. Our Community Helpers program at Shep will build capacity within the
school by training students as peer support. All staff can find support from our counselors and we promote accessing Homewood Health resources, or Canadian Mental
Health Recovery College courses for outside assistance. Not only do we celebrate Mental Health Week in May, we partner with the Wellness Committee in participating in
chili/salad/dessert days, soup for the soul and other acts of kindness which allows us to create a sense of community and belonging throughout the year.To create that
greater sense of belonging, Ross Sheppard is looking forward to re-creating school-wide events, activities and functions that exist outside the classroom. It is clear that much
of that sense of belonging comes in forms of socialization in and out of the classroom. Professional Learning days for all staff are often geared towards wellness and 
individual bucket filling. Staff are encouraged to collaborate and break bread together to further connections and a sense of well-being.
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2022-23 Spring Proposed 2022-23 Fall Revised

Resources 13,053,865 13,244,792

Internal Revenue 0 9,000

REVENUE TOTAL 13,053,865 13,253,792

Classroom 76.750000 7,892,356 74.762500 7,687,977

Leadership 8.875000 1,186,796 10.500000 1,350,223

Teaching - Other 3.475000 357,341 3.350000 344,487

Teacher Supply .000000 250,000 .000000 250,000

TOTAL TEACHER 89.099998 9,686,493 88.612495 9,632,687

(% of Budget) 74.2% 72.68%

Exempt 2.000000 205,444 2.000000 205,444

Exempt (Hourly/OT) .000000 30,868 .000000 30,868

Support 25.350000 1,476,593 25.000000 1,458,120

Support (Supply/OT) .000000 17,484 .000000 17,484

Custodial 11.688000 738,743 11.688000 738,743

Custodial (Supply/OT) .000000 33,000 .000000 33,000

TOTAL NON-TEACHER 39.038002 2,502,132 38.688000 2,483,659

(% of Budget) 19.17% 18.74%

TOTAL STAFF 128.138000 12,188,625 127.300495 12,116,346

(% of Budget) 93.37% 91.42%

SUPPLIES, EQUIPMENT AND SERVICES 673,590 920,342

INTERNAL SERVICES 182,654 203,604

OTHER INTEREST AND CHARGES 9,000 13,500

TOTAL SES 865,244 1,137,446

(% of Budget) 6.63% 8.58%

TOTAL AMOUNT BUDGETED 13,053,869 13,253,792

Carry Forward Included 0 -55,161

Carry Forward to Future 0 0


