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 McCauley Chambers 
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   2:00 p.m.  
 

A.   O Canada    
 

B.   Roll Call 
 

C. Communications from the Board Chair 
 
D. Communications from the Superintendent of Schools 
 
E. Comments from the Public and Staff Group Representatives 
 
F. Reports  

 
1.  Motion re Sun and Moon Visionaries Aboriginal Artisan 

Society Lease 
(Recommendation) 
 

2.  Trustee Electoral Ward Boundaries 
(Feedback) 
  

3.  Student Health 
(Information - Response to Request for Information #229) 
 

4.  Mental Health Professional Development 
(Information - Response to Request for Information #230) 
 

5.  Inquiring Minds Site Based School Programs 
(Information - Response to Request for Information #232)  
 

6.  Best Practices for Concussions in Athletics 
(Information - Response to Request for Information #241) 
 

7.  Increase in Revenues from the Rental of Facilities 
(Information - Response to Request for Information #243) 
 

G. Other Committee, Board Representative and Trustee Reports 
 

H. Comments from the Public and Staff Group Representatives  
 – 5:00 p.m.  (NOTE:  Pre-registration is required for this item.) 

 
I. Trustee and Board Requests for Information 
 
J. Notices of Motion 
 
K. Meeting Dates 
 
L. Adjournment 
 



 
DATE: January 15, 2013 

 
TO: Board of Trustees 

 
FROM:  Trustee Dave Colburn 

 
SUBJECT:  Motion re Sun and Moon Visionaries Aboriginal Artisan Society Lease 
  
REFERENCE: January 8, 2013 Board Meeting 

Trustees’ Manual – Meetings of the Board (Notices of Motion) 
 
 
RECOMMENDATION 
That any eviction of the Sun and Moon Visionaries Aboriginal Artisan Society from Donald 
Ross School be postponed until the end of February in order to allow the Society and the 
Administration to engage in further dialogue designed to address outstanding leasing issues. 
 
BACKGROUND 
Notice of motion was served at the January 8, 2013 board meeting. 

 
 
 

DC:mmf 
 
 
 

http://www.epsb.ca/policy/tr_sectionone_board_meetings.shtml
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DATE: January 15, 2013 

TO:  Board of Trustees  

FROM: Edgar Schmidt, Superintendent of Schools 

SUBJECT: Trustee Electoral Ward Boundaries 

ORIGINATOR: Roberta Malysh, Executive Director, Finance & Infrastructure 

RESOURCE 
STAFF: Jenifer Elliott, Roland Labbe, Lorne Parker 

REFERENCE: N/A 

 
 
ISSUE 
The Administration is seeking input to the electoral ward boundaries. The variation of ward 
populations no longer meets Trustee Electoral Ward Design Criteria (Attachment I) approved 
by the Board of Trustees on November 7, 2006. Due to the October election, a decision 
regarding ward boundaries is required to meet procedural timelines. 
 
ACTION REQUESTED 
Does the Board wish to change its electoral boundaries for the October 2013 election? If 
so, the Board is requested to provide preference for the proposed options. 
 
BACKGROUND 
Prior to 1989, all public and separate school trustees were elected city-wide. In 1989, the 
Minister of Education required trustees to be elected by wards. Nine public and seven separate 
school trustees were elected from within the existing City of Edmonton six ward system. For 
the Edmonton Public School Board, the highest vote recipient from each of the six wards was 
elected, along with the second highest vote recipient in three of the six wards. 
 
In 1995, nine public school trustee electoral wards were implemented which were distinct from 
municipal wards. Boundary alignments were chosen in order to distribute future urban growth 
and to ensure that the ward populations would remain within a +/- 10 per cent of the average 
public school board supporting population, for at least three elections. Wards were designed on 
the basis of achieving a balance of total public school supporting population among wards as a 
priority rather than seeking to achieve a balance in the number of schools or students within a 
ward. The potential for population growth or decline within each ward was also considered. In 
November 2006, a motion was passed by the Board to amend the trustee electoral ward design 
criteria to have a balance of ward population of +/- 15 per cent. Incidentally, ward boundaries 
for the City of Edmonton are designed so that the number of electors in each ward is within +/-
25 per cent of the average for all wards. 
 
RELATED FACTS 
Current Trustee Electoral Ward Design Criteria as passed by Board December 6, 1994; 
amended November 7, 2006 and reads that wards must: 
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1. have a resident population of public school supporters that is within +/- 15 per cent of the 
average for all wards (one ninth of the total district-wide public school supporting 
population); 

2. reflect the potential for population growth or decline with the goal that school ward 
populations remain within +/- 15 per cent of the average through three municipal general 
elections; 

3. encompass entire school attendance areas where possible; 
4. be regular in shape, and be delineated by easily identifiable boundaries such as major 

roadways, railways, ravines, rivers, etcetera; and 
5. ensure where possible that communities of common interests or characteristics are kept 

within the same ward. 
 
The data indicates the ‘balanced ward population’ criterion will not be met in 2013 in ward H 
(see table below). 
 

Current Ward 
Boundaries 

Total City 
Population 

Public 
Supporting 
Population 

Difference from 
Ward Average 

Public 
Population 

Public Population 
Deviation 
(+/-15%) 

 
A 80,478 54,915 3,169 6.12 
B 73,101 50,408 -1,338 -2.59 
C 61,915 46,715 -5,031 -9.72 
D 57,095 44,788 -6,958 -13.45 
E 62,655 45,044 -6,702 -12.95 
F 70,133 58,148 6,402 12.37 
G 74,258 58,348 6,602 12.76 
H 77,057 59,721 7,975 15.41 
I 62,448 47,625 -4,121 -7.96 

Total 
Population 619,140 465,712     
Ward Average 68,793 51,746     

 
The data used to complete this review was provided by the City of Edmonton from the 2012 
Municipal Census counts. Due to a change in the census reporting process not all electors 
declared themselves as either public or separate supporters. 
 
As of January 3, 2013, Edmonton Catholic School District has not made any proposed changes 
to their trustee electoral ward boundaries. 
 
OPTIONS 
The following three options are selected for consideration as they are deemed the most 
applicable: 
 
1. Modify all trustee electoral wards to include both mature and developing neighbourhoods. 
2. Move Carter Crest, Falconer Heights, Haddow, Henderson Estates and Ogilvie Ridge from 

Ward H to Ward F; move Downtown and Rossdale from Ward F to Ward D. 
3. Have all trustee electoral wards remain status quo. 
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CONSIDERATIONS & ANALYSIS 
Option 1: 
All trustee electoral wards can be realigned to include a mix of both mature and developing 
areas in Edmonton (refer to Attachment II). This option maintains nine wards with boundaries 
that respect current ward design criteria. The proposed wards are defined by the following 
boundaries: 
 
• Ward A: South of City Boundary, East of St. Albert Trail, North of Yellowhead Trail, East 

of 121 Street, North of 105 Avenue and West of 97/101 Street. 
• Ward B: South of City Boundary, East of 97/101 Street, North of Yellowhead Trail, West of 

Fort Road/Manning Drive. 
• Ward C: South and East of City Boundary, West of St. Albert Trail, South of Yellowhead 

Trail, West of 121 Street, South of 105 Avenue, West of 109 Street, North of Stony Plain 
Road, West of 178 Street and North of Whitemud Drive. 

• Ward D: West of City Boundary, East of Manning Drive, South of Yellowhead Trail, East 
of 97/101 Street, and North of North Saskatchewan River. 

• Ward E: North and East of City Boundary, South of Stony Plain Road, East of 178 Street, 
South of Whitemud Drive, and West of North Saskatchewan River. 

• Ward F: North of City Boundary, East of North Saskatchewan River and 109 Street, South 
of 105 Avenue, West of North Saskatchewan River, West of 109/111 Street, North of 
Whitemud Drive, and West of Whitemud Ravine. 

• Ward G: North of City Boundary, West of Calgary Trail, South of 82 Avenue, East of 
109/111 Street, South of Whitemud Drive, East of Whitemud Ravine. 

• Ward H: North and West of City Boundary, South of North Saskatchewan River, East of 
Calgary Trail, South of Anthony Henday Drive and West of 75 Street. 

• Ward I: West of City Boundary, East of 75 Street, North of Anthony Henday Drive, South 
of North Saskatchewan River. 
 

Current Ward 
Boundaries 

Total City 
Population 

Public 
Supporting 
Population 

Difference from 
Ward Average 

Public 
Population 

Public Population 
Deviation 
(+/- 15%) 

A 71250  50209 -1536.7 -2.97 
B 68088  45505  -6240.7 -12.06 
C 68791 52601 855.3 1.65 
D 71336  54399 2653.3 5.13 
E 71759  51829  83.3 0.16 
F 69681  55950 4204.3 8.12 
G 61527  49249  -2496.7 -4.82 
H 65843  50892 -853.7 -1.65 
I 70856  55077  3331.3 6.44 

Total 
Population 619,131 465,711     
Ward Average 68,793 51,746     
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Pursuing this option will bring all nine wards back into the +/- 15 per cent range and provide 
flexibility for future population growth in Ward H, as well as other wards that include 
developing areas. Also, each ward will encompass both mature neighbourhoods and developing 
areas providing each trustee with a balanced demographic. 
 
A possible disadvantage of this option is the timely process in which trustee electoral ward 
boundary amendments require. The City of Edmonton has requested notification of ward 
boundary realignment by February 28, 2013. Also, according to Section 262 of the School Act, 
the wards must be altered by bylaw which must be passed by March 1, 2013 in order for the 
new wards to be recognized in the upcoming election. Once this is completed, Ministerial 
approval is required by March 23, 2013 (six months prior to nomination day). Although an 
aggressive timeline, this could be achievable. 
 
Option 2: 
To meet the current criteria, the neighbourhoods of Carter Crest, Falconer Heights, Haddow, 
Henderson Estates, and Ogilvie Ridge can be moved from Ward H to Ward F (refer to 
Attachment III). This area is East of the North Saskatchewan River, North of Anthony Henday 
Drive, West of Terwillegar Drive, North of 23 Avenue, West of Whitemud Creek Ravine South 
and South of Rabbit Hill Road. Also, Downtown and Rossdale can be moved from Ward F to 
Ward D.  This area is East of 109 Street, North of the North Saskatchewan River and East of 
101 Street.  
 

Current Ward 
Boundaries 

Total City 
Population 

Public 
Supporting 
Population 

Difference from 
Ward Average 

Public 
Population  

Public Population 
Deviation 
(+/- 15%) 

A 80,478 54,915 3,169 6.12 
B 73,101 50,408 -1,338 -2.59 
C 61,915 46,715 -5,031 -9.72 
D 67,523 53,499 1,753 3.39 
E 62,655 45,044 -6,702 -12.95 
F 68,146 55,588 3,842 7.42 
G 74,258 58,348 6,602 12.76 
H 68,616 53,571 1,825 3.53 
I 62,448 47,625 -4,121 -7.96 

Total 
Population 619,140 465,713     
Ward Average 68,793 51,746     

Population Deviation with the No response as 100 percent Public Support 
 
The advantage of pursuing this option is that it will bring all nine wards back into the +/- 15 per 
cent range and provide flexibility for future population growth in Ward H. 
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A possible disadvantage of this option is the timely process in which trustee electoral ward 
boundary amendments require. The City of Edmonton has requested notification of ward 
boundary realignment by February 28, 2013. According to Section 262 of the School Act the 
wards must be altered by bylaw which must be passed by March 1, 2013 in order for the new 
wards to be recognized in the upcoming election. Once this is completed, Ministerial approval is 
required by March 23, 2013 (six months prior to nomination day). 
 
Option 3: 
Trustee electoral wards can remain unchanged (refer to Attachment VI). Current criteria will 
not be met for the upcoming election as Ward H has a resident population of public school 
supporters that is over 15 per cent of the average for all wards. In order to retain current status, a 
board approval would be required as the current population of Ward H slightly exceeds the 
criteria of +/- 15 per cent. 
 
The advantage of pursuing this option is that trustee electoral ward boundaries will remain 
status quo. 
 
A disadvantage is that over the next three years population growth in developing areas will 
continue to increase which could lead to a population imbalance between wards. 

 
NEXT STEPS 
Once feedback is provided, the Administration will bring forward a recommendation to the 
January 22 Board Meeting which will include next steps 
 
ATTACHMENTS & APPENDICES 
ATTACHMENT I Item #3 Trustee Electoral Ward Boundary Review approved at 

November 7, 2006 Board Meeting 
ATTACHMENT II Ward Boundary Realignment Option 1 
ATTACHMENT III Ward Boundary Realignment Option 2 
ATTACHMENT VI Ward Boundary Realignment Option 3 
 
JE:gm
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ATTACHMENT II 
 

WARD BOUNDARY REALIGNMENT – Option 1 

52,601 

50,209 45,505 

54,399 

55,077 

50,892 49,249 55,950 

51,829 

Public Supporting Population Ward Average:   51,746 



 

 

ATTACHMENT III 
 

WARD BOUNDARY REALIGNMENT – Option 2 

 

54,915 
50,408 

46,715 

53,499 

45,044 

55,588 
58,348 

53,571 47,625 

Public Supporting Population Ward Average:   51,746 



 

 

ATTACHMENT VI 
 

WARD BOUNDARY REALIGNMENT – Option 3 

 

54,915 50,408 

46,715 

44,788 

45,044 

58,148 58,348 

59,721 47,625 

Public Supporting Population Ward Average:   51,746 
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DATE: January 15, 2013 

TO: Board of Trustees  

FROM: Edgar Schmidt, Superintendent of Schools 

SUBJECT: Student Health (Response to Request for Information #229) 

ORIGINATOR: Tanni Parker, Assistant Superintendent 

RESOURCE      
STAFF: Kim Hordal-Hlewka, Debbie Jackson, Sherry Melney, Corrie Ziegler 

REFERENCE: October 23, 2012 Board Meeting (Trustee Cleary) 
 April 10, 2012 Health and Wellness of Staff and Students Annual Report 
 
 
ISSUE 

The following information was requested: Following up from the recent ASBA Time for 

Student Health Revolution conference and using the Framework for Kindergarten to Grade 12 

Wellness Education, provide information as to how current Board Policy can be updated to 
incorporate a focus on the four key areas of wellness defined as: Healthy Eating, Physical 
Activity, Positive Social Environment, and Mental Health Promotion.  Include an update of the 
ongoing work of the District’s Comprehensive School Health team and an overview of the 
existing district nutritional policies and healthy eating in schools, as well as health and wellness 
resources including Alberta Health Services healthy eating rubric, Ever Active Schools 
Assessment tool, Alberta Coalition for Healthy School Communities, Alberta Milk, Active 
Healthy Kids Canada, etc. 

 
BACKGROUND 

The Framework for Kindergarten to Grade 12 Wellness Education (Attachment I) provides 
guidance for the future development and implementation of K-12 education wellness programs 
of study in Alberta.  The District has been proactive in the initiatives outlined in the Framework 

for Kindergarten to Grade 12 Wellness Education and has created an increased awareness of, 
and support for, wellness education. The following board policies and administrative 
regulations provide direction for district work in relation to the four key areas of wellness 
(healthy eating, physical activity, positive social environment and mental health promotion): 
 GBE.BP and GBE.AR - Health and Wellness of Staff and Students; and 
 IF.BP and IF.AR - Safe, Caring and Respectful Learning Environments. 
 
GBE.BP and GBE.AR – Health and Wellness of Staff and Students, provide direction in 
relation to physical activity, nutrition, healthy eating and emotional well-being.  The review 
date for the board policy is June 2014; the review date for the administrative regulation is 
March, 2013.  Alignment of this board policy and administrative regulation with the Framework 

for Kindergarten to Grade 12 Wellness Education is strong.  However, when this board policy 
and administrative regulation come up for review, the review committee may wish to consider 
revisions in the following areas: daily physical activity; integration of wellness outcomes across 
all curricula; and assessment and accountability (Attachment II).  The context of the District’s 
work related to health and wellness, as well as current research will also need to be considered.  
 

http://www.epsb.ca/board/april10_2012/item15.pdf
http://www.epsb.ca/policy/gbe.bp.shtml
http://www.epsb.ca/policy/gbe.ar.shtml
http://www.epsb.ca/policy/if.bp.shtml
http://www.epsb.ca/policy/if.ar.shtml
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IF.BP and IF.AR –Safe, Caring and Respectful Learning Environments provide direction 
around the proactive creation and maintenance of welcoming, caring, respectful, safe and 
inclusive learning environments that respect diversity, equity and human rights and foster a 
sense of belonging among all members of the school community.  The review date for IF.BP is 
November 2017.  IF.AR became effective September 27, 2012, and the review date is 
September 2017.  IF.BP and IF.AR align with the Framework for Kindergarten to Grade 12 

Wellness Education.  When review dates occur in 2017, the Framework for Kindergarten to 

Grade 12 Wellness Education, along with other recommended resources and current research, 
will guide decisions related to revisions. 
 
CURRENT SITUATION 

The Comprehensive School Health (CSH) team was created in September 2011 and works 
collaboratively with internal and external partners to support and promote health and wellness. 
The Health and Wellness of Staff and Students annual report, presented to Board on April 10, 
2012, summarized district work related to health and wellness.  The next annual report is 
scheduled for April 23, 2013, and will provide updated information in relation to health and 
wellness work accomplished over the year. Some examples of new work initiated and/or 
completed since the April 2012 annual report was presented to Board, are provided in 
Attachment III.   
 
A list of selected recommended health and wellness resources and programs available to 
schools, at little or no cost, is listed in Attachment IV. 

 
KEY POINTS 

 Current board policies and administrative regulations provide direction for work in the four 
key areas of wellness (healthy eating, physical activity, positive social environment, and 
mental health promotion) and align with The Framework for Kindergarten to Grade 12 

Wellness Education. 
 When GBE.BP and GBE.AR are up for review, the committee may wish to consider 

revisions in the following areas: daily physical activity; integration of wellness outcomes; 
and assessment and accountability.  The context of the District’s work related to health and 
wellness, as well as current research will also need to be considered. 

 When review dates occur for IF.BP and IF.AR in 2017, the Framework for Kindergarten to 

Grade 12 Wellness Education, along with other recommended resources and current 
research, will guide decisions related to revisions. 

 The CSH team will continue to support health and wellness in the District, by sharing 
resources, providing professional learning opportunities and collaborating with external 
agencies.  

 
ATTACHMENTS & APPENDICES 

ATTACHMENT I Framework for Kindergarten to Grade 12 Wellness Education 
ATTACHMENT II GBE.BP and GBE.AR - Health and Wellness of Staff and Students 

Revision Considerations 
ATTACHMENT III Examples of Work Initiated and/or Completed Since April, 2012 
ATTACHMENT IV Health and Wellness Resources 
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ATTACHMENT II 

 
 

GBE.BP and GBE.AR - Health and Wellness of Staff and Students 

Revision Considerations 

 
 Daily Physical Activity (DPA): The Framework for Kindergarten to Grade 12 Wellness 

Education, supports the daily physical activity initiative and recommends that DPA be 
incorporated throughout the day and integrated into all subject areas. GBE.AR – Health and 
Wellness of Staff and Students, states that plans and schedules are to be in place to enable 
DPA to be accessed by all students on all days when physical education is not scheduled. 
Revisions may need to reflect a more intentional integration of DPA across the curriculum; 
as mentioned below, this would promote a more holistic approach to wellness.  

 Integration of Wellness Outcomes Across all Curricula: The Framework for Kindergarten to 

Grade 12 Wellness Education recommends a holistic approach with the dimensions of 
wellness integrated across the curricula. GBE.AR states that schools and community will 
promote the value of physical fitness, active lifestyle and emotional well-being through 
various activities (team sports, athletic events, etc.) and utilize community resources (Ever 
Active School, Canadian Sport for Life, etc.), however, more emphasis and support will need 
to be placed on integrating wellness outcomes into all areas of the curricula in a more 
intentional manner.  

 Assessment and Accountability: The Framework for Kindergarten to Grade 12 Wellness 

Education identifies assessment as a key component of the successful implementation of 
wellness education and healthy school initiatives. It states that “Healthy school assessment 
tools have the potential to identify programs and practices, assess needs and provide direction 
for schools to positively influence health behaviours…”.  GBE.AR indicates that the 
principal will ensure that strategies are in place to foster and promote physical activity, 
nutrition, healthy eating and emotional wellbeing but does not specifically address the 
assessment of the effectiveness of these strategies.  



 
 

ATTACHMENT III 
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Examples of Work Related to Student Health Initiated and/or Completed Since April, 2012 

 

 IF.AR - Safe, Caring Respectful Learning Environments was approved September 27, 2012.  
A supporting document: Safe, Caring and Respectful Learning Environments Policy and 
Regulation – Frequently Asked Questions was provided to district staff in August 2012.  

 Alberta Project Promoting active Living and healthy Eating (APPLE) Schools and 

Leader In Me Collaborative Project: Ten schools are simultaneously implementing these 
two successful programs during the 2012-13 year, with the goal of integrating nutrition and 
fitness with leadership education. APPLE Schools promotes active living and healthy eating 
to create healthy school communities. The program motivates change and transforms school 
environments for improved learning and health.  The Leader In Me, a student empowerment 
program, based on Dr. Stephen Covey’s 7 Habits of Highly Effective People®, focusses on 
the development of healthy habits such as “Sharpen the Saw” (taking care of one’s body by 
eating right, exercising, getting sleep, etc.) and “Be Proactive” (taking responsibility and 
being proactive by making good choices).  Funding for this project is provided by Dr. Allan 
Markin, an Alberta philanthropist, through the APPLE Schools project, University of 
Alberta’s School of Public Health. 

 Bullying Prevention Initiative: Several information sessions have been provided to schools 
to share an overview of the Bullying Prevention Toolkit which was launched in August 2012.  
The Toolkit is intended to provide staff with information and tools to support creating and 
sustaining a positive learning environment for all students, and addresses the mental health 
implications. Professional learning sessions will continue to be offered as required. 
Development of a bulling prevention external site was launched during National Bullying 
Awareness week in November 2012.  This site features student art around the theme 
“Everyone’s In”, highlights recommended resources and a video that recognizes work being 
done in schools to promote safe, caring and respectful learning environments; and shares a 
list of literature to support safe, caring and respectful learning environments. 

 CSH Team Action Research Project: Four members of the CSH team are currently 
collaborating with six teaching staff from district schools to conduct action research that 
explores how the District might enhance and integrate services related to physical education, 
athletics and health.  Based on the findings of the action research, the team will propose 
recommendations to the Executive Team in June 2013.  

 Changing the Conversation Workshops: A professional learning opportunity entitled 
“Changing the Conversation” has been developed and is offered to all district staff.  This 
professional learning session examines the changing landscape of our schools. Equity related 
to race, sexual orientation and gender and diversity are explored.  

 Community Helpers Program: Assists youth to identify to other youth support and 
resources available for mental health in the community. Currently four high schools have 
joined the program and over 50 students have received the training.  The program is 
supported by a grant through Alberta Health Services. 

 Fourth R: This resource is available at no cost to junior high health teachers.  The Fourth R 
provides recommended strategies for supporting youth to develop healthy communication, 
conflict resolution and risk reduction skills. The target topic areas include peer and dating 
violence, substance use and abuse, and unhealthy sexual behaviours.  The CSH team 
provided half day training for interested teachers in the fall of 2012.  This opportunity will be 
provided 

http://www.epsb.ca/policy/ifa.ar.shtml
http://staffroom.epsb.ca/datafiles/catchment_areas/FAQ%20Safe%20Caring%20and%20Respectful%20Learning%20Environments.docx
http://staffroom.epsb.ca/datafiles/catchment_areas/FAQ%20Safe%20Caring%20and%20Respectful%20Learning%20Environments.docx
http://staffroom.epsb.ca/datafiles/Bullying_Prevention/SFSS_Bullying_Prevention_Toolkit_AUG_24_2012.pdf
http://www.epsb.ca/bullyingprevention/index.shtml
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again in the spring of 2013, still focusing on Grade 7, and will continue until 2014 for Grade 
8 and Grade 9 staff.  

 Mental Health First Aid (MHFA) Training for Staff: A certified instructor/consultant with 
the CSH team, is available to district staff, through school groupings, to facilitate a two day 
MHFA training session.  

 Mental Health Junior High Kit: This kit was provided to junior high teachers who attended 
a two hour workshop in September 2012.  This locally developed resource was 
collaboratively created by Alberta Health Services, Edmonton Public Schools and Edmonton 
Catholic School consultants and provides lesson plans and materials that support the junior 
high health curriculum around topics such as relationships, body image and bullying. The 
remainder of the kits were forwarded to all junior high schools that were not in attendance.   

 Olweus - www.violencepreventionworks.org: This evidence-based program has been proven 
to enhance student relationships, by addressing situations in school cultures such as bullying, 
anti-social behaviours and aggression. The program provides a whole school approach and is 
built on the premise that bullying behaviours can be positively redirected through a systemic 
restructuring of the school’s social environment. The four program components consist of: 
school level, classroom level, individual level (working with individual students and their 
parents), and community level support.  Four schools are participating in this training during 
the 2012-13 school year; two schools have received financial support for the program 
resources through the Evan Grykuliak Memorial Society. 

 Pan-Canadian Joint Consortium for Health, Positive Mental Health Toolkit 

http://www.jcshpositivementalhealthtoolkit.com/:  This toolkit was distributed to all schools 
via school counsellors in November 2012.  It is designed to promote positive mental health 
perspectives and practices in the school context, and provides a school self-assessment tool, 
key strategic actions and practical strategies for positive health promotion. The recommended 
practices can be embedded into a school’s everyday routine, will build on current best 
practices that already exist in the school, and can be implemented over time.   

 Sexual Orientation and Gender Identity (SOGI): IFA.BP - Sexual Orientation and Gender 
Identity, was passed on November 29, 2011, and IFA.AR - Sexual Orientation and Gender 
Identity was passed on November 13, 2012.  The board policy and administrative regulation 
identify the parameters for providing a safe, welcoming environment for sexual minority 
students and their families. On November 22, 2012 the administrative regulation was 
released outlining the expectations for principals related to supporting sexual minority 
students.  All schools will be asked to identify a key safe contact for students.  A complete 
website identifying resources available to schools has also been launched. 

 Shannon Butler Foundation/Ever Active Schools: Four elementary schools (Belvedere, 
McArthur, Norwood, Thorncliffe) were given resources (approximately $1,000 per school 
and CSH consultant support) to promote physical activity. 

 Student Health Professional Learning Sessions: Teachers meet in collaborative groups 
after school, two to three times per year, to learn and share information related to physical 
literacy, daily physical activity, digital citizenship, cyber-bullying and social media issues.   

 Success in Schools for Children and Youth in Care - Provincial Protocol Framework: 
This cross ministry partnership between Education and Children and Youth Services focuses 
on enhancing school outcomes for children and youth in care, using a strength-based 
approach.  This initiative began during the 2010-11 school year at the high school level; 

http://www.violencepreventionworks.org/
http://www.jcshpositivementalhealthtoolkit.com/


 
 

 

3 
 

expanding to the junior high schools during the 2011-12 year; support for implementation at 
the elementary level is currently underway.   

 The Leader in Me - www.theleaderinme.org: This school-wide model emphasizes a culture 
of student empowerment and helps unleash each child’s full potential. Based on Dr. Stephen 
Covey’s, The 7 Habits of Highly Effective People®, teachers and students internalize 
timeless leadership principles such as “Sharpen the Saw” (taking care of one’s body by 
eating right, exercising, getting sleep, etc.) and “Be Proactive” (taking responsibility and 
being proactive by making good choices) to nurture the skills and attitudes students need for 
success in the 21st century. Fifty-eight schools have trained or are currently participating in 
the implementation of this program, which can involve up to three years of training.   

 We Day: Twenty five district schools (approximately 600 students) traveled to Calgary on 
October 24, 2012, to attend a youth empowerment event that promoted active citizenship and 
awareness of local and global issues. We Day is an initiative of Free The Children, an 
international charity and educational partner that works with schools to implement the We 
Act program, which offers curricular resources, campaigns and materials that help turn the 
day's inspiration into sustained activation. 

 Wellness Grant: An Alberta Healthy School Wellness Fund Readiness Grant was awarded 
to the District for 2012-13.  This grant work will focus on developing an action plan to 
further the goal of implementing a comprehensive school health approach to wellness 
district-wide. The CSH team will coordinate the self-assessment of health and wellness, 
using a recommended assessment tool, from a sampling of district schools (with varying 
profiles) to determine common strengths and challenges, and identify priority issues that will 
guide the work of the CSH team. 

http://www.theleaderinme.org/


 
 

ATTACHMENT IV 

 

Health and Wellness Resources 

 

Recommended resources and programs such as those listed below are available to schools at 
little or no cost. The District in partnership with agencies such as Alberta Health Services, makes 
schools aware of and supports the distribution of resources, and provides professional learning 
support as required. 

 

 Alberta Coalition for Healthy School Communities: is a website that includes 
resources for teachers that include the Single Serving Packaged Food List, healthy school 
fundraising, curriculum based lesson plans, and many more. Teachers can also find 
wellness grant information on this site: http://achsc.org/index.html. 

 Alberta Education - Mental Health in Schools  
http://education.alberta.ca/teachers/safeschools/mental-health-in-schools.aspx:  provides 
helpful information and resources to support positive mental health in schools. 

 Alberta Health Services Healthy Eating Rubric: is a self-assessment tool schools can 
use to identify areas of strength and of challenge in relation to promoting a healthy eating 
environment.  

 Active Healthy Kids Canada: is a website that includes the Active Healthy Kids Canada 
report card that measures physical activity among children across Canada. The report 
card measures the schools, policy, community programming which all increase play and 
physical activity between all children.  http://www.activehealthykids.ca/AboutUs.aspx. 

 Alberta Milk: Power 4 Bones (Grade 5), Power to Play (Division 1 program), Fuel Up! 
(junior high program), School Milk (K to 12 programs), Club Moo (elementary) and 
Scratch for Moo’n More (junior high and high school program) 
http://www.moreaboutmilk.com/programs.aspx all programs make the connections to the 
Health and Life Skills curriculum. Approximately 60 district schools access supports 
provided through Alberta Milk. 

 Ever Active Schools Assessment Tool: The Health Assessment Tool for Schools 
(HATS) measures how well schools are doing in all the dimensions around CSH 
http://www.everactive.org/health-assessment-tool-for-schools. Twenty-eight Edmonton 
Public Schools have used the HATS tool. 

 The Joint Consortium for School Health (JCSH) Healthy School Planner: is an 
assessment tool that helps schools identify areas that they are doing well in around CSH 
and areas where they may need supports. Ten schools from Edmonton Public Schools 
have used the JCSH Healthy School Planner:  
http://www.healthyschoolplanner.uwaterloo.ca 

 

http://achsc.org/index.html
http://education.alberta.ca/teachers/safeschools/mental-health-in-schools.aspx
http://www.activehealthykids.ca/AboutUs.aspx
http://www.moreaboutmilk.com/programs.aspx
http://www.everactive.org/health-assessment-tool-for-schools
http://www.healthyschoolplanner.uwaterloo.ca/
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DATE: January 15, 2013 

TO: Board of Trustees  

FROM: Edgar Schmidt, Superintendent of Schools 

SUBJECT: Mental Health Professional Development  
 (Response to Request for Information #230) 
 
ORIGINATOR: Tanni Parker, Assistant Superintendent  

RESOURCE 
STAFF: Kim Hordal-Hlewka, Debbie Jackson, Sherry Melney, Heather Raymond, 
 Corrie Ziegler  
REFERENCE: October 23, 2012 Board Meeting (Trustee Cleary) 
 District Priorities 
 District Vision and Mission  
 
 
ISSUE 
The following information was requested: Provide information on ways the District could invest 
in positive mental health professional development for district staff over a three-year period, so 
that students can benefit from positive mental health promotion and practices in all schools with 
the goal of increased student gains thus reducing the risk of failure.  Provide a list of possible 
resources that could assist such as the Pan Canadian Joint Consortium for School Health, 
Coalition for Children & Youth Mental Health and any tools that would support such 
professional development for district staff. 
 
BACKGROUND 
The District has demonstrated a commitment to support positive mental health through: the 
District’s Vision and Mission and Priorities; the creation of several board policies and 
administrative regulations to support positive mental health (Attachment I); and the creation of 
teams within Student Learning Services (SLS); Comprehensive School Health (CSH) team, 
First Nations, Métis and Inuit (FNMI) and Diversity team, and eight Inclusive Learning teams.  
Previous reports provided to the Board outline additional information related to how the District 
is providing supports related to positive mental health for students (Attachment II). 
 
CURRENT SITUATION 
Suggested ways the District could invest in positive mental health professional development for 
district staff over a three-year period include:  continued allocation to SLS to fund staff in the 
CSH team, the FNMI and Diversity team, and the eight Inclusive Learning teams.  These teams 
will continue to support positive mental health through professional learning opportunities and 
the creation and promotion of practical, research based tools and strategies that are inclusive, 
proactive and prevention-oriented. 
 
A list of recommended resources that could assist schools in their work to support positive 
mental health, such as the Pan Canadian Joint Consortium for Health, is included in Attachment 
III.  Although not exhaustive, this list highlights resources/supports offered to district staff to 
build capacity in supporting mental health.   
 

http://staffroom.epsb.ca/datafiles/Downloads_and_Resources/Logos_Templates/District_Priorities_2011-14.pdf
http://staffroom.epsb.ca/datafiles/Downloads_and_Resources/Logos_Templates/District_Vision_and_Mission.pdf
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KEY POINTS 
• The District is committed to providing mental health support for all students using a positive 

mental health approach that is inclusive, evidence based, proactive and prevention-oriented. 
• There are a variety of supports in place for district staff and students through SLS, as well as 

in partnership with outside agencies; these supports will continue to be offered in response 
to the needs indicated and the resources available.   

 
ATTACHMENTS & APPENDICES 
ATTACHMENT I Board Policies and Administrative Regulations in Support of Positive 
 Mental Health 
ATTACHMENT II Information Reports Regarding Supports Provided in Relation to Positive 
  Mental Health 
ATTACHMENT III Recommended Resources to Support Positive Mental Health 
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ATTACHMENT I 

 
 

Board Policies and Administrative Regulations in Support of Positive Mental Health 
 

The board policies and administrative regulations mentioned below provide the expectations, 
guidance and direction for creating and promoting learning environments that support all 
students to feel safe, successful and reach their potential: 
 

• GBE.BP  and GBE.AR - Health and Wellness of Staff and Students:  promotes physical 
activity, nutrition and emotional well-being in school communities; 

• IF.BP and IF.AR - Safe, Caring and Respectful Learning Environments: promotes the 
proactive creation of learning environments that respect diversity, equity and human 
rights  to foster a sense of belonging; 

• IFA.BP and IFA.AR - Sexual Orientation and Gender Identity: identifies the parameters 
for providing a safe, welcoming environment for sexual minority students and their 
families; and 

• IA.BP- Inclusive Education and IA.AR - Students in Need of Specialized Supports and 
Services:  promotes the universal acceptance of, and belonging for, all students, and 
accepts responsibility for supporting all learners to reach their full potential.

  
 

http://www.epsb.ca/policy/gbe.bp.shtml
http://www.epsb.ca/policy/gbe.ar.shtml
http://www.epsb.ca/policy/if.bp.shtml
http://www.epsb.ca/policy/if.ar.shtml
http://www.epsb.ca/policy/ifa.bp.shtml
http://www.epsb.ca/policy/ifa.ar.shtml
http://www.epsb.ca/policy/ia.bp.shtml
http://www.epsb.ca/policy/ia.ar.shtml


 
 
 

ATTACHMENT II 

 
 

Information Reports Regarding Supports Provided in Relation to Positive Mental Health 
2011-2012 

 
Listed below are the information reports presented to Board during the 2011-2012 school year, 
that share information related to how the District has, and is currently providing support to staff 
and students related to positive mental health.   
 
• Criteria/Qualifications for Staff Providing Services for Mental Health and Addictions 

Counselling, November 29, 2011: provided information related to current initiatives and 
partnerships that provide mental health education and support such as The Way In  program, 
ESHIP Mental Health Classrooms and STAR program. It indicated that health sector 
professionals work collaboratively with school staff to provide in-depth mental health and 
addictions counselling to students, and highlighted the challenge that current models are 
vulnerable to sustainability due to reliance on funding through grants. 

• Mental Health Strategy Framework, January 17, 2012: stated that generally speaking the 
District’s Priorities, Policies and actions align with the key concepts outlined Toward 
Recovery and Well-being, A Framework for a Mental Health Strategy for Canada, 
September 2009). The board report included an attachment that shared examples of how the 
framework is aligned to specific district polices, identified the District and Provincial 
resources that are readily available to district schools, and reiterated that  potential barriers 
are funding and the time allotted for training and initiatives.  

• Health and Wellness of Staff and Students Annual Report, April 10, 2012: summarized the 
work done in the areas of physical activity, emotional wellbeing, nutrition education and 
healthy eating. The section Promoting Physical Activity and Emotional Wellbeing in School 
Communities outlined work done to support the promotion of positive mental health. 

• Special Education Annual Report, May 8, 2012: summarized the District’s system-wide 
responsibility, commitment and actions (professional learning opportunities, district level 
activities, collaborative partnerships) related to providing a range of programs, programming, and 
supports and services to maximize the learning of all students identified with special education 
needs. Special education practices are founded on the belief that all students can learn and reach 
their full potential; given equal opportunity, effective teaching and appropriate resources.  

• Status of Work on Special Needs Task Force Recommendations, November 13, 2012: 
provided an update on the recommendations from the Special Needs Task Force that was 
approved June, 2011. It outlined recommendations, timeline and progress details, that 
demonstrate the ongoing commitment of the District to meeting the schooling needs of all 
students in Edmonton Public Schools through the provision of a range of programs and 
instructional options to accommodate their differing needs and interests. 

 
 

http://www.epsb.ca/board/november29_2011/item13.pdf
http://www.epsb.ca/board/november29_2011/item13.pdf
http://www.epsb.ca/board/january17_2012/item13.pdf
http://www.epsb.ca/board/april10_2012/item15.pdf
http://www.epsb.ca/board/may08_2012/item15.pdf
http://www.epsb.ca/board/november13_2012/11132012.pdf
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Recommended Resources to Support Positive Mental Health 
 

• IF.AR - Safe, Caring Respectful Learning Environments was approved September 27, 2012.  A 
supporting document: Safe, Caring and Respectful Learning Environments Policy and Regulation – 
Frequently Asked Questions was provided as a related resource to district staff in August 2012.  

• Bullying Prevention Initiative: Several information sessions have been provided to schools to 
share an overview of the Bullying Prevention Toolkit which was launched in August 2012.  The 
Toolkit is intended to provide staff with information and tools to support creating and sustaining a 
positive learning environment for all students, and addresses the mental health implications. 
Professional learning sessions will continue to be offered as required. Development of a bulling 
prevention external site was launched during National Bullying Awareness week in November 
2012.  This site features student art around the theme “Everyone’s In”, highlights recommended 
resources and a video that recognizes work being done in schools to promote safe, caring and 
respectful learning environments; and shares a list of literature to support safe, caring and respectful 
learning environments. 

• Changing the Conversation Workshops: A professional learning opportunity entitled “Changing 
the Conversation” has been developed and is offered to all district staff.  This professional learning 
session examines the changing landscape of our schools. Equity related to race, sexual orientation 
and gender and diversity are explored.  

• Community Helpers Program: Assists youth to identify to other youth support and resources 
available for mental health in the community. Currently four high schools have joined the program 
and over 50 students have received the training.  The program is supported by a grant through 
Alberta Health Services. 

• Compassionate Classrooms - Understanding Student Mental Health: This booklet which is 
endorsed by The Alberta Teachers’ Association and The Canadian Mental Health Association can 
be accessed at no cost online, and was created to help teachers promote the good mental health of 
their students.  This resource aims to increase the awareness of the mental health needs of children 
and decrease stigmatization often associated with mental illness.  It provides simple assessment 
tools (stress test, youth mental health quiz) and suggests additional resources and services available 
in Alberta. 

• Fourth R: This resource is available at no cost to junior high health teachers.  The Fourth R 
provides recommended strategies for supporting youth to develop healthy communication, conflict 
resolution and risk reduction skills. The target topic areas include peer and dating violence, 
substance use and abuse, and unhealthy sexual behaviours.  The CSH team provided half day 
training for interested teachers in the fall of 2012.  This opportunity will be provided again in the 
spring of 2013, still focusing on Grade 7, and will continue until 2014 for Grade 8 and Grade 9 
staff.  

• Inclusive Learning Teams:  The work of Inclusive Learning is to respond to individual support 
needs which include matters related to mental health. Inclusive Learning’s multi-discipline team 
uses a variety of approaches to assist schools to address the mental health needs of students. 
Approaches include support to school staff, direct work with students and support to families. Some 
of the services provided include group counseling, play therapy, strategies to support students 
presenting with anxiety such as selective mutsim, inservices on select topics, referral services to 
community treatment programs, Critical Incident Support Services to provide debriefing following 
traumatic events, and identification of mental health issues and behaviour that is a threat to self and 
others.   

http://www.epsb.ca/policy/ifa.ar.shtml
http://staffroom.epsb.ca/datafiles/catchment_areas/FAQ%20Safe%20Caring%20and%20Respectful%20Learning%20Environments.docx
http://staffroom.epsb.ca/datafiles/catchment_areas/FAQ%20Safe%20Caring%20and%20Respectful%20Learning%20Environments.docx
http://staffroom.epsb.ca/datafiles/Bullying_Prevention/SFSS_Bullying_Prevention_Toolkit_AUG_24_2012.pdf
http://www.epsb.ca/bullyingprevention/index.shtml
http://www.teachers.ab.ca/SiteCollectionDocuments/ATA/Publications/Human-Rights-Issues/Compassionate%20classrooms%20booklet%20COOR-79e.pdf
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• Mental Health First Aid (MHFA) Training for Staff: A certified instructor/consultant with the 
CSH team is available to district staff, through school groupings, to facilitate a two day MHFA 
training session.  

• Mental Health Junior High Kit: This kit was provided to junior high teachers who attended a two 
hour workshop in September 2012.  This locally developed resource was collaboratively created by 
Alberta Health Services, Edmonton Public Schools and Edmonton Catholic Schools consultants and 
provides lesson plans and materials that support the Junior High Health Curriculum around such 
topics as relationships, body image and bullying.  The remainder of the kits were forwarded to all 
junior high schools that were not in attendance. 

• Olweus - www.violencepreventionworks.org: This evidence-based program has been proven to 
enhance student relationships, by addressing situations in school cultures such as bullying, anti-
social behaviours and aggression. The program provides a whole school approach and is built on 
the premise that bullying behaviours can be positively redirected through a systemic restructuring 
of the school’s social environment. The four program components consist of: school level, 
classroom level, individual level (working with individual students and their parents), and 
community level support.  Four schools are participating in this training during the 2012-13 school 
year; two schools have received financial support for the program resources through the Evan 
Grykuliak Memorial Society. 

• Pan-Canadian Joint Consortium for Health, Positive Mental Health Toolkit 
http://www.jcshpositivementalhealthtoolkit.com/:  This Toolkit was distributed to all schools via 
school counsellors in November 2012.  It is designed to promote positive mental health 
perspectives and practices in the school context, and provides a school self- assessment tool, key 
strategic actions and practical strategies for positive health promotion. The recommended practices 
can be embedded into a school’s everyday routine, will build on current best practices that already 
exist in the school, and can be implemented over time.   

• Professional Learning (PL) Opportunities: Sessions continue to be offered and recommended 
resources through outside agencies (Health and Physical Education Council [HPEC], Greater 
Education Teachers’ Convention Association [GETCA], Ever Active, etc.); the CSH team will 
attend professional learning as required and continue to make district staff aware of PL 
opportunities that promote capacity building in the area of health and wellness, which includes 
positive mental health. For example:  
o In October 2012, an invitation was forwarded to all schools to have a staff member participate 

in suicide prevention training offered by Canadian Mental Health.   
o Commit to Kids a resource created by the Canadian Centre for Child Protection, is intended to 

help organizations prevent child sexual abuse, and has been made available to schools at a 
reasonable cost. 

• Support for Staff and Students (SFSS): Staff will continue to offer PL for school groupings, 
teacher groups and leadership groups that promote CSH which includes social and emotional well-
being. For example, sessions are available for educators to address digital citizenship, cyber 
bullying, bullying and social media issues that may impact mental health.   

• Sexual Orientation and Gender Identity (SOGI): IFA.BP - Sexual Orientation and Gender 
Identity, was passed on November 29, 2011, and IFA.AR - Sexual Orientation and Gender Identity 
was passed on November 13, 2012.  The board policy and administrative regulation identify the 
parameters for providing a safe, welcoming environment for sexual minority students and their 
families. On November 22, 2012, IFA.AR was released outlining the expectations for principals 
related to supporting sexual minority students.  All schools will be asked to identify a key safe 

http://www.violencepreventionworks.org/
http://www.jcshpositivementalhealthtoolkit.com/
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contact for students.  A complete website identifying resources available to schools has also been 
launched. 

• Success in Schools for Children and Youth in Care - Provincial Protocol Framework: This 
cross ministry partnership between Education and Children and Youth Services focuses on 
enhancing school outcomes for children and youth in care, using a strength-based approach.  This 
initiative began during the 2010-11 school year at the high school level; expanding to the junior 
high schools during the 2011-12 year; support for implementation at the elementary level is 
currently underway.   



 

 

DATE: January 15, 2013 

TO: Board of Trustees 

FROM: Edgar Schmidt, Superintendent of Schools 

SUBJECT: Inquiring Minds Site Based School Programs  
 (Response to Request for Information #232) 
ORIGINATOR: Tanni Parker, Assistant Superintendent 

RESOURCE 
STAFF: Rick Stiles-Oldring, Louise Osland, Bonnie Zack, Corrie Ziegler 

REFERENCE: November 2, 2012 Board Meeting (Trustee Cleary) 
 
 
ISSUE 
The following information was requested:  Provide a report compiling a list of the Edmonton 
Public School Board Inquiring Minds site schools indicating the seconded teachers with a 
summary providing the scope and purpose of these sites. 
 
BACKGROUND 
Inquiring Minds Site Based School Programs is an immersive learning model for students.  
These programs offer teachers an opportunity to move their classroom to a community site for a 
week of hands on, multi-sensory learning. Student learning is enhanced by meeting curriculum 
expectations through meaningful connections to the real world.  
 
Edmonton Public Schools has staff seconded to the following programs: 
• City Hall School 
• Edmonton Oilers ICE School 
• Zoo School 
 
CURRENT SITUATION 
N/A 
 
KEY POINTS 
• There are 10 Inquiring Minds Site Based School Programs offered in Edmonton 

(Attachment I). 
• The programs vary in cost, ranging from $300 to $750 per class, per week. The exception is 

the University of Alberta’s U School, which is free. 
• Although each site is united under the auspices of Inquiring Minds, the programs are 

independently owned and operated. 
 
ATTACHMENTS & APPENDICES 
ATTACHMENT I Summary of Scope and Purpose of Inquiry Minds Site Based School 

Programs 
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ATTACHMENT I 

1 
 

Summary of Scope and Purpose of Inquiry Minds Site Based School Programs 
(This information was taken directly from each programs’ brochure) 

 
1 City Hall School - City Hall School is a week long, inquiry based, hands on learning 

experience for students. Students gain an understanding of municipal government 
through simulated City Council sessions, a visit to the Mayor’s office and by working 
with Councillors, social workers, Edmonton Police Service, historians and other city 
employees. Citizenship, the environment and social responsibility are topics which are an 
integral part of City Hall School. Students, teachers and parent volunteers come away 
with not only an increased sense of civic pride but also a richer understanding of the 
services that the City provides to meet the needs of Edmontonians.  
Grade 1 – 9 Cost: $700/week 

2 Devonian Botanical Garden Green School - Green School immerses children in the 
natural world for five consecutive school days. The essence of the program is ‘slow 
education’ - giving children time and opportunity to observe, hear, smell and touch the 
natural world, to reflect on their experiences and to make personal connections to nature. 
Through observation, hands-on inquiry, and guided exploration children are given unique 
opportunities to become engaged with their natural environment. Green School builds on 
a child’s invaluable sense of wonder. Many first-time students are ‘nature-starved’ and 
have never been in close contact with the natural world.  
Grade 3-7 Cost: Not able to determine 

3 Edmonton Journal School - Pilot project 2012-2013, no information at this time.  

4 Edmonton Oilers ICE School - ICE School classroom serves as a springboard for a 
week of reading, writing, observing, interviewing and calculating in the classroom, the 
arena and in other fascinating places around Northlands Park.  Teachers are selected to 
participate in the program based on a written proposal demonstrating a willingness to 
participate in a yearlong process incorporating the site facilities and provincial 
curriculum. With the assistance of program coordinator, teacher training is provided and 
activities are planned to create a unique experience for each group.  
Grade 2-9 Cost: $700/week 

5 Fort Edmonton Park School - Fort Edmonton Park offers a variety of educational, 
informative, but most of all, engaging programs for school children of all ages.  All of 
their programs focus on historical thinking based on the historical context of Edmonton. 
Number of Programs by Division: Division One (15), Division Two (9),  Division Three 
and Four (5), Outreach (3)  
Grades K-12  Cost: $300/week
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6 Northern Alberta Jubilee School - Spend a day, a few days, or even a week at the 
Jubilee Auditorium and give your students a wide range of inquiry-based learning 
experiences. The Jubilee Auditorium’s unique blend of artistic and technical resources 
can enhance both curriculum areas and personal development. Here are just a few 
examples of the kinds of study and skill development classes could experience: the 
science of light; colour theory; creative writing; leadership; project planning and 
execution; teamwork; history; acoustics; eye and ear physiology; technical theatre; visual 
arts; music; drama – and many more!  
Grade K - 12 Cost: $600/week 

7 Royal Alberta Museum School - This immersive week-long program gives students a 
unique opportunity to explore and learn as they use the Museum as their classroom! 
There are many multi-disciplinary programs to choose from.   
Grade 2- 12 Cost: $300 

8 School at the Legislature - The Legislative Assembly Office's (LAO) School at the 
Legislature program gives grade 6 teachers from across Alberta the opportunity to move 
their classroom to the Alberta Legislature for an entire week. Studies of Alberta's system 
of governance are made fun and easy through first-hand observation and discovery. 
Students are able to create meaningful connections to the real world through tours, 
interviews with MLAs, and LAO staff. These experiences can be directly tied to the 
grade 6 social studies curriculum.  
Grade 6 Cost: $700/week 

9 University of Alberta U School - U School is a volunteer program which brings classes 
of upper elementary or junior high students from inner city or high needs schools to the 
University of Alberta’s north campus for a full week of on-site learning and discovery. 
The week is designed in cooperation with the class’s teacher and includes exposure to 
many exciting interdisciplinary learning experiences. The intention of the program is to 
fire students’ imaginations about the possibility of a university education.   
Grade 4-9 Cost: Free 

10 Zoo School - At Zoo School, science class might mean taking field notes while you 
observe a gibbon brachiating around his enclosure. Math involves learning fractions for 
making an elephant popsicle and then practicing measurement skills by weighing the 
popsicles and comparing weights. These are just some of the amazing activities during a 
week at Zoo School. This immersion into the zoo environment is available to students in 
all grade levels from Edmonton and the surrounding area.  
Grade 1-12 Cost: $750/week 

Source: http://ourinquiringminds.wordpress.com/ 
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DATE: January 15, 2013  

TO: Board of Trustees 

FROM: Edgar Schmidt, Superintendent of Schools 

SUBJECT: Best Practices for Concussions in Athletics  
 (Response to Request for Information #241) 
 
ORIGINATOR: Tanni Parker, Assistant Superintendent 

RESOURCE 
STAFF: Chris Douglas, Debbie Jackson, Corrie Ziegler 

REFERENCE: November 27, 2012 Board Meeting (Trustee Janz) 
 HGDJ.BP and HGDJ.AR – Participation in Interschool Athletic Activities  

HICA.BP and HICA.AR – Field Trips 
Safety Guidelines for Secondary Interschool Athletics in Alberta 
 

 
ISSUE 
The following information was requested: Provide information on how district teams are 
compliant with best practices regarding concussions in athletics. 
 
BACKGROUND  
Board policies HGDJ.BP - Participation in Interschool Athletic Activities and HICA.BP - Field 
Trips and the accompanying regulations HGDJ.AR and HICA.AR outline expectations for 
principals and school staff in relation to providing a safe learning environment for students 
participating in interschool athletics activities.  The principal is responsible for ensuring that the 
expectations outlined in these policies and regulations are met.  In most cases, this 
responsibility is delegated to athletic department heads, coaches and lead teachers. Principals 
communicate and support these expectations through processes such as staff meetings, 
department meetings, faculty council meetings and/or providing appropriate professional 
learning opportunities for athletic department heads, coaches and lead teachers. 
 
CURRENT SITUATION 
Research: 
• The Comprehensive School Health (CSH) team gathers research and best practices related 

to concussion injuries (i.e. prevention and post-concussion protocols) from national and 
provincial organizations and shares applicable research with district staff. 

 
Prevention Expectations: 
• High school and junior high athletic department heads, coaches and lead teachers are 

expected to follow the Safety Guidelines for Secondary Interschool Athletics in Alberta 
produced by the Alberta Centre for Injury Control and Research.  The intent of the 
document is to focus attention on safe coaching practices in order to minimize inherent 
risks.   
 
 

http://www.epsb.ca/policy/hgdj.bp.shtml
http://www.epsb.ca/policy/hgdj.ar.shtml
http://www.epsb.ca/policy/hica.bp.shtml
http://www.epsb.ca/policy/hica.ar.shtml
http://acicr.ca/Upload/acicr/acicr-documents-cabinet/safety-guidelines-for-secondary-interschool-athletics-in-alberta-2013/SG_IA_June2012_FINAL.pdf
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• The governing body of Alberta high school athletics is the Alberta Schools Athletic 
Association (ASAA). According to the 2012-13 ASAA Handbook:  
o At least one team official (athletic department head, coach or lead teacher) in all ASAA 

sports must have completed the ASAA’s online Concussion Course, Concussion in 
Sports – What You Need to Know (Attachment I), by one month into their respective 
season of play, to be effective September 1, 2012.  Schools not completing this 
requirement may lose eligibility for participation in ASAA sanctioned activities; this 
will be at the discretion of the Executive Committee.  

• In Edmonton Public Schools all high schools (with the exception of Argyll Centre) are 
ASAA member schools and must adhere to this requirement.  Requirements are shared in 
athletic department head meetings by the ASAA. 

 
On-site Expectations: 
• National and provincial sport organizations such as Football Canada and Rugby Canada 

have policies and rules in place that address the issues of safety within their sport.  For 
example, Football Canada has mandatory equipment rules that help address head injuries.  
Athletes are required to wear mouth guards and properly fastened helmets during play.  
These rules are adopted by Edmonton Public School leagues and are enforced by officials 
on the field of play.    

• Certified athletic therapists are required at all high school football and rugby games as well 
as all city championship games for all athletic activities. This is coordinated and facilitated 
through the District’s CSH team. 

 
Post-concussion Protocol: 
• The Glen Sather Sports Medicine Clinic at the University of Alberta has recommended that 

the Return to Learn Post-concussion Protocol (Attachment II) be adopted by schools.  This 
document was shared with all schools in November 2012. 
  

Future Considerations: 
• Work has been initiated by the CSH team to develop a constitution for the junior high 

athletics programs administered by Edmonton Public Schools.  Within this constitution, 
specific safety guidelines and expectations will be explicitly outlined. 

• In upcoming professional learning opportunities information regarding safety, specifically 
in relation to concussion injuries, will be highlighted. 

 
KEY POINTS 
• As outlined in HGDJ.BP, HICA.BP, HGDJ.AR and HICA.AR, the principal of the school is 

responsible for providing a safe learning environment for the school’s students and teams 
that participate in interschool athletics.  This responsibility includes the ongoing monitoring 
and supervision of this work.  Principals often delegate this responsibility to appropriate 
staff in their school. 

• National and provincial organizations outline additional expectations and best practices 
related to providing a safe learning environment. 
 

ATTACHMENTS & APPENDICES 
ATTACHMENT I Concussion in Sports – What You Need to Know 
ATTACHMENT II Return to Learn Post-Concussion Protocol 
 
DJ:ac 



ATTACHMENT I 
 

 
 

ASAAWeCoach.ca 
Concussion in Sports - What You Need To Know 

 
Online Course Overview 
 
Sports-related concussion in high school sports can be serious or even life-threatening situations 
if not managed correctly. National Federation of State High School Associations (NFHS) and 
Centers for Disease Control and Prevention (CDC) have teamed up to provide information and 
resources to help educate coaches, officials, parents and students on the importance of proper 
concussion recognition and management in high school sports. Mick Koester M.D., ATC, Chair 
of the NFHS Sports Medicine Advisory Committee and Director of the Slocum Sports 
Concussion in Eugene, Oregon takes you through this course. In this course you will understand 
the impact sports-related concussion can have on your players, how to recognize a suspected 
concussion, the proper protocols to manage a suspected concussion, and steps to help your player 
return to play safely after experiencing a concussion. 
 
Information Taken From ASAA Web Page That Offers the Course 
 
Through a partnership with the National Federation of State High School Associations (NFHS), 
we are able to offer the Concussion in Sports: What You Need to Know course which was 
developed by the NFHS and has now been taken by approximately 300,000 high school coaches 
in the U.S. The course is hosted on www.NFHSLearn.com, and clicking Ok will take you to that 
site where you will be required to register for an account if you don’t already have one. This is a 
separate registration to www.asaawecoach.ca or www.schoolcoach.ca but ASAA and SSC will 
have the ability to view data on which Canadian coaches have completed this course. 

http://www.asaawecoach.ca/
http://www.schoolcoach.ca/
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DATE:  January 15, 2013 

TO:  Board of Trustees  

FROM: Roberta Malysh, Executive Director, Finance and Infrastructure 

SUBJECT: Increase in Revenues from the Rental of Facilities 
 (Response to Request for Information #243) 
 
ORIGINATOR: Cheryl Hagen, Managing Director, Financial Operations 

RESOURCE 

STAFF: Angela Komick, Roland Labbe 

REFERENCE: December 4, 2012 Board (Trustee MacKenzie) 

 
 
ISSUE 

The following information was requested:  Provide information regarding the reasons for the 
increase in revenues from the rental of facilities from the projected amount. 
 
BACKGROUND 

On December 4, 2012, the Board approved the audited financial statements for the year ended 
August 31, 2012.  A question arose as to why the actual rental of facilities revenue of $5.3 
million was significantly higher than the budget of $2.6 million. 
 
CURRENT SITUATION 

A breakdown of the rental of facilities actual and budgeted revenue for the year ended  
August 31, 2012 is as follows: 
 
 

  
 
Rental of Facilities  Revenues 

2011/12 
Actual  

2011/12 
Budget  

$ 
Variance 

% 
Variance 

 
Note 

Lease Revenue - Schools $2,431,006 $1,615,053 $815,953 50.52% 1 

Lease Revenue - Closed Schools 1,419,606 305,700 1,113,906 364.38% 2 

School Rental - After Hours 208,659 162,171 46,488 28.67%  

School Rental - Elections 72,419 21,921 50,498 230.36% 3 

School Rental - User Fees 415,546 452,062 (36,516) (8.08)%  

Recovery of  Maintenance & Security Costs 261,355 75,500 185,855 246.17% 4 

Employee Parking Rental 523,342 0 523,342 100.00% 5 

 $5,331,933 $2,632,407 $2,699,526 102.55%  



 

2 

KEY POINTS 
 

The majority of the revenue variance relates to the following:  
 

  Lease Revenue – Schools (Note 1) 
o $0.1 million due to an increase in space leased or licensed resulting in additional 

lease revenue, a portion of which is allocated to the Capital Renewal Reserve. 
o $0.6 million relates to the recovery of energy management costs from tenants.  The 

true variance for this item is $0.1 million, however, the $0.5 million budget was 
categorized as Other Sales and Services.  

o $0.1 million results from actual revenues exceeding the conservative budgets from 
schools, as this revenue is not guaranteed and is difficult to project. 
 

 Lease Revenue – Closed Schools (Note 2) 
o $0.2 million relates to unforeseen lease revenue due to the timing of the transfer of 

titles of Bellevue and North Edmonton schools to each purchaser. 
o $0.5 million unanticipated lease revenue due to the Province delaying the 

discontinuation of funding for charter school leases. 
o $0.2 million from additional tenants at Fulton Place and Parkdale schools 
o $0.2 million unbudgeted revenue received for the recovery of energy management 

costs. 
 

 School Rental – Elections (Note 3) 
o $50 thousand results from unbudgeted revenues for the May 2011 federal election 

and is a negligible amount per school. 
 

 Recovery of Maintenance and Security Costs (Note 4) 
o $0.2 million results from the unpredictability of revenue related to the recovery of 

maintenance and security costs on leased space, additional maintenance costs 
resulting from the summer 2011 floods, as well as the timing of project work 
completion.  These revenues are matched by offsetting expenditures. 

 
 Employee Parking Rental (Note 5) 

o $0.5 million relates to the rental of parking spaces at the schools and Centre for 
Education.  The true variance for this item is $0.3 million; however, the $0.2 million 
budget was categorized as Other Sales and Services.  The increase in revenues above 
the budgeted amount was due to the parking rate increase that occurred after the date 
of budget approval. 

 
 
CH:kr 
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- Board Meeting #11 - 

 
Minutes of the Board Meeting of the Trustees of the Edmonton School District No. 7 of the 
Province of Alberta held in McCauley Chambers in the Centre for Education on Tuesday, 
January 15, 2013 at 2:00 p.m. 
 
Present: 
 

 Trustees 
 

 

Leslie Cleary 
David Colburn 
Sarah Hoffman 

Michael Janz 
Cheryl Johner 

Heather MacKenzie 

Catherine Ripley 
Ken Shipka 

 
  

Officials 
 

 

Edgar Schmidt 
Bruce Coggles 
David Fraser 

 

Mark Liguori 
Ron MacNeil 

Roberta Malysh 
 

Jamie Pallett 
Tanni Parker 
Tash Taylor 

 
Board Chair:  Sarah Hoffman  Recording Secretary:  Manon Fraser 
 
A.    O Canada    
 
Staff Group Representatives 
 
CUPE Local 3550 – Linda Harris, Treasurer 
 
B. Roll Call:  (2:00 p.m.) 
 
The Superintendent advised that Trustee Spencer was absent.  All other Trustees were 
present. 
 
C. Communications from the Board Chair – None. 
 
D. Communications from the Superintendent of Schools – None. 
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E.  Comments from the Public and Staff Group Representatives 
 
Ms Sue Huff spoke with respect to the Sun and Moon Visionaries Aboriginal Artisan 
Society lease. 
 
F. Reports 
 
 1. Motion re Sun and Moon Visionaries Aboriginal Artisan Society Lease  
 
The Board heard from the following registered speakers with respect to this item: 
• Mr. Jaret Sinclair-Gibson, Sun and Moon Visionaries Aboriginal Artisan Society 
• Ms Muriel Stanley-Venne (Ms Stanley-Venne also provided information to the 

Board) 
• Ms Natasha Cardinal 
• Ms Cindy Zario 
 
Trustee Colburn withdrew the motion. 
 
 2. Trustee Electoral Ward Boundaries  
 
MOVED BY Trustee Hoffman: 
 “That Trustee feedback be considered in the development of the 

recommendation report that will be brought to public board on January 22, 
2013.”   

 
The Board Chair called the question. 
 
The Motion was UNANIMOUSLY CARRIED. 
 
There was a break at this point in the meeting. 
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 3. Student Health 
  (Response to Request for Information #229) 
 4. Mental Health Professional Development 
  (Response to Request for Information #230) 
 5. Inquiring Mind Site Schools 
  (Response to Request for Information #232)  
 6. Best Practices for Concussions in Athletics 
  (Response to Request for Information #241) 
 7. Revenues from the Rental of Facilities 
  (Response to Request for Information #243) 
 
MOVED BY Trustee Cleary: 
 “That the following reports be received for information: 
 - Student Health 
  (Response to Request for Information #229) 
 - Mental Health Professional Development 
  (Response to Request for Information #230) 
 - Inquiring Mind Site Schools 
  (Response to Request for Information #232)  
 - Best Practices for Concussions in Athletics 
  (Response to Request for Information #241) 
 - Revenues from the Rental of Facilities 
  (Response to Request for Information #243)” 
 
The Board Chair called the question. 
 
The Motion was UNANIMOUSLY CARRIED. 
 
G. Other Committee, Board Representative and Trustee Reports 
 
Trustee Cleary, the Board’s representative on the Edmonton Public Schools Foundation 
Board of Governors, reported on the following upcoming scheduled events: 
• January 18 and 29, 2013 and February 14 and 27, 2013 - information lunches at 

Lauderdale School 
• March 14, 2013 – Penny sculptures (made by Mount Royal School students) 

fundraising event at Kingsway Mall 
• April 4, 2013-  Ready to Frame Art sale 
• April 25, 2013 - Ready to Shine Student Fashion Show at Kingsway Mall 
• May 30, 2013 - Ready for Life Fundraising Breakfast at Harry Ainlay School 
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Trustee Colburn, the Board’s representative on the Alberta School Boards Association 
(ASBA) Board of Directors, advised that ASBA Board of Directors strategic planning 
retreat will begin tomorrow. 
 
Trustee Johner, the Board’s representative on ASBA Zone 23, reported that the next ASBA 
Zone 23 general meeting will be held January 25, 2013 held at the St. Anthony Centre. 
 
Trustee Cleary, the Board’s representative on the Capital Region Services to Children 
Linkages Committee, did not have a report at this time. 
 
I. Trustee and Board Requests for Information 
 
Trustee MacKenzie requested that information be provided regarding what we are doing 
to enhance student and staff knowledge of the ‘newcomer experience’ and the histories 
and backgrounds of newcomer students and families. 
 
Trustee MacKenzie requested that information be provide regarding what we are doing to 
move towards Any Time, Pace and Place Learning. 
 
Trustee Ripley requested that an update be provided on how the 2020 cohort of children 
are doing as well as on any lessons learned by following this cohort of students from year 
to year. 
 
Trustee Johner requested that information be provide about any school jurisdictions in 
Alberta or British Columbia that have FNMI trustees appointed to the school board and 
that any pertinent details about the appointment process and role be included. 
 
Trustee Johner requested that an update an update be provided on the work of the FNMI 
Advisory Committee and how it impacts the work of the FNMI and Diversity Unit. 
 
J. Notices of Motion 
 
Trustee Cleary served notice of the following motion: 
 
That the Policy Review Committee undertake a review and update of board policy 
GBE.BP - Health and Wellness of Staff and Students by June 2013. 
 



MINUTE BOOK 

5 
January 15, 2013 

 

K. Next Board Meeting Date:  Tuesday, January 22, 2013 at 2:00 p.m. 
 
The meeting recessed at 4:10 p.m. and reconvened at 5:00 p.m. 
 
Trustee Spencer was absent. 
 
H.  Comments from the Public and Staff Group Representatives – 5:00 p.m. 
 
The Board heard from Mr. Michael Tachynski spoke regarding draft board policy HK.BP – 
Student Assessment, Achievement and Growth. 
 
L.    Adjournment (5:05 p.m.) 
 
The Board Chair adjourned the meeting. 
 
 
 
 
 
 
______________________________      __________________________________ 
Sarah Hoffman, Board Chair   Roberta Malysh, Secretary-Treasurer 
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