EDMONTON PUBLIC SCHOOLS

June 14, 2011

TO: Board of Trustees
FROM: E. Schmidt, Superintendent of Schools
SUBJECT: Racism Free Edmonton

ORIGINATOR: T. Parker, Assistant Superintendent

RESOURCE
STAFF: Rosalind Smith

RECOMMENDATION

That the Board of Trustees provides its commitment to the
“I’m Committed to a Racism Free Edmonton” campaign be
approved.

E R S

Background

Edmonton Public Schools has participated as a Committee Member of the Racism Free
Public Forum since August 2008. The District collaborated with 14 other educational
institutions and community members to identify and implement an “Action Plan” (Appendix
1) which addresses systemic barriers faced by racialized populations. In addition, the “Action
Plan” includes strategies to promote a culture that respects and values cultural diversity.

The work of Racism Free Edmonton is closely aligned with the following district priorities.

1. Deepen students' understanding of equity and empathy as key citizenship traits.

2. Ensure all students and their families are welcomed, respected, accepted, and supported
in every school.

This year the District has been involved in the following activities that support and align with

Racism Free Edmonton:

e In February 2011, high school students participated in an open forum to discuss racism
with Councillor Amarjeet Sohi.

e The District has actively participated in the Racism Free Campaign, distributing
resources materials, posters, postcards and flyers to all schools in order to bring
awareness to the campaign. Approximately 100 scrolls have been distributed to schools
and Central Services.

e Since February 2011, district students, parents and staff have actively participated in
making commitments to the scroll signing campaign. The activities have varied, but all
have been highly engaging.



e Several schools held multicultural events, ranging from one day to one week in length.
Students and parents reported that they felt valued and respected by their school
administration of the schools which held the events.

e Over 50 staff, representing all staff groups, participated in the Racism Free Training,
facilitated by the Centre for Race and Culture. There continues to be a demand for the
training and it is the District’s goal to provide more opportunities for staff training in the
2011-2012 school year.

e Elementary and junior high students have participated in the John Humphrey Centre’s
Rights of the Sun training. Several schools will continue this training in 2011-2013.

e The Migrant Routes Program, which includes a workshop and resources for school
administrators and staff who work with newcomers has been a successful professional
development opportunity for several schools. It will be offered again in the 2011-2012
school year.

e The Peace Ambassadors Project, which provides anti-racism training and volunteer
opportunities for students has been successful. This work aligns with the social studies
curriculum. Students who received the training this year are committed to continuing
their participation is the 2011-2012 school year.

e The Aboriginal Attendance Circle Project, which helps students attend school regularly
by using a holistic approach which combines a traditional sharing circle with restorative
justice, was well received by students, parents and staff who participated.

e Rights Respecting Schools, which uses the United Nations Convention on the Rights of
the Child as a basis for enhancing an inclusive and respectful school culture, is a new
initiative for the Province of Alberta. Currently Evansdale Elementary is participating in
this training

e Two faith based schools have developed a “Respect” campaign, which highlights school-
wide respect and racial discrimination has developed this year. It is anticipated that
several other faith based schools may participate in this work next year.

Next Steps

Upon approval of the recommendation district students, parents and staff will be encouraged
to continue to work together to develop and implement strategies to eliminate racism and
discrimination in the city of Edmonton. Information on activities that are available for
students, parents and staff to participate in will be shared via district communication vehicles,
e.g., Need to Know News, Bulletin Board.

APPENDIX | Racism Free Edmonton Action Plan
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APPENDIX |

Diserimination Ten Comm fments
Racism Free Edmonton Committes
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Eacism Frae Action Flan is made possiblewrith funding frome m Fitad
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The International Coalition of Citias In 2005, A Pan-Canadian Working The Cealition was established by
Against Racism was launched by the Group irvohring represertatives the Canadian Commission for unesco
United Nations Educational, Scientific fromthe Alherta Human Rights and [ecw). OnJanuarny 13, 2006 cou sent
and Cultural Organization (teesco) Citizenship Commission and other irnritations to the mayors of all cities
in 2004 in response to the incTeasing crganizations began to develop the inCanada, inviting thern to join the
arts of racism and discrimination Canadian Coalition of Municipalities Coalition.

around the world Against Racism and Discrimin ation

The initiagtive has been endorsed by the
(csazm). Federation of Canadian Municipalities
[Fcmt], the Alberta Urban Municipalities
Association (auma), Alberta Community
Development, and Alberta Human Rights
and Citizenship Commission [aHeoc)

FOM Teceives regular update reports
through its stending Committee on
social and Bronomic Developrment.
Through the Intematicnal Cantre
for Municipal Developrmernt, the poa
is also facilitating an educational
process through which Canadian
rmmunicipalities are sharing best
practices related to fighting racism
and discrimination with other
rmunicipalities arouwnd the world.

ataea developed & tool kit, funded

by anzce, designed to assist
rmunicipalities in developing an action
plan. They hawve since confirmed their

support for the initistive through the

creation of a Senior Project Coordinator
to overses the project province-wide.




In April Gty Council allocated funding
and directed Administration to explore
the City of Edmonton’s participation
in the Coalition. Consultation with key
Administration and institutional and
community stakeholders identified
institutional and community support
fior the developrment of action plans to
address racism

Inresponse to Gty Council approved
direction, on December 1, 2006 Mayor
Stephen Mandel wrote & letter to the
ccu indicating the City of Edmonton
intended to join cvaRD.

In June 2007, Edmonton City Cowncil
publicly declarad its membership in
the Coalition of Municipalities Against
Rarism and Discrimination Edmonton
iz ome of sk municipalities in Alberta
and one of twernty-seven in Canada to
Jjoin caarD.

By signing the Declaration, the City has
committed to eliminating racism in
Edmonton by:

= developing and implementing
an Action Plan approved by City
Counecil

= collaborating with comrmnities

= working with other municipalities
on strategies and best practices.

The Racism Free Edmonton (eFE)
Committee was established in June
following Edmonton's daclaration of
membership, as an Administrative
Commuittee of the City of Edmonton
The ®¥E Committes was created to
provide input and support inthe
dewelopment and implementation
of the Municipal Action Flan. The
Commuittee decided to focus on racial
discrimination before considering
initiatives to counter other forms of
discrimination

Although it is the legitimate
responsibility of other orders of
government to enact and enforce

laws governing human rights and
citizenship, the irmtegration of people of
diverse cultures, religions and ancestral
1oots in Canada happens primarily at
a municipal level There are spacific
actions that cties can take to:

ENsuUTe positive integration

of groups

prevent and respond effectively

to &cts of racism in the comrmunity
= address systemic barriers faced

by racialized populations

promote a culture that respects
and values cuttural diversity
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The Coalition of Municipalities Against
Eacism and Discrimination developed
ten guiding commitments in threse

general areas:

The municipality as a guardian of the
public imterest:

H Increass vigilance against systemic
and individual racism and
discrimination.

[ monitor racism and discrimination
inthe comrmunity more broadly as
well as municipal actions taken to
address racism and discrimination.

EI Inform and support individuals
who experience racism and
discrimination.

n Support policing services in their
efforts tobe exemplary institutions

in combating racism and
discrimination.

TE

COMMITMENTS

The City of Edmomton Action Flan

nt korhmbunlt
dizeict challerigep |

H. 1

inthe axren of race relatlons:

addresses all tenof these commitmernts.

The municipality as an organization in
the fulfillment of human rights:

[ Frovide equal opportunities as
a municipal employer, service
provider and contractor.

[ support measures to promaote
equity in the labour market

[ support measumes to challangs
promote diversity and equal
opportunity in housing.

incldents of anti-Semitism
reported in the City of
Edmanton in zoo7.

The municipality as a community
sharimg responsibility for respecting and
premoting human rights and diversity:

H trvolre citizens by giving them a
voice in anti-racist initiatives and
decision-making.

E Support measures to challenge
rariemn and discrimination and
promote diversity and equal
opportunity inthe education sector
and in other forms of leaming.

respect, unders tanding
and appreciation of culural
diversity and the inclusion
of Aboriginal and racializad
communities into the cultural fabric
of the municipality.

cormplaints of
hate crimes in
Alberta in 2007.

White supremacist groups in Western
Canada are actively promoting hate
infermation

The White Supremacist group the Aryan
Guard s active in Canada and in Alberta.



COMMITTEE

Initial comsuttation efforts identified
key stakeholders who could potentially
provide irratuable expartize and a
stromg vodce for the initiative. Thesa
stakeholders were brought together

to form the Racism Free Edmonton
Administration Committee. The
Committee includes representatives
from the six priority sectors identifiad
bealowr. All parties invohred are
cornmitted to the alimination of racism
in Edmonton. The Terms of Eefereance
of the FFE Committes confizms each
stakeholder's commitment.

Members of the Racism Free Edmonton
Committee are from the City of
Edmznton’s Office of Diversity and
Inclusion, other City departments,
Alberts Human Eights and Citizenship
Commiseion, Canadian Heritage,
Citizenship and [mmigration Canada,
Edmonton Police Sarvice, University
of Alberts, colleges, school boards

and varicus non- governmental
cTganizations.

Followring development and approval

of its Terms of Refarence, the Racism
Free Edmonton Committee identified
six priority sectors in which action

ocught to be promoted:
1 Employment

2 Policing and Tustice
3 Education

4 Housing

£ Media

6 Youth

Consultation

In order to ensure the Eacism Frae
Edrmonton Action Flan is effective and
televant, the Committee sought broad
cormmunity consultation. A Public
Irvolverne it Flan was developed to
help facilitate four Community Forums.
Three forums were held in English and
a fourth was conducted in French.

Participants prioritized issues and
suggested possible solutions to
overcome barriers. The forums allowered
for the opportunity to meet with

the commmunity, understand their
axperiences of racism and helped
identify potential new solutions to
cumernt problems.

The Forum Goals weres

To honour CMAED commitment §:
“trovolve residents by giving them a
voice in anti-racism initiatives and
decision-making”

To provide information to the public
ghout the Bacism Free Edmonton
Committes and its current mandate

To promote Edmonton asa
municipality cornmitted to being
free of racism

To provide the opportunity for
community stakeholders to identify
issues and potertial solutions.
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1. Dinplament the Cihr of Edraoston
Diversity & Inclusion Praymevrork

Actions:

- Each City department will continue
to implement the City of Edmonton's
Diversity and Inclusion Frameawork
and evaluate the achiewement of
Senior Managament Team's four
Diwersity and Inclusion Goals:

1 Hawe a workforee broad by reflective
of tha community

(=

Idantify and address barriers
within organizational systams

3 Afttract and retain a talentad
weorkforce skilled at warking
inan inclusive and respactful
manner with one ancthar and the
COMmMmunity

4 Create processas, policies, plans,
Practices, programs and services
that masat the diversa neads of
thiosa wa sarva

ﬂ Draft for Council review a City Policy
on Divarsity and Inclusion

- Draft for Council reviaw a City Policy
and administrative Procedure that
address radal discrimination

- Incorporate equity and diversity
raquirements into City Policies
on procurement and contracting
practicas

ﬁ Implemanit the Respactful Workplace
Admin strative Directive and
asdministrative Procedures

- Enmgage City of Edmonton employees
at all lavels in diwersity competence
education and Raspactful Workplaca
implementation strategias

2 Develop, implemant and avaluats
an administrative Procedure that
addresses the goals of City Policy £20
-Immigration and Settlamant

- Develop corporate-wida Diversity
and Inclusion Awards that recognize
inclusive practices within the City's
employmeant and sarvice systams

emaRD Commitment(s) Addresseds

2. Raise public swareness of
racism and publidy promote
an atmospliere of TneTwsion and
respect for onlinral diversity

Actions:

- Ioin other organizations and groups
in their afforts to raise swarenzss of
rzcial discrimination and promote an
atmsphera of inclusion (2.3, March
1 Wwesk for the Elimination of Racial
Diiscrimination)

- Partner with regional employers and
am ployment sactor organizations
in raising awarenass of the
positive contributions made by
immigrants and sboriginal people
to the economy of the ragion and

ancourags initiatives that improva the

am ployment cutoomes of racialized
groups

2 Inpartnershipwith other orders of
government, develop and implement
initiatives that educate the public
on human rights protactions and
complaint processes

cmARD Comnm itment(s) Addresseds

(1]8]10]

Polential Partners:
= aboriginal organizations
= Alberta Human Rights Commission

= Canadian Human Rights Commissicn

»  Employers

»  Employment sactor organizations
= Mon-govarnmental organizations

3

At
4

Provide 12adership in
enconraging and collaborating
with of ey organizatios amni
imstitutions in their efforts tos

[dentify and address institutional
policies and practices that create
barriers for racialized groups

Develop inclusive policies and
practices within their respectiva
institutions

Develop and deliver programs that
address racial discrimination and

promote inclusion of racialized
Eroups

fonss

T add rass issues of racial
discrimination cutside the jurisdiction
of the munid pality, the Gty will
coordinate Racism Frae Edmonton,

a collabomtive, multi-stakaholder
initiative through which institutions
and organizations will:

Identify and address institutional
barriars to racialized groups,

» Develop indusive policies,

Dizvelop programs and practices
that address racial discrimination
and promate inclusion of racialized
groups, ard

Coordinate @ biennial corvention
that incorporates educational
workshops and seminars that
promote anti-racism and inclusive
practices in 5i 5ta keholdar
identified priority sectors:
Education; Policing and Justice;
Employmant; Housing; Media;
Youth

emaRD Commitment(s) Addresseds

ot

emtial Partmars:
Non-Covernmantal Organizations
School Boards

Fost Sacondary Institutions
Edmonton Polica Sardice

Canadian Heritage

Citizanship and Immigration Canada
Al berta Hurman Rights Com mission
Frint and electronic media
Employmeant sector organizations
&l berta Solicitor Genaral



4+ Respond publicly to lssues 5. | Develop monitoring mechanisms | 6. [Report Successes
of racial discrimination in and evalnate acion plan impacts and Challenges
this commumity

Actions: Actions: Actions:
- Through Racism Fres Edmanton,

City of Edmonton Administration
create and implement mechanisms - oo . !

will prepare an annual report for

- Through Racism Frae Edmaortan,
davelep com munication protoools and

the City's prograss toward addressing
the 1o CMARD Commitments

caaRD Commitment(s) Addresseds
Declaration of Membership

act as a public infor mation source in that: City Coundil that cutlines the Gty's
rasponsa to racially or hata motivatad « measura the incidence of racial corporate diversity and indusion
incidents in the community discrimination in tha ragion and activity and progress toward the
track trends owar tima, and achievernent of the City's diversity
emaRD Commitment(s) Addresseds and incluzsion goals
u » record the implementation of 1 Racism Free Edmont il
s mipnionancss 3 Bomrmimion B
Potential Parimers: toward tha elimination of barriers Epu:-l:t that ".It'iII'I;S tha activitias of
. N T [ = f=
Racism Fres Edmanton stakenclder group faced by racializad groups the initiztive and its prograss toward i
cmamn Commimentis) Adiressed: achiaving tha goals of the Action Flan
E - Ecth Council reports will be prassnted
to the public as wall a5 submitted
Pobential PArtners: to CMAED and UNESCO to inform
Facism Frae Edmonton sta keholder group citizens and relevant orga nizations of E
-
F
]
7

Potential Partmers:
Racicm Frea Edmonton stakeholder group
City of Edmonton
Racismn Free
Action Plan
] Iri Progress
ﬁ Achiewsd

ACTION
PLAN




STRUCTURE

Racistn Free Edmonton
Governance and
Implementation Structure
s & crmritatiility Relatiorship

« FesoirceRelztinnship Bdsts with the Office of Diversity & Indusion
and Froject Coordinator and Sdministrative Support

= = Cour| Lizon Relationship

Commmuity s $takehol dar Do cigion city of Edmonton
$takehol der Invehrem ent Maler Gromp
Education® | CEO Committes® Ir City Commil
wWHo Zanior managers with overall responsibility for policy 1
Employment* leadarzhip and strategic direction of kay crganizations |
or institutions 1 Dewat
Howsing® RoLE Champions ofinitiative on public and I | CityManager
institutional lewels 1
Media® PRURTICIPANTS :
= City of Edmonton— Deputy City Manager 1
Policing/Tustice” «  Edmonton Police Service— Chief of Polica 1
Youth* = Major School Boards- Superintendenits :
»  Mazjor Fost Secondary Institutions- Presidents I
WHO metigm]staﬁdirected L] Maj:lr HIJUS-iI'EC'I'SiﬂiEETiDI’I-CED 1
by managers to devalop action and = Business Sactor Raprasentative 1
active mambars of organizations R 1
and groups threugh which MEETING FREQUENCY Annually :
supportiva action will fadlitate the
schievamant of RFE ohjectives 1| Office of Diversity
—| Management Action Team® & Inchwsion
roLE Develop, rcommend and |
implament actions; raport impacts wHo Managers or directors with authority todiract and Project
and cutcomes influenca action within their respactive organizations or Coordinat or and
institutions in priority sectors
PARTICIFAMNTS Administrative
ity of Edmonton - Managers ROLE Ciracting and influencing action within raspactiva Support

from relevant business units

= Edmonton Polica Sanvice

= Major school Boards

»  Major Post Sacondary
Institutions

= Broad-based Mon-profit ¢
MGCs with racism focus

= Prowindal ¢ Federal Government
Ministrias

MEETING FREQUEMNCY Annually

RESPOMNSIEILITIES

»  Fublicinvolvemeant processas

= Institution & community-
based action planning and
implementation

+ Duicoma reporting

+  Rasaarch collaborations

institutions; cversazing and providing inputinto RFE
collectiva initiatives
PARTICIPANTS

- City of Edmenton —Managers from relavant
business units

»  Edmonton Police Service

= Major School Boards

= Major Fost Secondary Institutions

= Broad-basad Non-profit § NGOs with racism focus

= Provincial ¢ Federal Gosern menit Ministrias

MEETING FREQUENCY Juarterhy or bi-monthly

RESPOMSI BILITIES

»  Biennial Corvantion

= Public Awaraness Campaign

= Public Response to Racism Issuss

= Monitoring Bsues and Impacts
= Annual Reporting

Contact Racism Free Edmonton: racismfresedmonton@edmonton.ca | 7éo-495-1957 | wwnw mclsmfresedmenton.ca
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