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E D M O N T O N   P U B L I C   S C H O O L S 
 
June 14, 2011 
 
TO: Board of Trustees 
 
FROM: E. Schmidt, Superintendent of Schools 
 
SUBJECT: Racism Free Edmonton 
 
ORIGINATOR: T. Parker, Assistant Superintendent 
 
RESOURCE 
STAFF: Rosalind Smith 
 

RECOMMENDATION 
 
That the Board of Trustees provides its commitment to the 
“I’m Committed to a Racism Free Edmonton” campaign be 
approved. 
 

* * * * * 
 
Background 
Edmonton Public Schools has participated as a Committee Member of the Racism Free 
Public Forum since August 2008. The District collaborated with 14 other educational 
institutions and community members to identify and implement an “Action Plan” (Appendix 
I) which addresses systemic barriers faced by racialized populations. In addition, the “Action 
Plan” includes strategies to promote a culture that respects and values cultural diversity.  
 
The work of Racism Free Edmonton is closely aligned with the following district priorities. 
1. Deepen students' understanding of equity and empathy as key citizenship traits.  
2. Ensure all students and their families are welcomed, respected, accepted, and supported 

in every school. 
 
This year the District has been involved in the following activities that support and align with 
Racism Free Edmonton: 
• In February 2011, high school students participated in an open forum to discuss racism 

with Councillor Amarjeet Sohi. 
• The District has actively participated in the Racism Free Campaign, distributing 

resources materials, posters, postcards and flyers to all schools in order to bring 
awareness to the campaign. Approximately 100 scrolls have been distributed to schools 
and Central Services.  

• Since February 2011, district students, parents and staff have actively participated in 
making commitments to the scroll signing campaign. The activities have varied, but all 
have been highly engaging. 
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• Several schools held multicultural events, ranging from one day to one week in length. 
Students and parents reported that they felt valued and respected by their school 
administration of the schools which held the events. 

• Over 50 staff, representing all staff groups, participated in the Racism Free Training, 
facilitated by the Centre for Race and Culture. There continues to be a demand for the 
training and it is the District’s goal to provide more opportunities for staff training in the 
2011-2012 school year. 

• Elementary and junior high students have participated in the John Humphrey Centre’s 
Rights of the Sun training.  Several schools will continue this training in 2011-2013. 

• The Migrant Routes Program, which includes a workshop and resources for school 
administrators and staff who work with newcomers has been a successful professional 
development opportunity for several schools.  It will be offered again in the 2011-2012 
school year. 

• The Peace Ambassadors Project, which provides anti-racism training and volunteer 
opportunities for students has been successful. This work aligns with the social studies 
curriculum. Students who received the training this year are committed to continuing 
their participation is the 2011-2012 school year. 

• The Aboriginal Attendance Circle Project, which helps students attend school regularly 
by using a holistic approach which combines a traditional sharing circle with restorative 
justice, was well received by students, parents and staff who participated. 

• Rights Respecting Schools, which uses the United Nations Convention on the Rights of 
the Child as a basis for enhancing an inclusive and respectful school culture, is a new 
initiative for the Province of Alberta. Currently Evansdale Elementary is participating in 
this training 

• Two faith based schools have developed a “Respect” campaign, which highlights school-
wide respect and racial discrimination has developed this year. It is anticipated that 
several other faith based schools may participate in this work next year. 

 
Next Steps 
Upon approval of the recommendation district students, parents and staff will be encouraged 
to continue to work together to develop and implement strategies to eliminate racism and 
discrimination in the city of Edmonton.  Information on activities that are available for 
students, parents and staff to participate in will be shared via district communication vehicles, 
e.g., Need to Know News, Bulletin Board. 
 
 
 
 
 
 
 
 
 
 
 
APPENDIX I Racism Free Edmonton Action Plan 
 
RS:ja
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APPENDIX I 
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